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Proposed Ordinance 2014-0071 was amended in the Law, Justice, Health, and Human Services Committee on 25 February 2014 and was reported out of committee by a vote of 4-0 with a Do Pass Consent recommendation.

SUBJECT
An ordinance approving a collective bargaining agreement with the Office & Professional Employees Union, Local 8, covering 11 employees in the Department of Public Health and the Department of Community and Human Services.

SUMMARY
Proposed Ordinance 2014-0071 (Att. 1) would approve a collective bargaining agreement (CBA) between King County and the Office and Professional Employees Union, Local 8. The CBA, which consists of Attachments 1‑A and 1-B to the proposed ordinance, covers 11 employees in the Department of Public Health and the Department of Community and Human Services.
1. Term of the CBA
The CBA covers the two-year period from 1 September 2012 through 31 August 2014 (Article 20, Att. 1-A, p. 29).[footnoteRef:1] [1:  Page references in this staff report refer to the page number of the specific attachment, not to the page number of the meeting materials.] 

2. The Bargaining Unit
As described in the executive’s transmittal letter (Att. 5), the employees who make up this bargaining unit provide chemical dependency and prevention services to vulnerable King County residents. The employees include professional case monitors, commitment specialists, project managers, and administrative support staff.
CHANGED CONTRACT PROVISIONS
The proposed CBA is largely a two-year continuation of the previous CBA, except for the following changes:
1. COLAs
Section 9.1 of the CBA (Att. 1-A, p. 16) and Addendum B (Att. 1-B) provide for the following cost of living adjustments (COLAs), which are the same as those agreed to with the vast majority of the county’s represented employees for the years in question:
	Year
	COLA Formula
	COLA[footnoteRef:2] [2:  The COLA percentages are based on the Fiscal Note (Att. 6).] 


	2013
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	3.09%

	2014
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	1.67%


The fiscal impact of the COLAs is described in the Fiscal Note (Att. 6), which is summarized in the table below. The COLA for 2013 has already been paid, and the COLA for 2014 is being paid, since that was required pursuant to the 2010 “Zero COLA” MOA, which the Council approved by Ordinance 16998 in December of 2010.
2. Standardization of pay practices
Section 16.5 of the CBA (Att. 1-A, p. 26) has been amended (a) to acknowledge that the County’s implementation of a bi-weekly payroll system may include the standardization of pay practices and Fair Labor Standards Act workweeks and (b) to provide that the CBA may be reopened for the purpose of negotiating issues related to standardizing pay practices that are identified by the Accountable Business Transformation (ABT) project.
3. Minimum vacation usage
Section 7.2(c) of the CBA (Att. 1-A, p. 14) has been amended to allow employees to use vacation in increments of 15 minutes instead of one hour.
4. Clarifications and changes to conform to existing practice
The CBA includes additional changes to clarify the previous CBA or conform to existing practice, but otherwise contains no substantial changes besides those described above.
FISCAL IMPACT
The fiscal impact of the CBA is detailed in the Fiscal Note (Att. 6) and is summarized in the table below.
	
	2013
	2014

	Increase over previous year
	$	27,611
	$	15,384

	Cumulative increase over 2012
	$	27,611
	$	42,995


CONSISTENCY WITH LABOR POLICIES
The proposed CBA appears to be consistent with the County’s labor policies, except for the amount of time that has passed (16 months) since the previous CBA expired.
LEGAL REVIEW
The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Att. 5: Transmittal letter)
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