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METROPOLITAN KING COUNTY COUNCIL

GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE
STAFF REPORT

AGENDA ITEM:  10
DATE:  January 23, 2007
PROPOSED NO:  2006-0588

PREPARED BY:  Jennifer Giambattista
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource) representing approximately 26 employees in the Department of Community and Human Services; and establishing the effective date of said agreement.

SUMMARY:  Proposed Ordinance 2006-0588 would approve a collective bargaining agreement with the Washington State Council of County and City Employees, Council 2, Local 1652M (WorkSource) representing approximately 26 employees in the Department of Community and Human Services. 
The proposed agreement was received by the Council on December 1, 2006 and a tentative agreement was reached on October 13, 2006.
This is a three-year agreement for the period of January 1, 2007 through December 31, 2009. There are no significant changes in this agreement.  The cost-of-living increases for 2007, 2008, and 2009 follow the standard formula agreed to with other labor organizations. 
Consistency with Labor Policies 

The proposed labor agreement appears to meet adopted labor policies. 

Performance Evaluations
The department does have a performance evaluation system.
The Bargaining Unit at a Glance 

There are currently 26 budgeted FTE in the Dislocated Worker Program in the Community Services Division of the Department of Community and Human Services that are covered by this agreement.  The members of this unit provide services to job seekers including an assessment of their needs, job search assistance, and additional job training if appropriate.
Previous Agreement 

Term  January 1, 2004 through December 31, 2006. 
Wage Increases.  Employees last received a general COLA increase of 4.66 percent in January of 2006.
Significant New Contract Provisions 
There are no significant new contract provisions.
Ongoing Contract Provisions 
All of the relevant provisions from prior agreements were carried over into the proposed agreement. 
· Cost of Living Increases (COLA).  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is for 2 percent for 2007, and estimated at 2.5 percent for 2008 and 2009.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.
· Family and Medical Leave Policy.  The agreement conforms to federal, state, and county law.  
· Bi-weekly payroll provision.  The agreement affirms the County’s right to implement bi-weekly payroll.  

· Personal Holidays.  In addition to the standard holidays, each employee is granted two personal holidays per year, administered through the vacation plan.

· Interest Arbitration.  The unit is not eligible.
Cost Projections 
As shown in Table One, the Executive projects the cost of implementing this agreement will be $41,116 in 2007.  The 2007 Budget included $41,116 for 2007 COLA increases.  In 2008, the costs to implement this contract are projected to increase from 2007 costs by $52,422 mainly due to COLA increases.  In 2009, the Executive is projecting an incremental increase from 2008 costs of $53,733. 

This bargaining unit is funded by federal grants.
Table One
Cost to Implement Proposed Ordinance 2006-0588
	Fund Title
	Fund Code
	Department
	2007

(Incremental costs)
	2008

(Incremental costs)
	2009

(Incremental costs)

	Dislocated Worker Program Admin
	2241
	DCHS
	$41,116
	
$52,422

	
$53,733



INVITED:
Nancy Buonanno Grennan, Labor Manager, Department of Executive Services (DES)
Jim Meith, Labor Negotiator, DES

Diana Prenguber, Staff Representative for Washington State Council of County and City Employees/AFSCME 
ATTACHMENTS:

1. Proposed Ordinance 2006-0588
2. Fiscal note

3. Transmittal letter dated November 30, 2006
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