	
[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memoranda of Agreement - Joint Labor Management Insurance Committee Health Benefits

	Title:
	Insured Benefits – Joint Labor Management Insurance Committee

	Effective Date:
	1/1/2023

	Affected Agency and/or Agencies:
	Benefits Fund, various other County funds and departments

	Note Prepared by:
	Andrew Bauck, Office of Labor Relations
	Phone: 263-9771

	Department Sign Off:
	Michele Ritala, Benefits Plan Manager
	Phone: 263-5843

		Supplemental Required?

	
	NO
	
	x
	
	YES
	
	
	

	



	Note Reviewed by:  Helene Ellickson, Budget Manager
	Phone: 263-9691



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2023
	2024
	

	Benefit Costs
	5500
	Human Resources (DHR)
		($	2,064,000)
	--
	

	Various
	Funding rate increase to Depts
	  	$	4,765,000
	  	$	4,765,000
	

	TOTAL:  
	Annual Increment
		$	2,701,000
	$      4,765,000
	

	
	From Prior Year
		
		$	2,701,000
	

	
	Cumulative Total
		$	2,701,000
		$	7,466,000
	



	Expense
Type
	Fund
Code
	Department
	2021
	2022
	

	Health Benefits
	5500
	DHR
		($	2,064,000)
	--
	

	Benefits Funding Rate 
	
	Various
	  	$	4,765,000
	  	$	4,765,000
	

	TOTAL:  
	Annual Increment
		$	2,701,000
	$      4,765,000
	

	
	From Prior Year
		
		$	2,701,000
	

	
	Cumulative Total
		$	2,701,000
		$	7,466,000
	



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	MOA Period(s):
	1/1/2023 – 12/31/2024

	2.
	Eligible Employees
	Estimated 10,500 JLMIC-eligible employees.

	3.
	Cost Factors:
	· Negotiated changes in plan design will result in ongoing savings of $2.064M/yr.

	
	
	
	· Benefits funding rate charged to departments will increase from $1524 per employee

	
	
	
	per month (PEPM) in 2022 to $1562 PEPM in 2023 and $1600 PEPM in 2024. 

	
	
	
	· Funding rate increases shown above are revenue to the Benefits Fund (5500)
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