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SUBJECT:  Establishing compensation for an elected elections director position.   
SUMMARY: 
A King County charter amendment will be placed on the November 4, 2008 ballot asking voters if the county charter shall be amended to make the county director of elections a nonpartisan elected office.  If the elections director charter amendment passes, then there will be a need for Council to adopt an ordinance to establish the compensation for an elected elections director position.  

Council would need to adopt such an ordinance before the beginning of the candidate filing period for the elections director elective office (i.e., December 8, 2008).  Proposed Ordinance 2008-0418 would address this need by establishing compensation for the elected office of the director of elections.  This ordinance would take effect only if the proposed charter amendment to make the county director of elections an elected office is approved by a majority of voters.
Proposed Ordinance 2008-0418 would establish compensation for the elected office of the director of elections at an annual rate of 78.5 percent of the annual compensation of the King County executive.  This rate equates to a 2008 salary of $141,787.  

The Human Resources Division recommended this elections director salary for two reasons.  First, on May 29, 2008, the General Government and Labor Relations Committee approved a new classification and pay range for an appointed elections division director position at pay range 85 ($111,469.49-$141,294).   Since the duties and responsibilities for an elected elections director would largely be identical to the current appointed position, compensation should be the same regardless if the position is elected or appointed.

Second, the County Assessor’s salary is an appropriate comparison. The Assessor’s 2008 salary is $141,787 which is equivalent to pay range 85.

INVITED:
Stephanie Hays, Manager, Compensation Management Services, Department of Executive Services

Michael Frawley, Deputy Director, Human Resources Division, Department of Executive Services
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