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Contracting opportunities program report
Executive summary
Efforts to assist small businesses are essential as our economy continues to recover and grow. Small businesses play a primary role in job creation. More than half of our regional workforce either owns or works for a small business. Additionally, small businesses account for 2 out of every 3 net new private sector jobs created over the past decade. Recognizing the importance of small businesses to King County’s local and regional economy, the Contracting Opportunities Program includes business outreach and procurement methods that help to increase the number of contracting opportunities for certified small contractors and suppliers (SCS), and to improve their competitiveness, in all categories in which the county awards contracts. Contracting Opportunities Program
Percentage of SCS Participation 
By Contract Category

In 2013, King County built on its accomplishments in 2012 with another year supporting more than $32 million in contract awards to more than 200 SCS firms. The County recorded a 4 percent overall increase in SCS participation across all contract categories. These gains include an 11 percent increase in consulting services and a 3.6 percent increase in construction services from 2012. SCS participation in goods and services contracts remains relatively constant at 4 percent in 2013 and 2012. 
Significant increases in the number of contract awards and dollars to certified SCS firms for County construction and consulting services are highlights of the 2013 program year. For consulting services focused on architectural, engineering and professional services, the program continued to make points available for proposals that committed to use certified SCS firms along with other selection criteria. For construction services, the program applied requirements in two focus areas: work order contracts and Job Order Contracts (JOC). The County continued using two $4 million JOC contracts that require subcontracting 90 percent of the work to expedite the completion of multiple small-scale repair and construction projects.  Because many subcontractors tend to be smaller firms, JOC contracts provide extensive subcontracting opportunities for small contractors and suppliers to participate in these projects. The increased participation of certified SCS firms on these two JOC contracts is another highpoint of the 2013 program year. 
We created a new partnership with Seattle colleges expanding the regional small business certification program that already has existing partnerships with Sound Transit and the Port of Seattle. The regional certification program uses common standards and forms to determine the eligibility of a business to compete as a certified SCS firm for public contracts with all four jurisdictions. A goal is to expand this regional service to other public entities to further a regional commitment to small businesses.
	2013 Key Program Accomplishments 

	NATIONAL RECOGNITION

	National Award to King County for making it easier for small firms to do business with County. 
	2013 Crown Communities Award. Procurement reforms initiated by King County Executive Dow Constantine to expand opportunities for small businesses to contract with the County were honored by American City & County Magazine. The national trade journal named King County as one of seven winners of its 2013 Crown Communities Award.

	TABOR 100 CRYSTAL EAGLE AWARD
	Tabor 100 Crystal Eagle Economic Development Award was presented by Governor Jay Inslee to Sandy Hanks, King County Business Development and Contract Compliance Manager, at the Tabor 100 Annual Gala on September 14, 2013.
	The award was on behalf of King County for results achieved through the Procurement Reform Initiative launched in 2010 that has created a more efficient and equitable environment, making it easier for small firms to do business with the County. Tabor 100 is a non-profit association of entrepreneurs and business advocates committed to economic power, educational excellence and social equity for African-Americans and the community at large.

	SUBSTANTIALLY INCREASED NUMBER OF CERTIFIED SCS FIRMS

	Regional Certification Program. Expanded the one-stop small business regional certification program to add Seattle Colleges as a new partner to existing partnerships with Sound Transit and the Port of Seattle. A goal is to expand this service to other public agencies.
	[image: ]Fourth Consecutive Year of Growth. The number of available certified SCS firms increased 20% to 1,694 from 1,414 in 2012. 

	INCREASED SCS PARTICIPATION CONSTRUCTION SERVICES AWARDS
	Increased SCS Participation in County Public Works Projects for Construction Services. Applied requirements for certified SCS participation in construction services.
	More than $20.2 million in construction services awards to certified SCS firms compared to $18.6 million in 2012, reflecting an increase of 8.7%. 

	IMPROVED SCS INCLUSION IN CONSULTING SERVICES
	Increased SCS Participation in Consulting Services for architectural, engineering and professional services. 
	Awarded more than $7 million in consulting services to certified SCS firms, reflecting 22.6 percent of all SCS consulting awards due to incentives or requirements. 

	JOB ORDER CONTRACTS
	SCS, Minority and Women Owned Firms Participation in Job Order Contracting.  JOC contracts require 90 percent subcontracting.
	Created $8.5 Million of Subcontractors Work as part of two County JOC contracts. First contract awarded in 2011; a second in 2012. Life-to-Date: SCS=$4.8M; MBE=$1.3M; WBE=$589K; Other=$1.8M
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	Small Contractors & Suppliers Utilization

	Goods & Services
	Technical Consulting[footnoteRef:1] [1:  For consulting services, the 2013 data is divided into two subcategories—one for Architectural and Engineering, and Professional services (A/E/P), and the other for Technical services—to differentiate the program methods that are applied to each subcategory for the participation of certified SCS firms.  
] 

	A/E/P Consulting
	Construction
	Total All Categories

	$ All Advertised Contracts
	$132,158,241
	$155,739,972
	$48,419,270
	$138,909,223
	$475,226,706

	All Contracts Subject to SCS Incentives or Requirements
	$51,187,803
	$23,019,627
	$31,855,301
	$53,660,252
	$159,722,984

	% Advertised Contracts Subject to SCS Incentives or Requirements
	38.73%
	14.78%
	65.79%
	38.63%
	33.61%

	$ All Advertised Awards
	$132,158,241
	$155,739,972
	$48,419,270
	$138,909,223
	$475,226,706

	$ All Awards to SCS Firms (Prime and Subs)
	$3,105,000
	$1,244,317
	$7,697,121
	$20,252,634
	$32,299,072

	% All Advertised Awards to SCS Firms
	2.35%
	0.80%
	15.90%
	14.58%
	6.80%

	All Contracts Subject to SCS Incentives or Requirements
	$51,187,803
	$23,019,627
	$31,855,301
	$53,660,252
	$159,722,984

	$ All SCS Awards due to Incentives or Requirements
	$2,405,000
	$513,317
	$7,186,225
	$10,696,810
	$20,801,353

	% Awards to SCS Firms due to Incentives or Requirements
	4.70%
	2.23%
	22.56%
	19.93%
	13.02%

