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King County




Metropolitan King County Council

General Government and Labor Relations Committee

STAFF REPORT

AGENDA ITEM:  5
DATE:  April 24, 2007
PROPOSED NO:  2007-0249
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17 (Professional and Technical, Interest Arbitration) representing employees in the department of transportation; and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with IFPTE, Local 17 through August 31, 2009.  
The Bargaining Unit at a Glance 

The approximately 250 employees in the bargaining unit work in the Metro Transit Division.  They perform a wide variety of responsibilities including scheduling, routing, market development, route facilities maintenance, sales and customer service.  Employees also develop, implement and maintain information systems technology within the Transit Division.  

Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is eligible.
New CBA Provisions 
Reopener on vacation payout – If King County determines that vacation payout is a benefit available to represented employees, the County agrees that it will reopen negotiations to determine the basis and terms of providing such a benefit to this bargaining unit.

Reopener for classification review – The County agrees to review the classifications of Warranty Administrator, Contract Specialist III, and Occupational Education and Training Program Administrator-Senior by March 1, 2007.  This review has been completed and resulted in the creation of two new classifications.  Negotiations on the salaries are pending the approval of this CBA. 
On-call Premium – Hourly employees required to be on-call and carry a cell phone or pager will be paid $1.00 per hour of on-call time. There is a maximum of one employee on call per day including weekends.  
Reimbursements – For those employees required to obtain and maintain a commercial driver’s license, a CPR/First Aid Instructor certificate or a Master ASE Transit Bus certificate, the County will reimburse the employees for the associated costs.
Retirees get free bus passes – It has been the practice for retirees for this bargaining unit to receive free bus passes per County Code.  This CBA memorializes that practice.

Ongoing Contract Provisions 

Nearly all of the provisions from prior agreements were carried over unchanged into the proposed agreement. Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

Performance Evaluations – The employees covered by this CBA do receive annual performance evaluations.  

Wage Adjustments – The CBA calls for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2007, 2008 and 2009.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  
Executive Leave – Those employees in the bargaining unit who are exempt from the federal Fair Labor Standards Act receive three days of executive leave per year and, are eligible for up to 10 days of executive leave at the discretion of management.
Bi-weekly Payroll Provision – The bargaining unit is on a bi-weekly payroll schedule.  

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The 2007 cost to implement the CBA is just over $455,000.  The 2008 and 2009 costs are estimated at approximately $574,000 and $588,000 respectively.  
	Expense Type
	Department
	2006 Base
	2007
	2008
	2009

	Salaries
	Trans.
	
$
19,667,762
	
$
398,355
	
$
501,653
	
$
514,194

	OT
	
	
$
50,000
	
$
1,000
	
$
1,275
	
$
1,307

	PERS & FICA
	
	
$
2,760,487
	
$
55,910
	
$
70,410
	
$
72,170

	TOTAL
	
	
$
22,478,249
	
$
455,265
	
$
573,338
	
$
587,671


INVITED:  
Jim Meith, Labor Negotiator, Labor Relations, DES
Rick Hayes, Acting Manager, Labor Relations, DES

Kathleen Oglesby, Labor Liaison, Executive Office
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1. Proposed Ordinance 2007-0249
2. Fiscal Note
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