
ATTACHNIENT B
ADDENDUM A

MEMORANDT]M OF AGREEMENT

BY AND BETWEEN

KING COTJNTY

AND

COALITION OF LABOR UNIONS

REPRESENTING

KING COUNTY ADMINISTRATIVE SUPPORT CLASSIFICATIONS

Subject: Coalition bargaining for employees in specified administrative support
classifications

WHEREAS, Kjng County and the undersigned labor unions representing certain administrative
support classifications ("the Coalition") have agreed to bargain wages for those classificafions in
a coalition so that any agfeements reached would be binding on all parties to the negotiations and
would satisfy all bargaining obligations between the parties with respect to wages for the
duration agreed to by the parties in such an agreement; and

WHEREAS, King County and the Coalition have reached an agreement on wages, pursuant to
the terrns set forth herein, and therefore have fully satisfied their bargaining obligations on the
issue of wages for the duration of this Agreement;

Now THEREFORE, the parties have agreed as follows:

1. The terms set forth in this Agreernent shall apply to all positions which are in the
following classifications and which are currently represented by any of the undersigned
bargaining units:

Fiscal Specialist 1-4
Administrative Specialist 1 * 4
Customer Service Specialist 1 -4
Technical Information Processing Specialist 1 - 4
Administrative Offi ce Assistant
Public Health Administrative Support Supervisor
Administrative Staff Assistant

The positions referenced herein shall be referred to as "Coalition Administrative Support
Positions" and shall not include positions covered by bargaining units eligible for interest
arbitration.

Coalition Bargaining - Administqtive Support Classifications
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ADDENDUM A

2. Beginning on January l,2Al2, regular employees in Coalition Adminishative Support
Positions shall receive a wage increase of l.5o/o above Step 10 upon completing 15 years service
with King County, and a 3.0% increase (not cumulative with the 1.5%oincrease after 15 years)

above Step 10 upon completing 20 years service with King County; provided, however, that the
ernployee is eligible for the above Step 10 premium only if he/she receives at least a3.25 rating
on the prior year's performance evaluation. For purposes of this provision, years of service shall
be based on the employee's Adjusted Service Date as that term is defined in the King County
Personnel Guidelines. The requirement that the employee eam at least a 3.25 rating on the
performance evaluation shall be waived for any year in which the employee did not receive a
perfuimance evaluation prior to the start of the calendar year. There shall be no limit or quota on
the number of employees eligible to receive this wage premium above Step 10.

3. This Agreement fully satisfies the parties' bargaining obligations with respect to
wages for any.and all Coalition Administrative Support Positions through December 31,2013.
The parties have agreed to bargain a successotr agreement on wages in coalition utilizing the
sirme process as was agreed to in these negotiations (see September 30, 2008 "Ground Rules for
Kiog County Adminiskative Support Coalition Bargainingr' (attached hereto as Exhibit A)) with
the additional agreement that any market flIrveys conducted for those negotiations will be based
on the following list ofjurisdictions:

Snohomish County
Pierce County
City of Seattle
City of Bellevue
City of Tacoma
City of Everett
Cityof Redmond
City of Renton
City of Kent
Port of Seattle

4. It is the parties' inteut to not simultaneously provide employees with both: a) the
wage premiums referenced in Paragraph 2 of this Agreement, and b) an above-top-step merit
premium program. Therefore, employees in bargaining units which have eligibility for above-
top-step merit pay are not eligible for premium under Paragraph 2 of this Agreement; however,
such bargaining units may elect to forgo above-top-step merit for their mernbers who are part of
this coalition in order for those members to be eligible for the premium under Paragraph 2 of this
Agreement. This provision would give employees who are covered bythese administrative
support coalition negotiations the option of: a) continuing to receive above-top-step merit pay
they have access to under their respective bargaining unit's existing collective bargaining
agreement, or b) receiving the wage premium under Paragraph 2 of this Agreement. Such
employees must elect their preferred option as a group as part of these negotiations, and must
indicate their selection within 60 days of execution of this Agreement, and that selection will
remain in effect for the duration of this Agreement.
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Union Contract cba
Code

International Brotherhood of Teamsters
Local ll7

Professional & Technical and

Adminishative Emolovees
154

Lrternational Brotherhood of Teamsters
Locai I 17

Wastewater Treatment Division,
Professional & Technical and
Administrative Support - Department of
Natural Resources and Parks

