

Contract Consistency with Adopted Labor Policies

	Contract:
	Puget Sound Police Managers Association (Majors - King County Sheriff's Office) [466]

	
	



	County Department(s):
	Sheriff’s Office

	Term of Contract:
	1/1/2019 through 12/31/2020

	County Negotiators:
	Robert Railton and Patti Cole-Tindall



	Labor Policy
	Is Contract Consistent with Adopted Labor Policies? If not, please explain.

	Contract Consolidation
	N/A

	Diversity
	Yes

	Project Labor Agreements
	N/A

	Performance Evaluations
	Yes

	Continuous Improvement
	Yes

	Labor-Management Committees
	Yes, as needed.

	Labor-Management Partnerships
	Yes

	Mediation
	Yes, when mutually agreed.

	Binding Interest Arbitration
	N/A

	Interest-based Bargaining
	Yes

	Timeliness of Negotiations
	This agreement was not completed before it expired.  The parties, by agreement, aligned the processing of this agreement with the King County Police Officers Guild bargain.

	Compensation
	No.  The agreement sets a salary differential above the salary paid to Captains.

	Overtime
	N/A

	Benefits
	Yes, through negotiated changes to benefits bargained with King County Police Officers Guild.

	Reduction-in-Force
	N/A

	Contracting Out of Work
	N/A

	Use of Temporary and Part-time Employees
	N/A

	Civilian Oversight of Sheriff’s Office
	Adopts OLEO provisions negotiated with King County Police Officers Guild.

	Sheriff’s Office Implementation of Report Recommendations
	Yes.

	Legislative Branch Employees and Officials
	N/A
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