	Number of SCS Awards
	6
	9
	86
	121
	222



	
2012 / 2013 program performance comparison

	
	2012 and 2013 Contracting Opportunities Program Years

	SMALL CONTRACTORS & SUPPLIERS 

	2012
	2013
	-/+ Change

	GOODS & SERVICES (Total $)
	$141,901,318
	$132,158,241
	- (7.4%)

	All Contracts Subject to SCS Incentives 
	$124,957,327
	$51,187,803
	        - (124%)

	$ All SCS Awards 
	$5,219,213
	$2,405,000
	- (117.0%)

	% Awards to SCS Firms 
	4.1%
	4.7%
	+0.6%

	Number of SCS Awards
	10
	6
	-4

	CONSTRUCTION (Total $)
	$85,482,656
	$138,909,223
	+ (62.5%)

	All Contracts Subject to SCS Requirements
	$68,301,790
	$53,660,252
	- (21.4%)

	$ All SCS Awards 
	$11,160,867
	$10,696,810
	- (4.3%)

	% Awards to SCS Firms 
	16.3%
	19.9%
	+3.6%

	Number of SCS Awards
	120
	121
	+1

	CONSULTING A/E/P  (Total $)
	$15,848,361
	$48,419,270
	+32.7%

	All Contracts Subject to SCS Incentives
	$10,954,684
	$31,855,301
	+190.8%

	$ All SCS Awards 
	$1,269,637
	$7,186,225
	+566%

	% Awards to SCS Firms 
	11.6%
	22.6%
	+11.0%

	Number of SCS Awards
	22
	86
	+64

	TECHNICAL CONSULTING (Total $)
	$28,379,867
	$155,739,972
	+548.8%

	All Contracts Subject to SCS Incentives
	$22,985,390
	$23,019,627
	- (0.1%)

	$ All SCS Awards 
	$2,811,009
	$513,317
	- (18.3)%

	% Awards to SCS Firms 
	12.2%
	2.2%
	-(10.0)%

	Number of SCS Awards
	14
	9
	-(5)

	TOTAL SCS AWARDS ALL CATEGORIES
	$20,470,726
	$20,801,353
	+1.6%

	% Awards to SCS Firms
	9.0%
	13.0%
	+4.0%


 
challenges/opportunities and Action plan
Summary of Contracting Opportunities Program Performance Challenges  
This section provides information about the Contracting Opportunities Program and reviews specific program challenges and highlights short term actions and longer term strategies that are being used to address these challenges.
SMALL BUSINESS ACCELERATOR 
Challenge:  How can we continue to expand the use of the Small Business Accelerator Program by County departments?
Background: The Small Business Accelerator operates as a competitive procurement tool to increase competition among County-certified SCS firms for certain types of goods and technical services contracts. Specifically, the program allows for goods acquired by the former Metro agencies of Transit and Wastewater and technical services for all County departments and offices. This procurement method is applied to County funded projects only. Federally funded goods and services are exempted. The Accelerator allows like-sized SCS firms to compete with other like-size firms for specific contracts as the prime contractor for the County, when it is determined there are a sufficient number of certified SCS firms to create a competitive procurement environment.
Opportunity:  There were 9 contracts in 2012 totaling $1.3 million as compared to 4 contracts in 2013 totaling about $293,000. Thus far, all executed awards through the Accelerator have been for technical services. Examples of technical services that can be acquired via the Accelerator are appraisal services, digital document imaging services, customer service surveys, utilizing a management consultant for community outreach, marketing and facilitation services, and small equipment repairs. Examples of goods that could be acquired under the program include bus cleaning supplies for Transit and plumbing materials involving in-house repairs for Wastewater. 
Short Term Actions:  To generate additional awareness and support for the Accelerator, the County’s Operations Cabinet was briefed and sent a memorandum on how the program works in early 2013. The briefing and memorandum also communicated that the Small Business Accelerator can assist departments in meeting their equity and social justice (ESJ) goals and commitments, consistent with the direction provided by the King County Strategic Plan.  
Longer Term Strategy: As part of the County’s new federal Small Business Enterprise program for U.S. Department of Transportation (USDOT) funded procurements, the County requested and has received approval from the USDOT to apply the Accelerator to Transit goods assisted with USDOT dollars. Goods for the Transit Division that were once exempt from the Accelerator can now be set-aside for competition between certified federal Small Business Enterprises; many of these small businesses are also certified SCS firms. We will continue to review goods and technical services request from the Wastewater Division to identify contracting opportunities that may be appropriate for procurement via the Accelerator.


