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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Professional and Technical Employees, Local 17 (Supervisors - Departments: Executive Services (Facilities Management Division), Natural Resources and Parks, Transportation) and Memorandum Of Agreement



	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Expanded management’s rights to include evaluating employee performance and assigning employees to work locations.


	2.  Added a contract reopener to standardize pay practices.


	3.  Except for employees in the Parks Division, step increases and merit pay will be based on performance and not longevity.


	4.  Added a subcontracting provision that protects the work of the bargaining unit except under limited circumstances. 


	5.  Added two new classifications to better classify the work that was being performed by bargaining unit members while maintaining the same wage rates.


	6.  Accreted a new classification into the bargaining unit.
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