KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Washington State Council of County and City Employees, Council 2, Local 21DC (District Court - Wages)

	
	



	Term of Contract:
	January 1, 2012, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	These bargaining unit employees perform all administrative and support functions in the District Court including courtroom clerk and probation services.

	
	

	Negotiator:
	Lance King

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction-in-force provisions are set forth in the working conditions collective bargaining agreement between District Court and the Union.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach to these negotiations.

	
	

	· Diversity in the County’s Workforce:
	The wages contract does not speak to diversity in the workforce; however, the District Court administers the non-wage contract in a manner consistent with the County’s policy to acknowledge the worth of cultural and ethnic diversity in building and maintaining an effective work force.

	
	

	· Contracting Out of Work:
	The wages contract does not specifically address the contracting out of work, but the contract is administered in a manner consistent with King County’s policy to explore all alternatives with the bargaining unit prior to contracting out bargaining unit work.

	
	

	· Labor / Management Committees:
	District Court management and the Union meet in a labor-management committee provided for under the working conditions contract between the Court and the Union.

	
	

	· Mediation:
	The parties may request mediation for the purpose of resolving disputes.

	
	

	· Contract Consolidation:
	This bargaining unit covers all represented positions in the District Court.

	
	

	· Health Benefits Cost Sharing:
	Health insurance for this bargaining unit is set through the King County Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with County policy on the use of temporary and part-time employees.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The employees covered by this contract are paid biweekly.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	A no-strike provision is contained in the working conditions contract between the Court and the Union.

	
	

	· additional leave provisions:
	The contract’s provisions for leave are consistent with County policy.

	
	

	· Hours of Work:
	Hours of work are covered by the working conditions contract between the District Court and the Union.  The employees in this bargaining unit work 40-hour weekly schedules, with options for alternative schedules.

	
	

	· Performance Evaluations:
	The employees in this bargaining unit receive regular performance evaluations by their supervisors and managers in the District Court.
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