KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Nurses Association (Staff Nurses - Departments: Public Health, Adult and Juvenile Detention (Juvenile Detention))

	
	



	Term of Contract:
	January 1, 2013, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Public Health nurses provide nursing services to the residents of King County in a variety of program areas in the department such as clinical services, home visiting and prevention, and health education.  The nurses in the Juvenile Detention Division provide clinical nursing services to detained youth.

	
	

	Negotiator:
	Alex Golan

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is according to seniority, subject to management determination of qualifications and possession of essential skills, knowledge, and experience.  New provision in this agreement includes “Trial Service Period” intended to avoid “bad fit” placements via the layoff processes.

	
	

	· Interest-Based Bargaining:
	The parties employed an interest-based approach to the negotiation of this agreement.

	
	

	· Diversity in the County’s Workforce:
	This agreement includes comprehensive equal employment and non-discrimination clauses.

	
	

	· Contracting Out of Work:
	This agreement limits contracting out of work usually and traditionally performed by bargaining unit members except on a temporary basis.

	
	

	· Labor / Management Committees:
	The parties have established Labor / Management committees for various subjects.

	
	

	· Mediation:
	The parties have agreed to use mediation as needed.

	
	

	· Contract Consolidation:
	This agreement covers two departments, thus reducing the number of agreements county-wide.

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Timeliness of Labor Contract Negotiations:
	The negotiations were initiated in a timely basis, and the parties successfully reached tentative agreement prior to the expiration of the prior contract.

	
	

	· Use of Temporary and Part-Time Employees:
	This agreement is consistent with County policy on use of part-time employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Biweekly pay has been implemented, effective 1/1/12, the effects of which were previously negotiated with the union.

	
	

	· Interest Arbitration Eligible:
	N/A

	
	

	· No strike provision:
	This agreement contains a standard no strike provision.

	
	

	· additional leave provisions:
	No additional leave provisions are provided for in this agreement other than those generally provided under federal, state, or County law.

	
	

	· Hours of Work:
	This agreement contains standard 40 hour workweek provisions with alternative work schedules available consistent with business needs.

	
	

	· Performance Evaluations:
	This agreement provides for the implementation of performance evaluations.
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