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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Professional & Technical and Administrative Employees) and memorandum of agreement


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? x1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Expands management’s rights by adding the ability to transfer, determine work locations and assign employees to those locations, and determine work shifts.


	2.  Expands bereavement leave to five days of leave for all occurrences and eliminates the use of sick leave to extend bereavement leave.


	3.  Ability to assign overtime by inverse seniority if there is an insufficient number of qualified volunteers.


	4.  Ability to increase the standard work schedule from a 35 hour workweek to a 40 hour workweek, unless the position is grandfathered on a 35 hour schedule.


	5.  Reduces the grievance steps from four to three with the last step being held by the Director of the Office of Labor Relations.


	6.  Streamlines and reorders the process for filling bargaining unit positions increasing process efficiency and opportunities for recalling laid-off employees.
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