LABOR, TECHNOLOGY AND GOVERNMENT OPERATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Service Employees International Union, Public Safety Employees, Local 519 (Non-Commissioned)

	
	

	Negotiator:
	Deborah Bellam

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Retains reduction in force procedure that combines both seniority and merit-based practices.

	
	

	· Interest-Based Bargaining:
	N/A

	
	

	· Vacation Accrual & Sick Leave Cashout:
	N/A

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	N/A

	
	

	· Labor / Management Committees:
	The departments covered in this contract do have labor management committees.  However, they are not referred to in the collective bargaining agreement.

	
	

	· Discipline & Grievances:
	Standard discipline and standard grievance language retained.

	
	

	· Mediation:
	This contract allows for mediation.  Contract was settled without the assistance of a mediator.

	
	

	· Contract Consolidation:
	This contract covers employees in four King County departments (including the KCSO)

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Contract provides for standard King County benefits package and Joint Labor Management Health Insurance Committee participation.

	
	

	· Release Time:
	Release time was allowed during this bargaining.

	
	

	· Timeliness of Labor Contract Negotiations:
	Bargaining was completed in a timely manner.

	
	

	· Timeliness of Implementation:
	N/A

	
	

	· Use of Temporary and Part-Time Employees:
	Temporary, part-time and TLT employees are covered by this contract.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	King County FMLA is incorporated into this agreement.
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