FEDERAL SMALL BUSINESS ENTERPRISE PROGRAM
Challenge:  How can we ensure the successful rollout of the County’s new federal Small Business Enterprise (SBE) program for USDOT funded projects?
Background: USDOT federal regulations promulgated in 2012 require that recipients receiving over $250,000 in annual federal aid of USDOT dollars must implement an SBE program. Firms participating in this new program must be certified by the Washington State Office of Minority and Women’s Business Enterprise (OMWBE). King County cannot certify firms to participate in this new federal small business program. The new federal SBE program is a component of the County’s existing federal USDOT Disadvantaged Business Enterprise (DBE) Program. 
Opportunity:  To implement the new federal SBE Program requires an available pool of certified SBE firms. Federal DBE program regulations require that each state has a Unified Certification Program (UCP). The UCP in Washington State is the OMWBE. In 2013, the OMWBE encountered challenges to implementing the new SBE certification. With those challenges now resolved, there is an opportunity in 2014 to successfully launch the SBE program. 
Short Term Actions:  The County launched the new federal SBE program in the first quarter of 2014 for construction services. King County has also partnered with the OMWBE to hold educational workshops for small diverse businesses on the benefits of certification, and to provide one-to-one assistance in completing the application process. 
Longer Term Strategy:  To increase the participation of these small businesses, the County will apply methods similar to those used in the Contracting Opportunities Program to the new federal SBE program in all contracting categories. Many of the SBE firms are expected to be King County certified SCS firms. 
Technical and Business Development Assistance
Challenge:  How can we ensure there is an adequate supply of business development and technical assistance resource providers, for use by certified SCS firms, to meet the 15 hour business training requirement within the first year of program certification?
Background:  The Contracting Opportunities Program was created to assist eligible small contractors and suppliers to compete for County contracts through the use of methods that promote their participation in greater numbers.  In addition to meeting the business size criteria for SCS certification, all eligible applicants must also agree to participate in 15 hours of business training within the first year of program certification. A renewed emphasis on business development and a pool of potential technical assistance providers is needed to enhance the ability of certified SCS firms to compete successfully for public contracts. SCS firms have expressed concerns about identifying suitable resource providers to meet this business development criterion. 
Opportunity:  To satisfy the program business development training criterion, an SCS firm owner must seek out and identify a technical assistance or business development provider. A need exists to identify and make available to all certified SCS firms a listing of resource providers that can be utilized to fulfill this training criterion.  For the past five years, the number of certified SCS firms has grown by more than 15% annually. In 2013, the number of certified SCS firms exceeded 1,600, reinforcing the need for this essential element of a comprehensive small business program.
Short Term Action:  We have made updates to the Business Development and Contract Compliance website to include a short list of training sources, business development and technical assistance resource providers. This list includes a link to the website for each provider to obtain information on how to access services. In addition, we will include this information in all certification acceptance letters and SCS orientation materials.
Longer Term Strategy: We will develop partnerships with business development and technical assistance providers, including government agencies, such as the Procurement Technical Assistance Centers (PTACs) that provide local, in-person counseling and training services for small business owners. These centers provide technical assistance to businesses that want to sell products and services to federal, state, and or local governments. PTACs services are administered with funds from the US Defense Logistics Agency. 
Another example are the Small Business Assistance Centers (SBACs) that offer a variety of free business consulting and low-cost training services including: business plan development, financial packaging and lending assistance, exporting and importing support, procurement and contracting aid, and market research help, among other support services to small business owners. SBACs are located throughout the United States and are hosted by leading universities and state economic development agencies, and funded in part through a partnership with U.S. Small Business Administration. 
Local business development organizations and technical assistance providers include a mix of government, business and industry associations such as Tabor 100, the Washington State Office of Minority and Women’s Business Enterprises (OMWBE), Community Capital Development, the Associated General Contractors of WA (AGC), and the William Factory Incubator, among others.
Data for Compliance Monitoring and Reporting
Challenge:  How can we improve the efficiency and quality of compliance monitoring and reporting, thereby freeing up staff resources to do the highest value added work?
Background:  The County currently utilizes the Contract and Apprenticeship Report Tracking System (CARTS) to adequately track, monitor and report the performance of contractors in meeting established small business and apprenticeship goals and/or requirements. Launched in 2009, CARTS received the Digital Government Achievement Award in the Government-to-business category that recognizes outstanding agency applications. CARTS is an automated compliance and monitoring solution tool that increases efficiency and reduces turnaround time for County employees involved in the management of capital public works projects and for contractors performing work for the County.
There is a need to make enhancements to CARTS to better support the expansion of the regional certification program for small constrictors and suppliers. The number of certified SCS firms has grown from 837 firms in 2009 to more than 1,600 in 2013. This growth is attributed to procurement reform efforts and the expansion of the regional certification program to include Sound Transit, Port of Seattle and Seattle Colleges. The current process for certification is manual with paper forms. In many cases, the paper forms are incomplete and result in the use of additional staff time to consult with the applicant to obtain required information. If an applicant is determined eligible for certification, the business profile is entered into the CARTS system that is used to manage the County’s Online Directory of certified SCS firms. 
CARTS enhancements are also needed to provide more efficient reporting for Job Order Contracts (JOC). JOC is an alternative procurement method for small scale public works projects. The County manages JOC using two master contracts; specific projects are accomplished via individual work orders from departments. The contractor is evaluated on their utilization of small businesses, including a combination of certified SCS, minority, and women-owned firms. CARTS does not have the functionality to report at the work order level. BDCC uses spreadsheets and other tools to compile the data to report quarterly metrics for the two separate JOC contracts.
Opportunity:  There is an opportunity to make the necessary enhancements and upgrades to CARTS to reduce the level of effort required for ongoing reporting. 
Short Term Action:  Staff will identify and document reporting problems and begin working with KCIT staff to explore “quick wins” in the second half of 2014. The focus will be on converting SCS applications to an online process and using automated methods to record results from JOC projects. 
Longer Term Strategy:  The focus will be on leveraging digital technology, such as CARTS, to improve the quality of data and reporting and to use this information to accomplish the objectives of the Contracting Opportunities Program. BDCC will take a leadership role and work closely with agency partners and customers to establish and clearly define roles, responsibilities, policies and procedures involving the future phases of CARTS enhancements. 
Effective staffing resource strategies
Challenge:  What is the best allocation and use of limited staff resources for meeting statutory requirements and ensuring the continued success of the Contracting Opportunity Program?   
Background: The BDCC section’s workload is driven by statutory requirements. Over the last few years, the BDCC section has remained at staffing level of four FTE positions but the program and its statutory requirements have been expanding.
BDCC’s workload remains very challenging. BDCC is responsible for administering multiple local, state and federal small business programs and serves as the County’s official Disadvantaged Business Enterprise Liaison Officer for the USDOT federal Disadvantaged Business Enterprise Program for both the King County’s Department of Transportation and the Ferry District. The work includes data collection, analysis and a myriad of required reports.
In addition to mandated reports, the BDCC section performs bid evaluations; conducts utilization analyses on a contract-by-contract basis to set requirements for small contractors and suppliers and the use of apprentices on county funded construction projects; monitors contractors’ compliance with these requirements; and conducts the contract closeout process. The contract closeout is critical for accurately determining compliance with program requirements and for reporting on the participation of small businesses and apprentices. The BDCC section also administers the regional SCS certification program; conducts quarterly small business orientations; and leads the planning efforts for multiple jurisdictions to jointly convene the annual Regional Contracting Forum.
Opportunity:  Working with agency partners, it will be important for BDCC develop a complete inventory of the required reports and statutory obligations, including the roles/responsibilities for fulfilling the reporting requirements. There is also a need to examine how to fulfill these obligations and a review of what services may have to decline or be eliminated unless additional resources are available. As mentioned earlier, there is also the opportunity to implement technology and other business improvement projects to reallocate staff time for the highest priority obligations. 
Short Term Action:  BDCC is developing a support plan for the rollout of the new federal SBE program in 2014. This initial planning work will be used to inform staffing requirements for this new program in the future.
Longer Term Strategy:  Expanding requirements and additional new work cannot continue to be absorbed by the existing team of employees. There will need to a comprehensive review of the scope of responsibility and workloads for the BDCC section, including an analysis of service levels and staffing options.  It will be important to consider how to balance reporting workloads involving both BDCC staff and the departments.  
Underrepresentation of certified firms in certain types of contracts
Challenge:   Is it a realistic goal to significantly change the overall annual SCS participation for County goods and services contracts, which has remained relatively low at three to five percent each year?
Background:  For goods and services valued at greater than $25,000 and advertised using the County’s formal competitive bidding process, the program applies a fair market range to bids received from certified SCS vendors. The fair market range is applied during the evaluation phase of the contracting process. The contract is awarded to the lowest responsible, responsive bidder; provided, however, that the County will award the contract to the SCS vendor that is within an established fair market range of the lowest non-SCS bidder. The fair market range is typically 5%. 
Opportunity:  The reason for low SCS participation in the past is two-fold:  (1) there are limited subcontracting opportunities for the purchase of goods and services; and (2) it is difficult for small vendors to compete with larger companies at the prime level due to the volume levels required to maintain most County operations. It will be important to identify whether a higher participation of SCS firms could be achieved for selected types of goods and services.
Short Term Action: With the assistance of procurement and other agency partners, BDCC will conduct a gap analysis to identify commodities for which there is a shortage or low availability of small contractors and suppliers and the underlying reasons for the shortage. The analysis will also identify targeted opportunities for enhancing SCS participation where appropriate.
Longer Term Strategy:  It will be important to identify vendors currently doing business with the County who may be eligible for SCS certification, but who have not yet applied. The County should also work with other governments to identify best practices and supply chain strategies to provide a greater number of opportunities to use certified SCS vendors in commodity areas where their current participation can be expanded.
JOB ORDER CONTRACTING
Challenge:   How can the County encourage the maximum use of Job Order Contracting by departments while also ensuring there is a diverse mix of subcontractors?
Background:  Job Order Contracting (JOC) is an alternate public works method used to quickly complete a wide variety of small-scale construction projects that include renovation, rehabilitation and repair work. JOC reduces levels of engineering, design and procurement lead time for projects with an estimated value under $350,000 each. JOC contracts have the additional stipulations under state law that 90 percent of the work must be subcontracted, and the total contract value cannot exceed $6 million annually. King County JOC contracts include goals for the use of SCS, minority and women owned businesses.
Opportunity:  Because many subcontractors tend to be smaller firms, JOC contracts provide extensive subcontracting opportunities for small contractors and suppliers to participate in these projects. In 2011, the County executed its first $4 million contract, and awarded a second JOC contract in 2012. Effective in 2013, the state legislature approved an increase from $4 million to $6 million in the annual JOC dollar threshold for Counties with populations over a million. The $2 million increase in the annual JOC dollar threshold provides more opportunities for SCS firms, minority and women owned businesses to participate in work under this procurement method. 
Short Term Action:  Periodic “check in” meetings will be set up between the County’s JOC Contractor and County departments to inform and increase awareness about JOC as a viable means to accomplish small-scale construction projects. The focus will be on determining the type of projects that are best suited for JOC. The County will also continue to collect metrics on the diversity of the pool of subcontractors.
Longer Term Strategy:  The County will utilize the planned CARTS enhancement to capture and report department use of alternate methods (e.g., JOC and the Small Business Accelerator) to support countywide ESJ principles as described in the King County Strategic Plan. Performance metrics will continue to be a part of the scope of work for JOC master contracts.


