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SUBJECT

Status of the Recruitment Process for the Director of the Office of Law Enforcement Oversight.

SUMMARY

In late 2015, the Director of the Office of Law Enforcement Oversight left county service and the county has initiated a process to hire a new Director.  Today the committee will be briefed on the status of recruitment process. 

BACKGROUND

King County Code 2.75.030 (Ordinance 16511) prescribes the process for hiring and the employment characteristics of an OLEO Director.  Under county code, the Executive has the responsibility of selecting qualified candidates after a “nationwide” recruitment process and is supported in this effort by a recruitment committee of five members, two of whom represent sheriff’s office bargaining units.  The Executive then appoints a Director from a panel of three qualified candidates who would then be confirmed by the Council.  The first OLEO Director was selected in 2010.  However, this past year, the Director left county service and an Interim Director has been serving as the head of the office.  

For the new recruitment, the Human Resources Division has worked with the council and the five-member recruitment committee to develop recruitment materials and begin the selection process. The executive’s recruitment process utilized a job recruitment based upon the adopted ordinance.  The OLEO Director Selection Committee members were appointed in early 2015.  At that time, the executive selected a firm to conduct the “national search/recruitment” for potential candidates.  The recruitment is scheduled to be completed this summer after which the Council will review the potential candidate.

Executive staff are here today to brief the committee on the status of the recruitment efforts.  

ATTENDEES

· Nancy Buonanno Grennan, Director, Human Resources Division, Department of Executive Services
· Julie Dunn, Employment Service Manager, Human Resources Division, Department of Executive Services

ATTACHMENTS

1. OLEO Director Interview Process, Human Resources Division
2. Director of Office of Law Enforcement Oversight, Proposed Timeline and Recruitment Work Plan, Human Resources Division
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