156

Joint Crafts Co-uncil, Construction Crafts Appendix K: Departments: Executive
Services (Facilities Management; Records,
Elections & Licensing Services), Natural
Resources & Parks. Transportation

3s0

Office & Professional Employees
Intemational Union, Local 8

Department of Assessments 035

Office & Professional Employees
International Union, tocal 8

Departments: Public Health (Division of
A1cohol, Tobacco and Other Drugs
Prevention), Community and Human
Services (Mental Health, Chemical Abuse
and Dependency Services Division)

038

Professional and Technical Employees,
Local 17

Professional and Technical - Department of
Transoortation

046

Professional and Technical Employees,
LocallT

Departments : Development and
Environmental Services, Executive Services,
Natural Resources and Parks. Transportation

040

Professional and Technical Employees,
Local 17

Departments: Public Health, Community and

Human Services
060

Public S afety Employees Union Non-Commissioned - Department of Adult
and Juvenile Detention

191

Fublic Safety Employees Union Non-Commissioned - King County Sheriff s

Office
193

Technical Employees Association Wastewater Treatment Division, Department
of Natural Resources and Parks, Staff

428

Washington State Council of County and
Citv Employees. Council 2. Lacal 2084-SC

Superior Court - Staff(Wages Only) 273

Washington State Council of County and
Citv Employees. Council 2, I'ocal 2084SC-S

Superior Court - Supervisors (Wages O"1y) 274

Washington State Council of County and
Citv Emplovees" Council 2" Local2lAD

Department of Adult and Juvenile Detention 080

Washington State Council of County and
Citv Emplovees. Counc il 2. Local L652

Medical Examiner - Department of Public
Health

260

Washington State Council of County and
Citv Emolovees. Council2. Local 1652M

WorkSource - Departmetrt of Community
andHuman Services

263

Washington State Councd of County and
Citv Emolovees. Council 2. t ocal 1652R

Industrial and Hazardous Waste 275

ADDENDUM A

5. This Agreement applies to positions in the classifications referenced above
(Paragraph 1) covered by the following collective bargaining agreements:

Coalition Bargaining - Administrative Support Classifications "
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ADDENDUM A

6. This Agreement shall remain in effect through December 31,2013,

rnational rhood of 'feamsters Local 1171

Tracey A. , Secretary-Treasurer

For Professional and Technical Employees, Local 17:

Behnaz N ioil Representative

Union Representative

Coalitian Bargaining - Adminis trative Support Classifications
000u01 I I

1'n'tl
Date

4 -96-*//

For Office & Professional Employees International Union, Local 8:

Amanda Saylor,

Date

For Washington State Council of County and City Employees, Council2l

For King Counfy:

es J. Johnson, Labor Negotiator III
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1.

ADDENDUM A
EXHIBIT A

GROUND RULES FOR KING COUNTY
ADNTINISTRATIVE SUPPORT COALITION BARGAINING

Authority of the Coalition. Ths pafiies agree that the Union coalition is
speaking with one voice, and that the parties are engaged in coalition
bargaining rather than cgordinated bargaining.' fdlthat end; ,eacn of the tfuiions
party to coalition bargaining agreethat they will be,bound by the results of the
coalition bargaining, and that their authority will be limited by the Union
coalition's lead negotiator. Each of the unions further agree that the Countyls
participation irt coalition bargaining fulfills the County's statutory oiligation
to t-argain regarding tlie issues within the soopa of this coalition,bargaining
while the parties are engage in this coalition bargaining and for the duration,of
any agreement reached. 'Ihe coalition has agreed that ,for .ratification
pu{poses, the Unions will conduct a pooled vote with one employee, onc vot,e,

with all votes consolidated and the result determined by a simplemajority.

Authority.of the County. The parties agree that the Courity is speaking with
one voice, and the parties are engaged in coalition bargaining rather than
coordinated'bargaining. The County's interest in coalition bargarning stem$

from its effort to maintain a consistent compens4tion, StUeture for
administrative staff across Departments. The County as a whole; and each of
itsdepartments,wil1beboundbyanyagreementreac[redinthisproces!:

Status of Contracts. The status of contracts will not affect a union's
participation in this pfocess, nor will it affect tlre, olhe: provisions bf this
agreement. The parties are agreeing to reopen all eontracts flor tlre purpose of
negotiating c-ompensation relating to the specified' administrative support
classifications.