APPENDIX
Tables and Charts
This section includes data tables that report the results of specific methods used to promote the use of SCS businesses. The tables address the annual reporting requirements outlined in Ordinance 15703 on the progress of the Contracting Opportunities Program during the period January 1, 2013 through December 31, 2013.   
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[bookmark: _Toc358808276]Tables and Charts
This section includes data tables that report the results of specific methods used to promote the use of SCS businesses. The tables address the annual reporting requirements outlined in Ordinance 15703 on the progress of the Contracting Opportunities Program during the period January 1, 2013 through December 31, 2013.   The 5-year data shown in the chart on this page is illustrative of the Contracting Opportunities Program performance during this period. Gains are reported for each year, except in 2012. 
In 2012, SCS participation for consulting services appears substantially lower than in 2011. This is attributable to a decrease of more than 50% fewer dollars being subject to the SCS requirements in 2012. For example, in 2011, $21.9 million consulting dollars were subject to SCS requirements compared to $10.9 million in 2012.
SCS participation for goods and services has remained relatively constant over this period, averaging between 3% and 5% annually.  
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Table 1 below contains information on the total dollar amount of contracts awarded by contract category and the total dollar amount awarded by contract category for which the County applied incentives or requirements.   
[bookmark: _Toc358808277]Table 1: Total Dollar Amount by Contract Category
	For the period January 1 through December 31, 2013

	Contract Category
	Goods & Services
	Technical Consulting
	A/E/P Consulting
	Construction

	Total Dollar Amount
	$132,158,241
	$155,739,972
	$48,419,270
	$138,909,223

	Total dollar amount w/incentive applied
	$51,187,803
	$23,019,627
	$31,855,301
	$53,660,252




Table 2 below contains information on the total dollar amount of contract awards, by contract category that included SCS incentives or requirements, to SCS firms by race and gender, to the extent that SCS businesses voluntarily provided this information.
[bookmark: _Toc358808278]Table 2: Contracts Awarded that included SCS Incentives or Requirements
	
	For the period January 1 through December 31, 2013

	Dollars Awarded to SCS Firms by Race and Gender
	Minorities (including women)
	White
Females
	White
Males
	TBD
	Total Dollars Awarded to SCSs

	Goods & Services
	$         675,000 
	$         30,000 
	$     1,700,000 
	$                 -   
	$      2,405,000 

	Consulting
	$      2,541,371 
	$       868,045 
	$     2,527,091 
	$  1,763,035 
	$      7,699,542 

	Construction
	$      2,208,181 
	$    1,399,162 
	$     6,939,467 
	$     150,000
	$    10,696,810 

	
Totals
	$      5,424,552
	$    2,297,207
	$   11,166,558
	$  1,913,035
	$    20,801,352











Table 3 below contains an alphabetical listing of SCS businesses awarded contracts for goods and services that included SCS incentives or requirements during the report period. The list includes information on the race and gender of these SCS businesses, to the extent that these businesses voluntarily provide this information. The table also reports the business location of these firms by city and zip code, and the dollar amount of the contract.
	Goods and Services
	2013 Total $ Awarded to SCS Firms


