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SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the Washington State Council of County and City Employees, Council 2, Local 2084-FM representing employees in the department of executive services, facilities management division; and establishing the effective date of said agreement.
SUMMARY: 

The proposed ordinance would approve a new three year collective bargaining agreement (CBA) with the Washington State Council of County and City Employees, Council 2, Local 2084-FM covering 16 employees in the Facilities Management Division. 

The employees in the bargaining unit covered by this CBA provide general maintenance and custodial services to the youth center building and work in classifications of Custodian and Facilities Maintenance Constructor. There are approximately 16 employees covered by this agreement. (All other maintenance and custodial positions are within Service Employees International Union (SEIU) Local 925.)
The most recent bargaining agreement expired December 31, 2006. The parties reached a tentative agreement in February 2007 and the union ratified a final agreement in August. The agreement was transmitted to Council on September 27, 2007.
Consistency with Labor Policies:

Generally, the CBA appears consistent with labor policies. However, as noted above the agreement was not reached until after the expiration of the current agreement. The Council adopted labor policy calls for the county to complete negotiations with its bargaining units prior to the agreement’s expiration.
In addition, the Council adopted labor policy requires all employees to receive annual performance evaluations. In this bargaining unit, only probationary employees receive performance evaluations. 
Significant New CBA Provisions:
Bi-weekly Pay. The CBA adds a provision allowing movement to an 80 hour bi-weekly pay period. 
Lead worker designation. The agreement adds a provision allowing for a “lead worker” designation. “Lead workers” would receive a seven percent premium in addition to base pay. This lead worker classification does not presently exist. The lead designation is consistent with the provisions in the CBA for SEIU Local 925.
Floor Care Premium Pay. The CBA also provides for a floor care premium of seven percent in addition to base pay for employees assigned to perform floor care. This type of provision is consistent with the provisions in the CBA for SEIU Local 925. 
Ongoing Provisions
The CBA includes standard, ongoing provisions such as:

Cost of Living Adjustment (COLA). The CBA includes the standard COLA of 90 percent of the CPI-W, September to September. There is a floor of two percent as a minimum increase and a ceiling of six percent. 
No Strike Provision. The agreement contains a no strike, no slow-down provision. 
Cost Projections 
The cost to implement the CBA over its life is shown in Table One. The fund source is the facilities fund. 
Table 1
Cost Projections 

	

	Fund Title
	Fund Code
	Department
	2007
	2008


	2009
	2010

	Facilities
	5511
	DES-FMD
	
$
17,514
	
$
15,246
	
$
15,627
	
$
16,018

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
17,514
	
$
15,245
	
$
15,626
	
$
16,018


INVITED:

Jim Johnson, Labor Negotiator, Labor Relations, DES
Bill Dennis, Union Representative, Washington State Council of County and 
City Employees, Council 2, Local 2084-FM
Rick Hayes, Acting Manager, Labor Relations, DES 
Kathleen Oglesby, Labor Liaison, Executive Office 
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