GENERAL GOVERNMENT AND LABOR RELATIONS COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Brotherhood of Teamsters Local 117 (Transit Design and Construction Supervisors, Interest Arbitration - DOT)

	
	



	Term of Contract:
	June 11, 2008 – December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	Supervisory work in the Transit Design and Construction Section

	
	

	Negotiator:
	David Levin

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Pre-layoff process, notice, and recall rights are specified by the contract.  The layoff groups have been updated as part of this round of bargaining.  Layoff is according to seniority in accordance with policy.

	
	

	· Interest-Based Bargaining:
	The parties conducted bargaining in a manner that attempted to satisfy the parties interests.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Accruals and cashout provisions are consistent with King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract includes a comprehensive equal employment opportunity clause.

	
	

	· Contracting Out of Work:
	The agreement contains a provision about the contracting out of work that strikes a balance between the bargaining unit’s preservation of its work jurisdiction and the county’s need to perform its services.

	
	

	· Labor / Management Committees:
	The agreement allows for employee release time to participate in Labor-Management Committees.

	
	

	· Discipline & Grievances:
	The contract has just cause protection and binding arbitration for grievances.  Parties are encouraged to try alternative dispute resolution before filing formal claims.

	
	

	· Mediation:
	No provision is specified, although the parties may jointly agree to resolve disputes through mediation.  The parties have previously used mediation to resolve disputes.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	Yes.  The employees contribute to the Western Conference of Teamsters Pension Trust.

	
	

	· Health Benefits Cost Sharing:
	Heath insurance is provided through the Joint Labor Management Insurance Committee Agreement.

	
	

	· Release Time:
	Release time is consistent with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	This bargaining unit was certified on June 11, 2008.  The parties entered into negotiations without delay and a contract settlement was reached in two face-to-face bargaining sessions.

	
	

	· Timeliness of Implementation:
	This contract will be timely implemented.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract is consistent with county policy on the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The contract’s leave provisions are consistent with county policy and state and federal law.

	
	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	All employees are paid on a biweekly basis.

	
	

	· Interest Arbitration Eligible:
	Yes.

	
	

	· No strike provision:
	This contract contains a standard no strike provision.

	
	

	· additional leave provisions:
	None.

	
	

	· Hours of Work:
	The standard workweek for this bargaining unit is 40 hours.

	
	

	· Performance Evaluations:
	Annual performance evaluations are provided to the unit.
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