	Total  $ Amount of Contracts Awarded to SCS Firms
	$ 2,405,000




Table 3: Goods and Services Contract Awards to SCS Firms
	2013 Advertised Goods & Services Contracts

	Business Name
	City
	Zip
	Race
	Gender
	$ Contract Value

	ABN TECHNOLOGIES, LLC
	Lacey
	98516
	Black
	Female
	$250,000

	L-M BODY SHOP INC.
	Kirkland
	98034
	White/Other
	Male
	$1,650,000

	PACIFIC NAIL & STAPLE INC. / POWER EQ SERVICES
	Kirkland
	98033
	White/Other
	Male
	$50,000

	PPC SOLUTIONS INC
	Spokane
	99201
	White/Other
	Female
	$30,000

	SOUND SAFETY PRODUCTS
	Everett
	98201
	Native American
	Female
	$175,000

	TRIPLENET TECHNOLOGIES, INC.
	Seattle
	98122
	Hispanic
	Male
	$250,000

	
TOTAL
	
	
	
	
	
$ 2,405,000

	* Contract values shown as $TBD for all on-call work order contracts when the SCS firm’s scope of work has not yet been issued. 
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Table 4 contains an alphabetical listing of SCS businesses awarded contracts for consulting services that included SCS incentives or requirements during the report period. The list includes information on the race and gender of these SCS businesses, to the extent that these businesses voluntarily provide this information. The table also reports the business location of these firms by city and zip code, and dollar amount of the contract. 
	Consulting Services
	2013 Total $ Awarded to SCS Firms


	
Total  $ Amount of Contracts Awarded to SCS Firms
	$7,699,542



[bookmark: _Toc358808279]TABLE 4: A/E/P AND TECHNICAL CONSULTING CONTRACT AWARDS TO SCS FIRMS
	2013 A/E/P and Technical Consulting Contracts
	

	Business Name
	City
	Zip
	Race
	Gender
	$ Contract Value

	ADVANCED INDUSTRIAL AUTOMATION CORP.
	Redmond
	98052
	White/Other
	Male
	$140,170

	AQUA TERRA CULTURAL RESOURCE CONSULTANTS LLC
	Tumwater
	98512
	White/Other
	Female
	$3,270

	AQUALYZE, INC.
	Macomb
	61455
	Asian
	Male
	$13,650

	ARGUS PACIFIC INC
	Seattle
	98119
	White/Other
	Male
	$38,330

	ARNOLD SERVICES
	Tacoma
	98405
	Black
	Female
	$15,000

	BEACON ENGINEERS INC.
	Bothell
	98021
	White/Other
	Male
	$94,441

	BOB ROSAIN & ASSOCIATES, LLC
	Bellevue
	98008
	White/Other
	Male
	$13,838

	BRIGHT ENGINEERING INC
	Seattle
	98101
	Black
	Male
	$17,752

	CARLSTAD CONSULTING
	Bothell
	98011
	White/Other
	Female
	$8,246

	CEPTARA CORP
	Mill Creek
	98082
	White/Other
	Male
	$50,000

	COLES CONSULTANTS LLC
	Seattle
	98125
	White/Other
	Male
	$107,713

	COSMOPOLITAN MARINE ENGINEERING
	Gig Harbor
	98335
	White/Other
	Male
	$57,618

	DONNOE & ASSOCIATES, INC.
	Sacramento
	95834
	White/Other
	Male
	$50,000

	ELDRED & ASSOCIATES
	Sedro-Woolley
	98284
	Native American
	Female
	$26,681

	EMB CONSULTING LLC
	Brier
	98036
	White/Other
	Female
	$22,177

	ENGINUITY SYSTEMS, LLC
	Tacoma
	98042
	White/Other
	Male
	$27,271

	ENVIRONMENTAL PROJECT CONSULTING, LLC
	Seattle
	98125
	White/Other
	Male
	$283,350

	FLT CONSULTING, INC
	Olympia
	98502
	White/Other
	Female
	$40,000

	FOLLETT ENGINEERING, PLLC
	Redmond
	98053
	White/Other
	Male
	$39,397

	FSI CONSULTING ENGINEERS
	Seattle
	98104
	White/Other
	Male
	$584,713

	GEALOGICA, LLC.
	Seattle
	98105
	White/Other
	Female
	$3,972

	GRIFFIN HILL & ASSOCIATES LLC
	Seattle
	98118
	Black
	Male
	$779,866

	HK ELECTRICAL ENGINEERS, LLC
	Sherwood
	97140
	White/Other
	Male
	$19,300

	HOUGH BECK & BAIRD INC.
	Seattle
	98004
	White/Other
	Female
	$66,661

	J B IRINGAN CONSULTING
	Everett
	98203
	Asian
	Male
	$6,600

	KATHRYN CRAWFORD SAXER COACHING
	Seattle
	98118
	White/Other
	Female
	$40,000

	LIN & ASSOCIATES, INC.
	Seattle
	98164
	Asian
	Male
	$29,097

	MOMIX SOLUTION, INC
	Dripping Springs
	78620
	White/Other
	Female
	$100,000

	NATURAL SYSTEMS DESIGN LLC
	Seattle
	98115
	White/Other
	Male
	$79,186

	NOLAN MORRISON CONSULTING LLC - DBA  NMC
	Seattle
	98124
	White/Other
	Female
	$97,500

	*NORTHWEST UNDERWATER CONSTRUCTION, L.L.C.
	Vancouver
	98685
	White/Other
	Male
	$TBD

	OSBORN CONSULTING, INC.
	Bellevue
	98004
	White/Other
	Female
	$19,160

	OSBORN PACIFIC GROUP INC
	Seattle
	98121
	White/Other
	Female
	$35,557

	PLANNING & MANAGEMENT SERVICES, INC
	Federal Way
	98003
	White/Other
	Male
	$189,560

	PRODIMS
	Kirkland
	98033
	White/Other
	Male
	$1,453

	PROJECT DELIVERY ALALYSTS, LLC
	Bainbridge Island
	98110
	White/Other
	Male
	$86,407

