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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Federation of Professional & Technical Engineers, Local 17 (Supervisors - Departments: Executive Services (Facilities Management Division), Natural Resources & Parks, Transportation) and two Memoranda of Agreement


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x2
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Leave eligible employees will be entitled to three working days of bereavement leave, per occurrence, due to the death of a member of his/her immediate family, a change from three bereavement days per year.


	2.  A system has been developed to compensate employees for physical callouts and technical callouts.


	3.  Hourly employees will be compensated at the rate of 10% their regular hourly rate for all hours spent on standby status.


	4.  The Union has 15 days to file a grievance, up from 10 days.


	5.  Employees may work alternative work schedules upon approval by management.


	6.  Cost-of-living increases for 2009 and 2010 are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.  A cost-of-living increase for 2008 is also provided for in a Memorandum of Agreement.  In 2010, the parties will reopen negotiations solely for the purpose of negotiating any COLA for 2011.
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