	

                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memoranda of Agreement – Joint Labor Management Insurance Committee (JLMIC) Insured Benefits Agreements for 2017-2018 and 2019-2020.
King County Corrections Guild

	Title:
	Benefits Fund

	Effective Date:
	1/1/2019

	Affected Agency and/or Agencies:
	DHR Benefits

	Note Prepared by:
	Matthew McCoy, Labor Negotiator, Office of Labor Relations
	Phone: 263-1966

	Department Sign Off:
	Janna Wilson, Health Reform Project Manager
	Phone: 263-8281

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	[bookmark: _GoBack]X
	
	YES
	
	
	

	



	Helene Ellickson, Budget Manager
	Phone: 263-9691



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2017
	2018
	2019
	2020

	Benefits
	5500
	DHR
		$	
		$	
		$	109,000
		$	5,500

	TOTAL:  
	Increase FM previous year
		$	
		$	
		$	109,000
		$	5,500

	TOTAL:  
	Cumulative
		$	
		$	
		$	109,000
		$	114,500



	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2019 Base
	2017
	2018
	2019
	2020

	Salaries
	
	
		$	
		$	
		$	
		$	
		$	

	OT
	
	
		$	
		$	
		$	
		$	
		$	

	PERS & FICA
	
	
		$	
		$	
		$	
		$	
		$	

	Health Benefits
	
	
		$	9,700,000
	$
		$	388,000
	$	109,000
	$	5,500

	TOTAL:  
	Increase FM previous year
		$	
		$	
		$	388,000
		$	109,000
		$	5,500

	TOTAL:  
	Cumulative
		$	
		$	
		$	388,000
		$	497,000
		$	502,500



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	MOA Period(s):
	1/1/2019

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	

	
	
	Other:
	

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS & FICA:
	

	
	
	Overtime:
	

	4.
	Other Cost Factors:
	

	
	
	
	KCCG costs for factors listed below expected to be 5.5% of cost for JLMIC (those costs were included in the original JLMIC fiscal note.)

	
	
	
	Long Term disability elimination period moved up from 180 to 90 days.  Benefit amount cap will increase from $6,000 per month maximum to $7,200 per month maximum.  Benefit percentage of 60% will remain the same.  An employee paid short term disability plan will now also be offered.  Increase allowance for optical frames/contacts from $130 to $200 per 24 months.  Allow retirees to purchase benefit plan of choice based on active employee experience ratings.  Loss of grandfather status under ACA due to changes in Kaiser Permanente.  2020 costs are expected to be 5% higher than 2019.
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