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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

Revised STAFF REPORT

AGENDA ITEMS:  8 & 9
DATE: June 25, 2002
PROPOSED NOS:  2002-0254, 2002-0255
PREPARED BY: Mike Alvine
SUBJECT:  2002-0254 AN ORDINANCE approving and adopting the collective bargaining agreement and two memoranda of understanding negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (Non-Commissioned) representing employees in the department of adult and juvenile detention, department of community and human services, department of public health, and the King County sheriff’s office; and establishing the effective date of said agreement.
SUBJECT:  2002-0255 AN ORDINANCE approving and adopting the collective bargaining agreement and two memoranda of understanding negotiated by and between King County and Service Employees International Union, Public Safety Employees, Local 519 (Non-Commissioned) representing employees in the department of adult and juvenile detention, department of community and human services, department of public health, and the King County sheriff’s office; and establishing the effective date of said agreement.
SUMMARY:  The proposed ordinances would implement one-year and three-year agreements negotiated with the Service Employees International Union, Local 519 (Non-Commissioned) working in the departments of Adult and Juvenile Detention (DAJD), Community and Human Services (DCHS), Public Health (DPH) and Sheriff’s Office.
Committee Action:  At its June 25, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass recommendation.  The vote was 4 ayes, no nos and 1 excused.
This is one of the larger bargaining units in King County (340 plus employees), and one of the most complex.  It covers a wide range of classifications.  Within DAJD, represented employees work in administrative support, as corrections technicians, work release, and as social service workers.  In DPH, employees work at the North Rehabilitation Facility employees work as administrative specialists, chemical dependency counselors and fiscal specialists, in DCHS employees work at Cedar Hills alcohol treatment center performing counseling, security and administrative services.  
In the Sheriff’s Office, bargaining unit employees work in many roles to support uniformed officers by doing fingerprint analysis, maintaining evidence and records, computer and polygraph specialists and as photographers.  In DAJD employees work as administrative specialists, community corrections caseworkers and financial specialists.
Negotiations were cordial but challenging because of the number of departments involved and the wide range of classifications.  In particular, cost estimating and communicating with many parties was a challenge.
Key Contract Elements 
Labor Policies – All provisions of this contract appear to be within adopted labor policies or Class/Comp legislation.
Wage Adjustments - The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This amounts to a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  
Classification/Compensation Project – With a few exceptions that Labor Relations staff can demonstrate to be justified by market conditions or Class/Comp action, this agreement conforms to the ten-step “squared” table that has become standard for County workers.  Three classifications received range increases: Evidence Specialist; Chemical Dependency Counselor; Residential Services Assistant.
Bi-weekly Payroll – The contract gives the County the right to implement a bi-weekly payroll at some time in the future.
Sick Leave Incentive – Employees who use 16 hours or less of sick leave during the preceding year are rewarded with 16 hours of additional vacation time.  Those employees using more than 16 hours but less than 33 hours of sick leave the previous year are given an extra eight hours of vacation time.
Employees Incentive/Career Development – Ordinance 11480 call for “Innovative Pay and…Career Path” programs and this contract has one with participation by the covered departments.  The goal is for the program to be paid for by cost savings from employee initiatives including but not limited to the elimination of compensatory time.  Program elements include a $500 per year bonus for employees who have translation skills that can be used on the job.  Also, employees who can develop training programs and conduct training for departments are paid $50 per pay period during which they train.  Employees who identify at least $1000 in budgetary savings for their department are eligible for a $100 payment.  Employees who earn an A.A., B.A. or M.A. (when it is not a requirement of their job) can earn an extra $30, $40, or $50 respectively per month.  Reinstated employees can regain their previous step in pay if they perform satisfactorily.  Sheriff’s Office employees can earn $20.50 to $82.25 per month for longevity.
Fiscal Note - The cost of the new one-year contract is estimated at $534,384 for 2002 (Attachment 1).  The components of the increase are: $355,153 for a 2.34 percent COLA; $179,230 for moving onto the squared 10-step wage table, of which $93,897 is for range increases for three classifications (i.e. the range increase costs were included in the above $179,230 costs for moving to the squared table since the range increases also moved them to the squared table).  The costs for the three-year contract are: $374,917 in 2003; $384,290 in 2004; and $393,282 in 2005. (Attachment 2)  The COLA is estimated at 2.34 percent for all three years.   
A supplemental appropriation of $86,339 has been requested to support this agreement.  Budget committee action is tentatively scheduled for July 10th.
ATTACHMENTS:   

1. Fiscal Note on 2002-0254
2. Fiscal Note on 2002-0255
2002-0255 Rev SR SEIU Local 519 DAJD DCHS Health Sheriff
1

