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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Legislative Analysts - King County Council)


	Labor Negotiator

	Sasha Alessi / Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  Changes that reflect the terms of the “Total Compensation” Coalition memorandum of agreement, ratified by King County Council Ordinance 17916.


	2.  The management rights clause now explicitly states that management has the right to implement probation periods for new employees.



	3.  The contract now provides for review for approval of alternative work schedule and telecommute agreements with employees, subject to the operational needs of the King County Council.  The contact also provides that these agreements may be temporarily suspended for operational needs.



	4.  The contract provides that the County may continue to assign persons outside the bargaining unit to perform duties of bargaining unit employees.



	5.  The parties have agreed to begin a process with input from both management and the Union to create a new performance appraisal system.



	6.  The contract clarifies that employees have a business need for and are eligible for a County issued cell phone.




454S0115


