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September 1, 2015
The Honorable Larry Phillips
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Phillips:
The enclosed ordinance, if approved, will ratify the Amalgamated Transit Union (ATU), Local 587 (Transit - Departments: Transportation, Executive Services (Finance and Business Operations Division)) memorandum of agreement regarding benefit plan changes effective January 1, 2016, through December 31, 2016, which will enable King County to continue to provide public transportation services.  This agreement covers approximately 3,700 employees in the Department of Transportation and one employee in the Department of Executive Services.
Employees covered by this agreement perform work in support of the Transit Division’s bus, streetcar and light rail operations.  Their work groups include Transit Operations, Vehicle Maintenance, Rail, Sales and Customer Service, Power and Facilities, Service Development, and Payroll.
King County and ATU, Local 587 are parties to an agreement concerning the provision of insured benefits covering a term of January 1, 2014, through December 31, 2016.  This agreement, which was reached through the interest arbitration process, holds King County’s costs to an annual increase of four percent per year.  It also establishes a protected fund reserve for the ATU unit in the amount of $10.2 million, in order to buffer the plan against costs that exceed four percent.  In 2014 and 2015, ATU’s protected fund reserve declined dramatically, below $4 million, which triggered negotiations to ensure the sustainability of the plan.

The result of those negotiations is the memorandum of agreement that we are submitting to the County Council.  This agreement will take effect on January 1, 2016, and will institute changes to the benefits plan that covers members of ATU, Local 587.  In order to restore stability to ATU’s health care plan and bolster the protected fund reserve, there will be an increase in employees’ deductibles, out-of-pocket maximums and spousal benefit access fees.  Also, the parties have made significant cost-savings changes to the prescription drug plan.  This agreement retains the Union’s participation in the Healthy Incentives program through 2016.  It also tasks the parties with identifying whether stop-loss insurance might be a solution to guarding against unanticipated health care costs.

This agreement also extends eligibility for County-paid life, accidental death and dismemberment, and long term disability insurance to Part-Time Transit Operators, regardless of whether they enroll in King County’s health care plans.  This change allows the County to administer these benefits in a consistent manner and was made in order to accommodate requirements of the Washington State Office of the Insurance Commissioner.

This agreement furthers the goals of the King County Strategic Plan in that it helps keep the cost of business down and it promotes the long-term sustainability of County services.
The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at 206-263-2878.

Sincerely,

Dow Constantine

King County Executive
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ATTN:  Carolyn Busch, Chief of Staff



  Anne Noris, Clerk of the Council


Carrie S. Cihak, Chief of Policy Development, King County Executive Office


Dwight Dively, Director, Office of Performance, Strategy and Budget


Patti Cole-Tindall, Director, Office of Labor Relations
