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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Juvenile Detention Guild (Department of Adult and Juvenile Detention - Juvenile Detention)

	Effective Date:
	1/1/13

	Affected Agency and/or Agencies:
	DAJD/Juvenile

	Note Prepared by:
	Jim Swails, Labor Analyst, Office of Labor Relations
	Phone: 263-1969

	Department Sign Off:
	Pat Presson, Chief Financial Officer, DAJD
	Phone: 477-2350

	Note Reviewed by:  Supplemental Required?

NO

YES

X

	Jo Anne Fox, Budget Analyst (DAJD)
	Phone: 263-9696


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2013
	2014
	2015
	2016

	GF
	10
	DAJD/Juvenile
	
$
308,374
	
$
174,255
	
$
298,436
	
$
206,674

	TOTAL:  
	Increase FM previous year
	
$
308,374
	
$
174,255
	
$
298,436
	
$
206,674

	TOTAL:  
	Cumulative
	
	
$
482,629
	
$
781,065
	
$
987,739


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Department
	Annualized Base @ 2012 Pay Rates
	2013
	2014
	2015
	2016

	Salaries
	DAJD/Juv.
	
$
6,059,875
	
$
224,069
	
$
125,678
	
$
112,892
	
$
146,758

	OT
	
	
$
1,131,966
	
$
39,814
	
$
23,436
	
$
23,904
	
$
27,430

	PERS/FICA
	
	
$
1,212,544
	
$
44,491
	
$
25,141
	
$
161,640
	
$
32,486

	Total
	
	
$
8,404,385
	
	
	
	

	TOTAL: Increase FM previous year
	
$
308,374
	
$
174,255
	
$
298,436
	
$
206,674

	TOTAL: Cumulative
	
	
$
482,629
	
$
781,065
	
$
987,739


	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:

	

	1.
	Contract Period(s): 01/01/2013 to 12/31/2016

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	2013: +3.09%;   2014: +2.00%;   2015: +2.00%;   2016: + 2.25%

	
	
	Lump Sum Payment:
	None

	
	
	Retro Payment:
	Retro from 1/1/2013 to date of contract implementation.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	No change. 

	
	
	PERS/FICA:
	Calculated @:  16.86% for 2013/14;   18.65% for 2015/16.

	
	
	Overtime:
	Forecast based on historical usage.

	4.
	Other Cost Factors:
	

	
	
	
	Bereavement leave to 3 days/occurrence from per year; forecast cost de minimis.

	
	
	
	Adds 1% shift differential for 2nd & 3rd shifts; forecast at $34,500/yr. w/rollups.

	
	
	
	Uniform stipend changed to $350/yr. from $268/yr.; net increase $7,700/yr.

	
	
	
	FTO premium changed to 1% per yr.w/maximum 7 assignments, from 5% for time assigned; maximum possible cost increase of $3,700/yr. w/rollups.

	
	
	
	Reduced required weekend vacation slots from 5 to 3; limited education reimbursement to IRS cap saving a combined total of  $16,750/yr. which is included as an offset in the note projections for 2015/16.
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