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Office of Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
Washington State Nurses Association 
January 1, 2025 – December 31, 2025

SUBJECT:  A memorandum of agreement between King County and the Washington State Nurses Association, representing Nurse Staff in the Department of Juvenile Detention and the Department of Public Health.

	CBA Description:
	[bookmark: _Hlk176856486]Washington State Nurses Association – Representing Nurse Staff in the Department of Juvenile Detention and the Department of Public Health

	County Lead Negotiator:
	James Crowe

	Union Lead Negotiators:
	Kristen Kussmann



UNIT OVERVIEW:  

The Bargaining unit includes approximately 219 Nurse Staff employees in the Department of Juvenile Detention and the Department of Public Health including staff nurses in the following classifications: public health nurse, registered nurse, advance practice nurse practitioner, advance practice nurse specialist, licensed practical nurse, and psychiatric advanced registered nurse practitioner.


BARGAINING HISTORY:

The County and the Washington State Nurses Association (WSNA) (the parties) commenced bargaining on August 14, 2024. The parties bargained in good faith to address their interests relating to total compensation and regarding establishment of a 1one-year extension agreement. On September 10, 2024, the parties reached tentative agreement to the continuation of some terms and conditions of the 2023-2024 CBA that were scheduled to expire on December 31, 2024.

SUMMARY OF TERMS:

Contract Term:  January 1, 2025, through and including December 31, 2025. The parties additionally commit to begin meeting for successor negotiations in January of 2025 for total compensation bargaining of wages and benefits, including insured health benefits.
Compensation: 
COLA: Effective January 1, 2025, WSNA Nurse Staff represented positions shall receive a cost-of-living adjustment (COLA) applied to 2024 base wages derived from CPI-W at 95 percent% with a floor of 2 percent% and a cap of 4 percent%. The known COLA for 2025 will be four percent.
Ratification Incentive: Also, effective January 1, 2025, WSNA Nurse Staff represented positions will receive an additional one-point five (1.5) percent General Wage Increase (GWI).
Goat Hill Parking Benefit – Extension of the 2023-24 parking benefit allowing Jail Health Services RNs working day shift to park in Goat Hill Garage at the “after hours” rate. This benefit sunsets December 31, 2025. 

FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget.

INVITED:

· James Crowe, Negotiator, Office of Labor Relations 
· Tara Barnes BSN, RN, Nurse Representative, Washington State Nurses Association
· Kristen Kussman, Negotiator, Washington State Nurses Association
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