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     FISCAL NOTE

	Ordinance/Motion No.
	Memorandum of  Agreement transitioning the Teamsters Local 117 bargaining unit, Airport Police/Aircraft Rescue Firefighting Officer (ARFF) into the King County Police Officers Guild.

	Title:
	Teamsters Local 117 and King County Police Officers Guild

	Effective Date:
	1/1/2002

	Affected Agency and/or Agencies:
	DCFM (Airport)

	Note Prepared by:
	John McCoy, Labor Relations Analyst, DES
	Phone:  205-5398

	Department Sign Off:  DOT
	Michael Colmant, Airport Assistant Manager
	Phone:  296-7380

	Note Reviewed by:
	Hayley Gamble, Budget Analyst
	Phone:  205-3436


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2002
	2003


	2004

	Airport
	4290
	DOT
	
$
72,850
	
$
169,650
	
$
104,650

	
	
	
	
	
	

	
	
	
	
	
	

	TOTAL
	
	
	
$
72,850
	
$
169,650
	
$
104,650


	EXPENDITURE BY CATEGORIES:

	Expense Type
	DeptCode
	Department
	
	2002
	2003


	2004

	CPO costs
	
	DOT
	
	
$
65,000  
	
$
162,500
	
$
97,500

	Fire premium
	
	DOT
	
	
$
0
	
$
5,400
	
$
5,400

	Misc. Payroll
	
	DOT
	
	
$
7,850
	
$
1,750
	
$
1,750

	TOTAL
	
	
	
	
$
72,850
	
$
169,650
	
$
104,650


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	1/1/2002 – 12-31/2004

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	None

	
	
	Other:
	Officers at Airport eligible for 3% premium for Dual fire and training certification.  Certification will be phased in over 5 years: 3 in 2003, 3 in 2004, 4 in 2005.

CPO program phased in at Airport as PERS I member retire and as new LEOFF II members acquire FTO III (training) certification. Vehicles paid for by Airport. One-time capital cost.

2002:  2 cars @ 32,500 apiece.

2003:  5 cars @ 32,500 apiece.

2004:  3 cars @ 32,500 apiece.

Vehicles will be maintained by airport staff.

	
	
	Retro/Lump Sum:
	None.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	N/A

	
	
	PERS/FICA:
	FICA at 7.65%, savings accrue as PERS II members move into LEOFF II positions.

	
	
	Overtime:
	N/A

	4.
	Other Cost Factors:
	Additional nominal costs (included in this note) reflect changes to sick leave incentive, sick leave and workers comp supplement, Comp time, Medical benefits, call-outs, stand-by pay, industrial insurance, and retirement plans for transitioning airport positions.
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