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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement and memorandum of agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17 (Court Reporters - Superior Court) representing employees in the superior court; and establishing the effective date of said agreement.
SUMMARY

This Proposed ORDINANCE would ratify the International Federation of Professional and Technical Engineers, Local 17 (Court Reporters - Superior Court) Collective Bargaining Agreement and Memorandum of Agreement for the period of January 1, 2007, through December 31, 2009.  
The wage settlement includes a one-range wage increase for Court Reporters, effective 

January 1, 2007.  The cost-of-living increases follow the standard county settlement agreed to with other labor organizations. For the first time, step increases will be contingent on receiving a satisfactory/fully successful or greater performance in all categories in both the judicial and Court Operations evaluations.

The Memorandum of Agreement provides for reimbursement of certain real-time related expenses of up to $800 per year.  Court Reporters incur significant personal expense in becoming real-time certified, providing real time services and maintaining their capacity to provide real time services.  Presently, few Court Reporters provide real-time services, and the Court seeks to encourage more of its employees to become real-time certified.

The current agreement expired on December 31, 2006. A tentative agreement was reached on November 8, 2007 and the agreement was ratified by the membership on January 25, 2008.
This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

The Bargaining Unit at a Glance 

This agreement covers 31 Court Reporters working at the King County Superior Court.  King County’s Court Reporters provide a service mandated by statute.  The agreement only covers wages and wage-related provisions.  
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
As noted above, the contract only covers wages and benefits.  However, for the first time, step increases will be contingent on receiving a satisfactory/fully successful or greater performance in all categories in both the judicial and Court Operations evaluations.
Binding Arbitration 
The unit is not eligible.
New and Ongoing Contract Provisions 

Notable changes are listed below.

Range Increase -- The wage settlement includes a one-range wage increase for Court Reporters, effective January 1, 2007.  
Step Increase Tied to Performance – The contract’s associated Memorandum of Agreement establishes, for the first time, step increases will be contingent on receiving a satisfactory/fully successful or greater performance in all categories in both the judicial and Court Operations evaluations.

Reimbursement for Expenses -- The Memorandum of Agreement provides for reimbursement of certain real-time related expenses of up to $800 per year.  Court Reporters incur significant personal expense in becoming “real-time certified,” providing “real time” reporting services and maintaining their capacity to provide these specialized services.  Presently, few Court Reporters provide “real-time services,” and the Court seeks to encourage more of its employees to become real-time certified.

Judicial Conference Leave Days -- The agreement memorializes a decades-long past practice of providing leave days to Court Reporters during the twice-yearly judicial conferences.  Effective January 1, 2008, Court Reporters with hire dates prior to January 1, 2007, will receive four judicial conference leave days for each calendar year of the agreement.  Unused days may not be carried over to the following year.  Employees hired on or after January 1, 2007, are not eligible.  The addition of this provision is reported to be cost-neutral.
Cost of Living Adjustments (COLA) –The cost-of-living increases follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.

Fiscal Note – The cost to implement the CBA for 2008 is $60,788 while 2009 costs are estimated at $62,552.  The executive reports that financial resources are available to support the contract.
ATTACHMENTS

1. Proposed Ordinance 2008-0230
2. Fiscal Note

3. Transmittal letter, received April 16, 2008
INVITED
1. Trish Murphy, Labor Negotiator, Labor Relations, DES
2. Liz Ford, Manager, Labor Relations, DES
3. Whitney Hupf, Union Representative, IFPTE, Local 17
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