Scope of Topic. The scope of the discussions will be to negotiate wage rates
for the classifications at issue. The parties may agree to address additional
issues in the course of this bargaining.

Scope of Classifications. Administrative Support classifications, including
the following:

Fiscat Specialist l-4
Administrative $pecialisl I -4

Technical Infotmation P,rocessing Specialist 1 -4
Administrative Office Assistant
Medical Application Specialist (Health)
Administrative Specialist Supervisor (Health)
Adqdqistrative Staff Assistant

and any other classification that the parties may agree to i
course of negotiatiohs,

I
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ADDENDUM A

Scope of Bargaining Units Included. The bargaining units as defined in
Addendum A to this agreement are included in this coalition bargaining.

Negotiation Process,

A. Lcad Negotiators. The lead negotiator for the County will be the
Manager of Labor Relations or such other negotiator as may be appointed by
the County. The lead negotiator for the Coalition will be the General Counsel
for Teamsters Local 117 or such other negotiator as may be appointed by the
Coalition. Only the lead negotiator will have the authority to bind the party
that they represent.

B. Table Composition. Each party will name a fixed set of participants in
the negotiation. Others may be permitted to participate as subject matter
experts but not as members of each negotiating team. I'he unions agree to
rurme Ro more than two (2) employee representatives per union; provided that
Local 17 may appoint four (a) employee representatives. The County agrees

to provide release time to participate in negotiation provided that such release
time does not interfere with the operations of the County. In such event, the
parties will discuss alternatives to address the issue.

C. Dates. The lead negotiator fbr each party shall set a complete set of
negotiating dates beginning in January,2009, and concluding by April 15,

2049.

D. Location. Bargaining sessions will be held at downtown County
facilities.

Communication. The expectation is that the parties will bargain at the table
rather than in the workplace. Prior to issuing written communications with
County employees or Union members regarding the substance of these
negotiations, a party intending to issue such a communication will provide the
other party with prior notice of that communication and will attempt to resolve
any issues regarding the content of the communication prior to publication.
The parties retain the right to communicate with their constituencies in non-
written form. However, consistent with the spirit of this commitment, the
parties will respect the concept of prior notise outlined in this paragraph.

8.
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9.

ADDENDUM A

Mediation and Fact Finding. If the parties fail to reach agreement, the
parties will simultaneously (1) request the assistance of an impartial third
party selected by the parties; if the parties cannot reach agreement, then the
mediator will be selected t}rough the Public Enrployment Relations
Commission to mediate the negotiations; and (2) appoint a neutral fact-flnder
pursuant to the selection process below. Tlre mediation will be scheduled

ahead of the fact finding hearing. The fact-finder shall be charged to make
non-binding recommendations to the parties as to the terms of an agreement
regarding wage rates for the classifications at issue. The fact-finder shall
consider the market position of the classifications and the economic
circumstances of the employer in making his or her recommendations. The
fact-finding will be .concluded no later than sixty (60) days after the
conclusion of mediation with the recommendation to each party. The cost of
the fact-finder shall be borne equally by the parties.

a. Selection. The parties will attempt to mutually agree on a faot-finder,
Absent such agreement, the parties will request a panel from the Public
Ernployment Relations Commission and will select a fact finder through
mutual striking.

b. Hearing. The hearing procedure shall be determined by the fact finder
but shall be conducted fairly and expeditiously.

c. Recoumendation. Prior to issuing a formal recommendation, the fact' finder will meet informally with the parties to infom them of his or her
findings. Thereafter, the parties will have one week to attempt to reach an

agreement. If the parties are unable to reach agreement the fact finder
shall issue his or her decision.
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10.

ADDENDT'M A

Return to Individual Bargaining. After the issuance of the
recommendation, the parties may return to med-iation or otherwise attempt to
resolve the agreement ,If the,parties fail to agree after the fact finding
process, the coalition process will be concluded and the palties will return to
bargaining their individual contracts. The parties' undetstand that such

bargaining will begin fiesh, and the.positions taken in this coalition bargaining

Dated this 30th day of September,2008,

TEAMSTERS LOCAL TINION NO. I 17

TECHNICAL, EMPLOYEES ASSOCIATION

IFPTE, LOCAL 17

000U0111 Exhibit A
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IFPTE, LOCAL 17

WSCCCE, Council2

Diana Prenguber, Staff

Shannon Halme, Union Representative

PUBLIC SAFETY