	PRR INC
	Seattle
	98101
	Asian
	Female
	$588,317

	RANKIN CONSULTING, INC
	Seattle
	98115
	Hispanic
	Female
	$26,642

	RICHARD MARTIN GROUNDWATER, LLC
	Seattle
	98117
	Multiracial
	Male
	$53,560

	RIDOLFI INC
	Seattle
	98104
	White/Other
	Female
	$42,803

	ROBERTS ENGINEERING PLLC
	Redmond
	98052
	White/Other
	Male
	$40,793

	ROLLUDA ARCHITECTS INC
	Seattle
	98104
	Asian
	Male
	$500,000

	SAEZ CONSULTING ENGINEERS INC
	Bainbridge Island
	98110
	Hispanic
	Male
	$9,355

	SANDO ENGINEERING, LLC
	Seattle
	98109
	White/Other
	Female
	$57,506

	SAZAN GROUP INC
	Seattle
	98101
	White/Other
	Male
	$21,761

	SCS CONSULTING, LTD
	Tacoma
	98404
	White/Other
	Male
	$347,559

	SOIL & ENVIRONMENTAL ENGINEERS
	Redmond
	98052
	Pacific Islander
	Male
	$225,718

	STAHELI TRENCHLESS CONSULTANTS LLC
	Bothell
	98021
	White/Other
	Female
	$42,696

	STRATEGICA, INC.
	Sammamish
	98074
	White/Other
	Male
	$80,000

	*SYSTEMS CONSULTING LLC
	Tacoma
	98401
	Black
	Female
	$TBD

	THE BERGER PARTNERSHIP
	Seattle
	98109
	White/Other
	Male
	$129,153

	TISCARENO ASSOCIATES PS
	Seattle
	98101
	Hispanic
	Male
	$4,633

	TRUE NORTH LAND SURVEYING INC
	Seattle
	98104
	White/Other
	Female
	$154,577

	UDALOY ENVIRONMENTAL CONSULTING
	Lake Forest Park
	98155
	White/Other
	Female
	$110,807

	URBAN SYSTEMS DESIGN
	Seattle
	98133
	White/Other
	Female
	$14,583

	URBANTECH SYSTEMS
	Seattle
	98121
	Black
	Male
	$39,030

	VK TECH SERVICES
	Vancouver
	98685
	White/Other
	Male
	$18,880

	WAYWORKS
	Seattle
	98136
	White/Other
	Female
	$8,530

	WHITNEY JENNINGS
	Mercer Island
	98040
	Black
	Female
	$40,000

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$86,738

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$150,000

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$131,163

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$22,979

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$547,156

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$362,500

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$385,000

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$2,500

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$75,000

	
TOTAL
	$7,699,542

	* Contract values shown as $TBD for all on-call work order contracts when the SCS firm’s scope of work has not yet been issued.




Table 5 below contains a listing of awarded contracts for construction projects that included SCS requirements during the report period.  The table also reports the required percentage of SCS participation based on the contract amount, and the actual percentage and dollar amount of SCS participation on these projects.
[bookmark: _Toc358808280]
Table 5: Awarded Contracts with SCS Requirements
	January – December 2013 Requirements Applied for Construction Contracts

	Contract Title
	Required SCS%
	Contract Amount
	Actual SCS $
	Actual SCS %

	KENT/AUBURN CONVEYANCE SYSTEM IMPROVEMENTS - KENT EAST HILL DIVERSION AND STUCK RIVER TRUNK
	4.00%
	$4,088,778
	$851,609
	6.70%

	RENTON AVENUE S. PEDESTRIAN IMPROVEMENTS
	5.00%
	$418,924
	$525,477
	31.10%

	HARBORVIEW MEDICAL CENTER BEH ENDOVASCULAR OPERATING ROOM 17
	8.00%
	$996,801
	$192,389
	10.74%

	WEST POINT TREATMENT PLANT INFLUENT SCREENING IMPROVEMENTS PROJECT
	5.00%
	$10,179,622
	$430,690
	23.32%

	RANRIP H-34
	5.00%
	$166,200
	$471,598
	31.37%

	RANRIP BID PACKAGE S-35
	5.00%
	$159,851
	$232,389
	23.25%

	RANRIP - BID PACKAGE S-36
	5.00%
	$150,000
	$17,800
	7.92%

	RANRIP - BID PACKAGE M-37
	10.00%
	$651,975 
	$641,615 
	15.69%

	DEMOLITION/DECONSTRUCTION OF BUILDINGS AT THE MURRAY CSO SITE
	5.00%
	$207,788 
	$418,924 
	100.00%

	COLUMBIA PUBLIC HEALTH REMODEL
	10.00%
	$239,800 
	$136,841 
	13.73%

	CEDAR HILLS REGIONAL LANDFILL AREA 7 STAGE 1 CLOSURE CONSTRUCTION
	5.00%
	$1,837,476 
	$1,086,539 
	10.67%

	NORTH BASE HVAC REPLACEMENT AND ELECTRICAL UPGRADES
	15.00%
	$7,744,452 
	$33,557 
	20.19%

	THE REDDINGTON MOBILE HOME REMOVAL
	10.00%
	$69,974 
	$207,817 
	130.01%

	RANRIP M-40
	10.00%
	$988,000 
	$164,260 
	109.51%

	RANRIP S-38
	5.00%
	$124,797 
	$65,278 
	10.01%

	RANRIP S-39
	5.00%
	$184,400 
	$38,665 
	18.61%

	REDDINGTON LEVEE SETBACK
	10.00%
	$7,279,230 
	$94,843 
	39.55%

	MILITARY ROAD SOUTH AT SOUTH 342ND ST (INTERSECTION IMPROVEMENT)
	10.00%
	$809,484 
	$143,487 
	7.81%

	KCIA AIRFIELD STORM DRAIN REHABILITATION
	5.00%
	$2,098,909 
	$1,637,224 
	21.14%

	WPTP RAW SEWAGE PUMP ENGINE EMISSIONS PROJECT
	3.00%
	$3,353,591 
	$14,377 
	20.55%

	RANRIP S-42
	5.00%
	$249,793 
	$124,410 
	12.59%

	RANRIP M-43
	10.00%
	$1,334,896 
	$18,870 
	15.12%





	January – December 2013 Performance Based Requirements Applied to Construction
WORK ORDER CONTRACTS

