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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  4
DATE:  April 27, 2004
PROPOSED NO:  2004-0226
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 2084-FM representing employees in the facilities management division of the department of executive services; and establishing the effective date of said agreement.

SUMMARY:  Proposed Ordinance 2004-0226 would approve a collective bargaining agreement with the Washington State Council of County and City Employees representing employees who provide general maintenance and custodial services to the youth center building.  This agreement covers 16 employees in the facilities management division of the department of executive services.  
This is a three-year agreement for the period of January 1, 2004 through December 31, 2006.  This agreement is a “roll-over” contract that is substantially similar to their prior agreement with changes made to reflect changes in the state’s family leave law. 
Agreement Summary

Time period covered – January 1, 2004 through December 31, 2006.
Work performed/Classifications – This agreement covers 16 custodians and facilities maintenance constructors in facilities management division who provide maintenance and custodial services to the youth center building.  The majority of these employees are at the top step of their wage range.
Labor Policies – This agreement appears to fall within adopted labor policies. 
Interest Arbitration – The unit is not eligible.
Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is 2.03 percent for 2004, and is estimated to be 2.5 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – Positions in the bargaining unit have gone through the Classification/Compensation Project.  Employees are on the ten step “squared” table that has become standard for executive department County workers. 
Bi-weekly payroll provision – The agreement incorporates the ability to implement bi-weekly payroll.  

Personal Holidays – In addition to the standard holidays, each employee is granted two personal holidays per year, administered through the vacation plan.
Holiday Premium – Employees who work on a holiday shall be paid time and one-half their regular rate of pay. 

Family and Medical Leave Policy – The agreement incorporates leave provisions bargained separately with the bargaining unit and conforms to state law.  

Work Stoppage – The County and the Union agree that the public interest requires the efficient and uninterrupted performance of County services and agree that the Union shall not cause or condone any work stoppage, strike, slow down or refusal to perform any customarily assigned duties.

Overtime – An addendum to the agreement details the criteria used to assign overtime.  Overtime assignments shall be determined, in order of importance, by: availability, ability to perform the task at hand, and equalization of overtime hours.

Fiscal Note – The cost of implementing this agreement is estimated to be $10,596 for 2004, $13,509 for 2005, and $13,847 for 2006.  This bargaining unit is funded through the Facilities fund.

ATTENDING:  
Bob Railton, Labor Negotiator, Labor Relations, DES

Nancy Buonanno Grennan, Labor Manager, Labor Relations, DES

Rick Hayes, Acting Manager, Labor Relations, DES

Bill Dennis, Staff Representative, Washington State Council of County and City Employees
ATTACHMENTS:  

1. Proposed Ordinance 2004-0226
2. Fiscal Note

3. Transmittal letter dated April 20, 2004
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