KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Memorandum of Understanding regarding Transfer of security work for outlying King County District Courts from King County Police Officers Guild Deputies to King County Court Protection Guild Marshals

King County Police Officers Guild (King County Sheriff’s Office)

&

King County Court Protection Guild (Court Protection - County Marshals, King County Sheriff’s Office)

(Note:  This Memorandum of Understanding involves two separate unions with two separate labor agreements.)

	
	



	Term of Contract:
	The transfer of work will take place as soon as King County can reasonably implement such transfer consistent with applicable King County rules (including but not limited to civil service rules) and the terms of this agreement and upon full ratification by the parties.

	
	

	Description of Work Performed by bargaining unit members:
	King County Police Officers Guild Deputies currently provide security to the six outlying King County District Courts, as well as the District Court on Vashon Island.  King County Court Protection Guild Marshals currently provide security to the King County Courthouse in Seattle and the Norm Maleng Regional Justice Center in Kent, as well as to the Superior Courts and District Courts housed therein.

	
	

	Negotiator:
	Deborah Bellam

	
	

	Note:
	This Memorandum of Understanding reflects an agreement between two law enforcement unions that will result in cost savings for King County.  The responsibility for providing security for King County Courts will no longer be shared by two unions.  The responsibility for such work will be that of the King County Court Protection Guild with King County Police Officers Guild Deputies relinquishing any legal claim to such work.


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Not applicable to this Memorandum of Understanding.

	
	

	· Interest-Based Bargaining:
	Interest-based bargaining was used to achieve the parties’ goals.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Not applicable to this Memorandum of Understanding.

	
	

	· Diversity in the County’s Workforce:
	Not applicable to this Memorandum of Understanding.

	
	

	· Contracting Out of Work:
	Not applicable to this Memorandum of Understanding.

	
	

	· Labor / Management Committees:
	Not applicable to this Memorandum of Understanding.

	
	

	· Discipline & Grievances:
	Not applicable to this Memorandum of Understanding.

	
	

	· Mediation:
	Not applicable to this Memorandum of Understanding.

	
	

	· Contract Consolidation:
	Not applicable to this Memorandum of Understanding.

	
	

	· Benefits Trust Plan:
	Not applicable to this Memorandum of Understanding.

	
	

	· Health Benefits Cost Sharing:
	Not applicable to this Memorandum of Understanding.

	
	

	· Release Time:
	Not applicable to this Memorandum of Understanding.

	
	

	· Timeliness of Labor Contract Negotiations:
	Not applicable to this Memorandum of Understanding.

	
	

	· Timeliness of Implementation:
	Not applicable to this Memorandum of Understanding.

	
	

	· Use of Temporary and Part-Time Employees:
	Not applicable to this Memorandum of Understanding.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Not applicable to this Memorandum of Understanding.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Not applicable to this Memorandum of Understanding.

	
	

	· Interest Arbitration Eligible:
	Not applicable to this Memorandum of Understanding.  The King County Police Officers Guild is an interest arbitration eligible bargaining unit.

	
	

	· No strike provision:
	Not applicable to this Memorandum of Understanding.

	
	

	· additional leave provisions:
	Not applicable to this Memorandum of Understanding.

	
	

	· Hours of Work:
	Not applicable to this Memorandum of Understanding.

	
	

	· Performance Evaluations:
	Not applicable to this Memorandum of Understanding.
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