[image: image1.wmf]
METROPOLITAN KING COUNTY COUNCIL

COMMITTEE-OF-THE-WHOLE
STAFF REPORT

AGENDA ITEM:  3
DATE:  May 17, 2004
PROPOSED NO:  2004-0242
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 2084SC-S (Superior Court Supervisors - Wages Only), representing employees in the superior court, and establishing the effective date of said agreement.
SUMMARY:  The ordinance would approve a new collective bargaining agreement (CBA) with the Washington State Council of County and City Employees, Local 2084SC-S working in Superior Court.  The CBA covers 15 employees in six classifications.  The agreement covers wages only; working conditions are bargained separately with Superior Court.
Time period covered – The CBA runs from January 1, 2004 through December 31, 2006.  

Work performed/Classifications – This bargaining unit covers employees working as juvenile probation officers and supervise a staff of 150 performing various functions.
Labor Policies – All provisions of the contract appear to fall within adopted labor policies and classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible.
Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  The COLA is estimated at 2.03 percent for 2004 and 2.0 percent for 2005 and 2006.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – These employees are paid in a very consistent manner, but are outside the normal squared table as Superior Court has their own Step and Range system. 
Management Leave Provisions – Employees not eligible for overtime can qualify for up to 10 additional days of management leave, depending on their performance evaluations.  
Bi-weekly Payroll Provision – The proposed agreement does incorporate the ability to implement bi-weekly payroll.  
Family and Medical Leave Policy – The proposed agreement is consistent with County code, Title III and reflects recent changes in state law.  
Fiscal Note – The 2004 COLA is estimated to cost about $17,000 while the 2005 and 2006 COLAs are estimated at just over $17,000.  The following table indicates that the bargaining unit is primarily funded through the Current Expense fund, supplemented by modest grant funding.
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ATTENDING:  
Alex Golan, Labor Negotiator, Labor Relations, DES
Nancy Grennan, Manager, Labor Relations, DES
Kathleen Oglesby, Labor Liaison, Office of the Executive, King County

JoeAnne Taylor, Court Services Supervisor, WSCCCE, Local 2084 SC-S
Terry Mitchell, Court Services Supervisor, WSCCCE, Local 2084 SC-S

ATTACHMENTS:  
1. Proposed Ordinance 2002-0242
2. Fiscal Note

3. Transmittal letter dated April 21, 2004
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