GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Technical Employees Association (Department of Transportation - Supervisors, Interest Arbitration) and two Memoranda of Agreement

	
	



	Term of Contract:
	January 1, 2005 through December 31, 2007

	
	

	Description of Work Performed by bargaining unit members:
	Supervisory-level work in the Transit Design & Construction Section.

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement contains layoff and recall provisions.

	
	

	· Interest-Based Bargaining:
	The parties conducted bargaining in a manner that attempted to satisfy the parties interests.  They concluded bargaining with the assistance of a mediator.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with county policy.

	
	

	· Diversity in the County’s Workforce:
	Consistent with county policy.

	
	

	· Contracting Out of Work:
	The agreement contains a provision about the contracting out of work that strikes a balance between the bargaining unit’s preservation of its work jurisdiction and the county’s need to perform its services.

	
	

	· Labor / Management Committees:
	The agreement allows for employee release time to participate in Labor-Management Committees.

	
	

	· Discipline & Grievances:
	The agreement contains a grievance procedure that culminates in binding arbitration.

	
	

	· Mediation:
	No provision is specified, although the parties may jointly agree to resolve disputes through mediation.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	The agreement provides for release time for collective bargaining, grievance hearings, labor-management meetings, etc.

	
	

	· Timeliness of Labor Contract Negotiations:
	This agreement was reached following two and a half years of negotiations.  It expires on December 31, 2007.

	
	

	· Timeliness of Implementation:
	Immediate upon ratification by Council.

	
	

	· Use of Temporary and Part-Time Employees:
	References to short term temporary and term-limited temporary employees are provided throughout the agreement as appropriate.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Per county policy and applicable laws.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees are on bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	Yes

	
	

	· No strike provision:
	Yes

	
	

	· additional leave provisions:
	N/A

	
	

	· Hours of Work:
	N/A
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