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KI NG CO U NTY 1200 King County Courthouse

516 Third Avenue
Seattle, WA 98104

Signature Report

June 5, 2006

Ordinance 15509

Proposed No. 2006-0237.1 Sponsors Gossett and Phillips

AN ORDINANCE approving and adopting the
memorandum of agreement (Re-allocations of positions -
Cartographer cllassiﬁcation to GIS Specialist — Entry and
GIS Specialist - Journey; Information Systems Professiqnal
II classification to Information Technology Systems
Specialist - Journey) negotiated by and between King
County and Public, Professional & Office-Clerical
Employees and Drivers, Teamsters Local 763 representing
employees in the department of assessments; and

establishing the effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The memorandum of agreement (Re-allocations of positions -
Cartographer classiﬁcation to GIS Specialist — Entry and GIS Specialist - Journey;
Information Systerhs Professional II classification to Information Technology Systems

Specialist - J oui'ney) negotiated between King County and Public, Professional & Office-
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Ordinance 15509

Clerical Employees and Drivers, Teamsters Local 763 representing employees in the

department of assessments and attached hereto is hereby approved and adopted by this

reference made a part hereof.

SECTION 2. Terms and iconditions of said agreement shall be effective through

~and including December 31, 2006.

Ordinance 15509 was introduced on 5/22/2006 and passed by the Metropolitan King
County Council on 6/5/2006, by the following vote:

Yes: 7 - Mr. von Reichbauer, Ms. Lambert, Mr. Dunn, Mr. Ferguson, Mr.
Gossett, Ms. Hague and Mr. Constantine

No: 0
Excused: 2 - Mr. Phillips and Ms. Patterson

ATTEST:
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Anne Noris, Clerk of the Council

APPROVED this IS/day of —;;TCTJ’L,Q_#ZOO&

Hd 91 Hir geng
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RomSims, County Execufive

A. Memorandum of Agreement By and Between King County and Teamsters Local
763 Public, Professional and Office-Clerical Employees and Drivers Representing

Employees in King County Department of Assessments

Attachments
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN
KING COUNTY
AND
TEAMSTERS LOCAL 763
PUBLIC, PROFESSIONAL AND OFFICE-CLERICAL EMPLOYEES AND DRIVERS
| REPRESENTING EMPLOYEES IN _
KING COUNTY DEPARTMENT OF ASSESSMENTS

Subject: Re-allocations of positions - Cartographer classification to GIS Specialist — Entry
and GIS Specialist - Journey; Information Systems Professional II classification
to Information Technology Systems Specialist - Journey

The parties, King County (the County); King County Department of Assessments (the
Department) and International Brotherhood of Teamsters, Local 763, Public, Professional and
Office-Clerical Employees and Drivers (the Union), agree as follows: '

1. The Union is the bargaining representative for employees in the Cartographer and
Information Systems Professional II job classifications in the Department of Assessments. A
collective bargaining agreement is in effect between the County and the Union, covering the
period January 1, 2004, through December 31, 2006.

2. The County has nbtiﬁed employees in the Cartographer classification that they are re-
allocated to a new job class, GIS Specialist — Entry. One employee in the Cartographer
classification was notified of re-allocation to the job class GIS Specialist — Journey. The County
notified the employee in the Information Systems Professional II classification that he was re-

allocated to the job class of Information Technology Systems Specialist — Journey.

3. Appendix A, Sections A.5 and A.6 of the parties’ collective bargaining agreement provides
that the County will continue to recognize the Union as the bargaining representative for
employees in the Cartographer and Information System Professional II job classifications in the
event they are re-allocated to new job classifications, and that the County will negotiate with the

Union regarding compensation for the new job classifications.
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4. The parties agree that the appropriate pay rate for GIS Specialist - Entry is Range 55, and for
GIS Specialist - Journey is Range 60, on the King County 10-Step Hourly Squared Schedule.
The parties agree that the appropriate pay rate for Information Technology Systems Specialist —
Journey is Range 56 of said schedule.

5. Effective January 1, 2004, Department of Assessment employees allocated to the GIS
Specialist — Entry classification will be placed on Step 10 of Range 55, and the employee
allocated to the GIS Specialist — Journey classification will be placed on Step 10 of Range 60 of
the 2004 Hourly Squared Schedule. Cost of living increases for 2005 and 2006 shall be applied
to the steps and ranges as provided in Appendix A, Section A.3. The Department of Assessment
employee allocated to the Information Technology Systems Specialist — Journey classification
will be placed on Step 10 of Range 56 of the 2006 Hourly Squared Schedule; however, if the
“employee’s rate of pay on the effective date of this Agreement exceeds Step 10 of Range 56, the
employee’s current pay rate will not change until Step 10 of Range 56 equals or exceeds the

current rate.
This Agreement will be in effect when signed by the parties and enacted by the King County

Council, and will remain in effect for the duration of the current collective bargaining agreement,

or until the parties agree to different terms and conditions, whichever occurs earlier.

APPROVED this day of , 2006

By
King County Executive

Public, Professional and Office-Clerical Employees and
Drivers, Local Union No. 763, affiliated with the
. International Brotherhood of Teamsters:

Rob McCauley
Business Representative
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