	SWD FACILITIES - ENVIRONMENTAL SYSTEMS CONSTRUCTION WORK ORDER
	5.00%
	$1,000,000 

	2013 WORK ORDER CONSTRUCTION: DEMOLITION FOR KING COUNTY PARK STRUCTURES
	5.00%
	$500,000 

	WORK ORDER BUILDING REPAIR AND RENOVATION 2013-2014
	15.00%
	$1,000,000 

	CONCRETE MAINTENANCE WORK ORDER FOR TRANSIT FACILITIES
	5.00%
	$500,000 

	DATA & TELECOMMUNICATIONS CABLING WORK ORDER 2013
	10.00%
	$1,000,000 

	BUILDING ENVELOPE & WATERPROOFING WORK ORDER 2013-2014 (RE-BID)
	5.00%
	$1,000,000 




Table 6 below contains an alphabetical listing of SCS businesses awarded contracts for construction services that included SCS incentives or requirements, during the report period. The list includes information on the race and gender of these SCS businesses, to the extent that these businesses voluntarily provide this information. The table also reports the business location of these firms by city and zip code, and dollar amount of the contract. 
	Construction Services
	2013 Total $ Awarded to SCS Firms


	
Total $ Amount of Contracts Awarded to SCS Firms
	$ 10,696,810



[bookmark: _Toc358808281]Table 6: Construction Contract Awards to SCS Firms
	2013 Construction Contracts
	

	Business Name
	City
	Zip
	Race
	Gender
	$ Contract Value

	4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$8,744

	4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$52,000

	4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$11,424

	4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$17,244

	*4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$TBD

	4 SEASONS HOME HEATING AND AIR CONDITIONING, INC
	Bonney Lake
	98391
	White/Other
	Male
	$95,000

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$6,900

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$38,665

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$7,446

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$7,000

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$14,800

	AAA ABATEMENT AND DEMOLITION, INC.
	Tacoma
	98563
	Asian
	Female
	$62,750

	AAA CONTRACTORS INC
	Kent
	98089
	Asian
	Male
	$13,274

	AMERICAN PRIDE CORPORATION
	Kent
	98035
	Asian
	Male
	$49,322

	AMERICAN PRIDE CORPORATION
	Kent
	98035
	Asian
	Male
	$250,000

	ASCENDENT, LLC
	Pacific
	98047
	White/Other
	Male
	$64,261

	ASHFORD ELECTRIC & CONSTRUCTION CO
	Kirkland
	98033
	White/Other
	Female
	$52,800

	AWARD CONSTRUCTION INC
	Ferndale
	98248
	White/Other
	Male
	$418,924

	BB ELECTRIC, INC.
	Tacoma
	98409
	White/Other
	Male
	$24,813

	BB ELECTRIC, INC.
	Tacoma
	98409
	White/Other
	Male
	$4,280

	BB ELECTRIC, INC.
	Tacoma
	98409
	White/Other
	Male
	$57,040

	BB ELECTRIC, INC.
	Tacoma
	98409
	White/Other
	Male
	$15,122

	BB ELECTRIC, INC.
	Tacoma
	98409
	White/Other
	Male
	$81,736

	BIG MOUNTAIN ELECTRIC, INC.
	Enumclaw
	98022
	White/Other
	Male
	$2,000

	BIG MOUNTAIN ELECTRIC, INC.
	Enumclaw
	98022
	White/Other
	Male
	$71,065

	BIG MOUNTAIN ELECTRIC, INC.
	Enumclaw
	98022
	White/Other
	Male
	$14,670

	BLACK'S CARPENTRY INCORPORATED
	Renton
	98058
	White/Other
	Male
	$175,037

	BURIEN NATURAL GAS SERVICE INC.
	Burien
	98166
	White/Other
	Male
	$65,278

	CADENCE CONSTRUCTION, INC.
	Seattle
	98118
	White/Other
	Male
	$164,260

	CAVEMAN CARPENTRY LLC
	Renton
	98058
	White/Other
	Female
	$61,457

	CAVEMAN CARPENTRY LLC
	Renton
	98058
	White/Other
	Female
	$82,325

	COATINGS UNLIMITED INC.
	Kent
	98032
	White/Other
	Male
	$45,035

	COATINGS UNLIMITED INC.
	Kent
	98032
	White/Other
	Male
	$7,430

	COATINGS UNLIMITED INC.
	Kent
	98032
	White/Other
	Male
	$17,930

	COATINGS UNLIMITED INC.
	Kent
	98032
	White/Other
	Male
	$43,170

	COMMERCIAL FENCE CORPORATION
	Seattle
	98106
	White/Other
	Female
	$4,529

	COMMERCIAL FENCE CORPORATION
	Seattle
	98106
	White/Other
	Female
	$5,852

	CONTEMPORARY HOME SERVICES INC
	Auburn
	98001
	White/Other
	Female
	$15,370

	CONTEMPORARY HOME SERVICES INC
	Auburn
	98001
	White/Other
	Female
	$4,240

	DERIAN, INC.
	Kirkland
	98034
	Native American
	Male
	$950,000

	ECO ELECTRIC
	Mercer Island
	98040
	White/Other
	Male
	$15,000

	ECO ELECTRIC
	Mercer Island
	98040
	White/Other
	Male
	$55,200

	ECO ELECTRIC
	Mercer Island
	98040
	White/Other
	Male
	$11,100

	ENGLERT CONSTRUCTION
	Puyallup
	98375
	White/Other
	Male
	$8,079

	ENVIRONMENTAL ABATEMENT SERVICES INC
	Mount Vernon
	98273
	Hispanic
	Female
	$8,034

	FIRESHIELD, INC.
	Gig Harbor
	98335
	White/Other
	Male
	$34,590

	FIRESHIELD, INC.
	Gig Harbor
	98335
	White/Other
	Male
	$92,745

	FOLLETT ENGINEERING, PLLC
	Redmond
	98053
	White/Other
	Male
	$58,500

	FULLER ELECTRIC, INC
	Federal Way
	98003
	White/Other
	Female
	$5,000

	G & G INCORPORATED
	Kent
	98042
	White/Other
	Female
	$5,000

	GARY HARPER CONSTRUCTION INC
	Snohomish
	98296
	White/Other
	Male
	$150,344

	HOT MIX PAVERS INC
	Tukwila
	98168
	Native American
	Male
	$11,020

	JC SUPPLY & MANUFACTURING ( LIGHTCAP INDUSTRIES INC )
	Ontario
	91761
	White/Other
	Female
	$33,000

