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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised STAFF REPORT

AGENDA ITEM:  
DATE:  June 24, 2003
PROPOSED NO:  2003-0284
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement and memorandum of agreement negotiated by and between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763, representing employees in the department of assessments; and establishing the effective date of said agreement.
SUMMARY:  
Time period covered – The agreement covers the two year period January 1, 2002 through December 31, 2003.  It was the union’s preference to have a two year agreement.
Work performed/Classifications – The 142 employees covered by this Agreement determine the value of commercial and residential property in King County for assessment purposes; defend appraisals before the Board of Equalization and/or the State Tax Appeals Board; collect, analyze and maintain data related to residential and commercial property assessments.  Those in the professional appraiser classifications are required to have accreditation by Washington State as a Real Property Appraiser.  
Range, Step Placement and Turnover – The following table indicates the range and step placement of employees in the bargaining unit.  The turnover in this bargaining unit is as follows:  18 employees left in 2000, 14 in 2001, 6 in 2002, and 2 employees have left the Department of Assessments in 2003 as of mid-April.  The Assessor is actively hiring replacements and is above employment levels of a few months ago.
	Ranges and Step Placements for Current Employees



	RANGE
	STEP 1
	STEP 2
	STEP 3
	STEP 4
	STEP 5
	STEP 6
	STEP 7
	STEP 8
	STEP 9
	STEP 10
	Total
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	2
	2
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	1
	1

	37
	
	
	
	
	1
	1
	
	
	
	1
	3

	40
	
	
	
	
	
	
	
	
	
	1
	1

	41
	4
	22
	9
	2
	3
	4
	1
	1
	1
	16
	63
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	43
	
	
	1
	2
	
	2
	2
	
	
	6
	13
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	6
	7
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	2

	47
	 1
	2
	1
	2
	1
	
	3
	1
	2
	10
	23
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	1
	1
	2

	49
	
	
	1
	
	
	1
	1
	
	1
	6
	10

	54
	
	
	1
	2
	
	1
	
	
	
	9
	13

	Total 
	5
	24
	15
	8
	7
	9
	7
	3
	5
	59
	142


Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.    

Interest Arbitration – The bargaining unit does not have access to interest arbitration.
Wage Adjustments:  There is a small range adjustment for employees as they are moved from the old standard wage table to the new squared table.  Appraiser Assistants and Auditor Appraiser Assistants move from Range 37 on the old table ($16.81/hr - $21.32/hr) to the closest range on the new table (without a loss of pay) to Range 43 ($17.35 - $21.99/hr).  
Cost of Living Adjustment – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September.  This amounts to a two percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Bi-weekly Payroll Provision – The proposed agreement incorporates the ability to implement bi-weekly payroll.  The County agrees to bargain the effects of such a change.

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions and is updated to reflect changes in state law.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

Professional Education and Pay – The contract increases from $10 to $20 he monthly pay for each course an employee successfully completes from International Association of Assessing Officers.  Courses approved by the Washington Department of Licensing also qualify for the pay premium.  Certain other courses qualify employees for a pay premium of $75 per month per class.  The maximum pay premium for each employee is $200 per month regardless of the number of classes taken.
Conversion of Sick Leave to Vacation – As seen in some other agreements, employees employed for the entire previous year, and who used less than 35 hours of sick leave, may convert sick leave hours to vacation hours according to the following table.

	Sick Leave Hours Used in Calendar Year
	Allowable Hours to be Converted to Vac.

	35.00 – 26.50
	8.75

	26.26 – 17.75
	13.00

	17.50 – 9.00
	17.50

	8.75 0 – 0.00
	26.25


Voluntary Mediation – Voluntary mediation is available to either party of the agreement.  
Fiscal Note:  The fiscal note indicates that the retroactive cost for the contract for 2002 is $163,283.  Costs for the current year are $209,441.  These costs are comprised of moving workers to the squared table and COLA.
Funding Sources for Contract – The following identifies the total cost and all funding sources for this bargaining unit. 

	Fund Source
	Amount
	Percent of Total

	Current Expense
	$7,038,074
	100
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