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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Professional and Technical Employees, Local 17 (Departments: Development and Environmental Services, Executive Services, Natural Resources and Parks, Transportation)

	Effective Date:
	5/1/2011 – 4/30/2015

	Affected Agency and/or Agencies:
	DOT, DDES, DNRP, DES

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Office of Labor Relations
	Phone: 205-8004

	Department Sign Off:
	Ann Berrysmith, Fiscal & Admin Manager, SWD, DNRP
	Phone: 296-4457

	Department Sign Off:
	Sean Bouffiou, Finance Adm, Records and Licensing Services Division, DES
	Phone: 296-4148

	Department Sign Off:
	Warren Cheney, Chief Financial Officer, DDES
	Phone: 296-7272

	Department Sign Off:
	Jerry Hughs, Finance Manager, Parks
	Phone: 263-6240

	Department Sign Off:
	Hanh Mai, Finance & Administration Services Manager, Facilities Management Division, DES
	Phone: 296-0662

	Department Sign Off:
	Steve Oien, Finance and Admin Services Manager, WLRD, DNRP
	Phone: 296-8339

	Department Sign Off:
	Greg Scharrer, Budget and Systems Manager, Roads, DOT
	Phone: 296-8746

	Department Sign Off:
	Kent Sherburne, Finance & Admin Services Manager, Airport, DOT
	Phone: 296-7380

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Shelley De Wys, Budget Analyst (Roads)
	Phone: 263-9718

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Jennifer Lehman, Budget Analyst (WLRD, Airport, Parks)
	Phone: 263-9705

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Katherine Cortes, Budget Analyst (DDES)
	Phone: 263-9733

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	T.J. Stutman, Budget Analyst (RALS, FMD)
	Phone: 263-9716

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	John Walsh, Budget Analyst (Solid Waste)
	Phone: 263-9695

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Yiling Wong, Budget Analyst (RALS)
	Phone: 263-9725


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2012*
	2013
	2014

	 AIRPORT                 
	4290
	DOT
	
$
5,158
	
$
9,767
	
$
6,687

	 COUNTY ROAD FUND        
	1030
	DOT
	
$
321,475
	
$
611,037
	
$
417,803

	 CURRENT EXPENSE SUB-FUN 
	10
	DES (RALS)
	
$
2,231
	
$
4,298
	
$
2,926

	 DEVLPMNT & ENVRNMNT SVC 
	1340
	DDES
	
$
138,562
	
$
259,825
	
$
178,493

	 FACILITIES MANAGEMENT S 
	5511
	DES
	
$
31,579
	
$
60,331
	
$
41,179

	 KC FLD CNTRL OPR CONTRA 
	1561
	DNRP
	
$
32,700
	
$
61,302
	
$
42,117

	 PARKS OPERATING LEVY    
	1451
	DNRP
	
$
1,720
	
$
3,315
	
$
2,256

	 SHARED SERVICES FUND    
	1210
	DNRP
	
$
30,739
	
$
59,053
	
$
40,231

	 SOLID WASTE OPERATING   
	4040
	DNRP
	
$
50,317
	
$
95,753
	
$
65,445

	 SURFACE WATER MGT FUND  
	1211
	DNRP
	
$
100,546
	
$
190,827
	
$
130,546

	TOTAL:  
	Increase FM previous year
	
$
715,027
	
$
1,355,508
	
$
927,683

	TOTAL:  
	Cumulative
	
$
715,027
	
$
2,070,535
	
$
2,998,218


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2011 Base
	2012*
	2013
	2014

	Salaries
	
	Many
	
$
36,944,453
	
$
609,735
	
$
1,152,651
	
$
789,620

	OT
	
	
	
$
804,816
	
$
13,118
	
$
25,274
	
$
17,201

	PERS & FICA
	
	
	
$
5,654,840
	
$
92,174
	
$
177,583
	
$
120,862

	Total:
	
	
	
$
43,404,109
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
715,027
	
$
1,355,508
	
$
927,683

	TOTAL:  
	Cumulative
	
	
$
715,027
	
$
2,070,535
	
$
2,998,218


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	5/1/11 – 4/30/15

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	0.00% for 2011;

90% Seattle June to June for 2012, 1.63%,

95% Seattle June to June for 2013, 3.09%

95% Seattle June to June for 2014, assumed at 2.04%.

Assumption per Forecasting Council.

	
	
	Other:
	*
	This bargaining unit is receiving the cost of living adjustment for 2012 as part of an agreement regarding Zero COLA for 2011.

	
	
	Retro/Lump Sum Payment:
	

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	

	
	
	PERS/FICA:
	PERS/FICA at 14.98%

	
	
	Overtime:
	Overtime based on 2011 actual.

	4.
	Other Cost Factors:
	

	
	
	
	FLSA exempt employees guaranteed 3 days of Executive Leave.  Short term 3 year cost expected to be minimal.  Long term cost is estimated to be $7,166 per year (cost will be embedded in vacation cash-out).

	
	
	
	Additional cost of license renewal estimated at $7,540 per year (included in above estimate).

	
	
	
	Staffing assumed constant.
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