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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Local 925 (Involuntary Commitment Specialists - Mental Health, Department of Community and Human Services) and Memorandum of Agreement



	Labor Negotiator

	Karen Place




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? Yes 1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The agreement designates these formerly overtime-exempt employees as hourly and overtime eligible.



	2.  Provisions for stand-by status for Court appearances during non-work hours are revised to conform to requirements for hourly, overtime eligible employees.



	3.  Provisions for work schedules are revised to conform to requirements for hourly, overtime-eligible employees.



	4.  Provisions on compensatory time are added to conform to requirements for hourly, overtime eligible employees and supersede the “personal leave time” practices in the prior agreement.



	5.  Provisions for holiday premium pay are modified to align with other negotiated holiday compensation provisions for hourly employees.



	6.  Employees are placed on the hourly, ten-step squared pay schedule, which establishes the 40-hour workweek as the basis for the hourly rate.
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