	JEM CONTRACTORS, INC.
	Burien
	98146
	White/Other
	Female
	$1,453

	JEM CONTRACTORS, INC.
	Burien
	98146
	White/Other
	Female
	$24,415

	JEM CONTRACTORS, INC.
	Burien
	98146
	White/Other
	Female
	$66,653

	JEM CONTRACTORS, INC.
	Burien
	98146
	White/Other
	Female
	$171,316

	JL DOOR SUPPLY
	Renton
	98058
	White/Other
	Female
	$21,600

	JL DOOR SUPPLY
	Renton
	98058
	White/Other
	Female
	$12,773

	JL DOOR SUPPLY
	Renton
	98058
	White/Other
	Female
	$22,560

	JMR TRUCKING INC
	Seattle
	98178
	Black
	Male
	$355,000

	KING COUNTY SECURITY GUARDS, LLC
	Renton
	98057
	White/Other
	Female
	$31,920

	KOLKAY ELECTRIC INC
	Ravesdale
	98051
	White/Other
	Female
	$7,654

	KOLKAY ELECTRIC INC
	Ravesdale
	98051
	White/Other
	Female
	$99,590

	KOLKAY ELECTRIC INC
	Ravesdale
	98051
	White/Other
	Female
	$66,905

	KOLLMAR SHEET METAL WORKS, INC.
	Seattle
	98108
	Asian
	Male
	$133,470

	LACEY GLASS, INC.
	Lacey
	98503
	White/Other
	Male
	$14,534

	*MAGNUM CRANE LLC
	Kent
	98035
	Native American
	Male
	$TBD

	MARONI CONSTRUCTION, INC. 
	Enumclaw
	98022
	White/Other
	Female
	$3,800

	MARONI CONSTRUCTION, INC. 
	Enumclaw
	98022
	White/Other
	Female
	$11,200

	MARONI CONSTRUCTION, INC. 
	Enumclaw
	98022
	White/Other
	Female
	$12,175

	MARONI CONSTRUCTION, INC. 
	Enumclaw
	98022
	White/Other
	Female
	$12,987

	MASTERCRAFT ELECTRIC, INC.
	Pacific
	98047
	White/Other
	Male
	$1,189,285

	MECHANICAL & CONTROL SERVICES, INC. MCS
	Milton
	98354
	White/Other
	Male
	$10,565

	MISSION GLASS
	Olympia
	98501
	White/Other
	Male
	$6,493

	MR. HANDYMAN OF SEATTLE (AND HANDY ELECTRICAL SERVICES)
	Seattle
	98103
	White/Other
	Male
	$4,525

	NO CLOWNS SWEEPING
	Puyallup
	98371
	White/Other
	Male
	$4,200

	NORTHWEST ASPHALT INC
	Renton
	98059
	White/Other
	Male
	$64,300

	NORTHWEST ASPHALT INC
	Renton
	98059
	White/Other
	Male
	$41,129

	NORTHWEST ASPHALT INC
	Renton
	98059
	White/Other
	Male
	$2,200

	NORTHWEST ASPHALT INC
	Renton
	98059
	White/Other
	Male
	$126,610

	NORTHWEST METALS & SALVAGE SERVICE, INC.
	Seattle
	98103
	White/Other
	Male
	$210,000

	NORTHWEST WELDING & FABRICATION, INC.
	Lacey
	98503
	White/Other
	Female
	$56,560

	OMA CONSTRUCTION INC
	Seattle
	98144
	Asian
	Male
	$94,165

	ONEDURR, INC.
	Lakewood
	98499
	White/Other
	Male
	$1,900

	ONEDURR, INC.
	Lakewood
	98499
	White/Other
	Male
	$1,420

	ONEDURR, INC.
	Lakewood
	98499
	White/Other
	Male
	$9,405

	OUT WEST LANDSCAPE AND IRRIGATION INC
	Woodinville
	98072
	White/Other
	Female
	$28,995

	PENNY LEE TRUCKING INC
	Arlington
	98223
	White/Other
	Female
	$10,807

	PRIZM SURVEYING, INC.
	Tacoma
	98411
	White/Other
	Male
	$29,900

	QUALITY FLOORS LLC
	Auburn
	98001
	White/Other
	Male
	$122,581

	QUALITY WOODWORKING & CONSTRUCTION  LLC
	Renton
	98057
	Black
	Male
	$96,104

	RAINIER SURVEYING PLLC
	Auburn
	98001
	White/Other
	Male
	$40,000

	RELIANCE FIRE PROTECTION INC
	Preston
	98050
	White/Other
	Female
	$4,680

	RELIANCE FIRE PROTECTION INC
	Preston
	98050
	White/Other
	Female
	$14,670

	RELIANCE FIRE PROTECTION INC
	Preston
	98050
	White/Other
	Female
	$66,310

	RELIANCE FIRE PROTECTION INC
	Preston
	98050
	White/Other
	Female
	$4,600

	RHD ENTERPRISES, INC
	Tacoma
	98419
	Asian
	Female
	$5,626

	ROAD CONSTRUCTION NORTHWEST, INC.
	Renton
	98057
	White/Other
	Male
	$1,000,000

	ROAD CONSTRUCTION NORTHWEST, INC.
	Renton
	98057
	White/Other
	Male
	$500,000

	ROAD CONSTRUCTION NORTHWEST, INC.
	Renton
	98057
	White/Other
	Male
	$809,484

	SEATTLE SWEEPING INC
	North Bend
	98045
	White/Other
	Female
	$55,200

	SGS GLASS CO., INC
	Tukwila
	98168
	White/Other
	Male
	$31,470

	SILVER STREAK INC
	Maple Valley
	98038
	White/Other
	Female
	$185,000

	SILVER STREAK INC
	Maple Valley
	98038
	White/Other
	Female
	$1,835

	*SILVER STREAK INC
	Maple Valley
	98038
	White/Other
	Female
	$TBD

	STEELKORR LLC
	Seattle
	98108
	Asian
	Male
	$41,110

	T-MAX INC
	Maple Valley
	98038
	White/Other
	Female
	$8,524

	T-MAX INC
	Maple Valley
	98038
	White/Other
	Female
	$308

	TRIDENT WATER WORKS INC.
	Puyallup
	98372
	White/Other
	Male
	$363,056

	UNITED SYSTEMS MECHANICAL LLC
	Seattle
	98134
	White/Other
	Male
	$74,340

	VINNIE & SONS PLUMBING, LLC
	Puyallup
	98371
	White/Other
	Female
	$125,100

	WASHINGTON HEATING AND AIR CONDITIONING INC.
	Burien
	98168
	Asian
	Male
	$41,050

	WASHINGTON HEATING AND AIR CONDITIONING INC.
	Burien
	98168
	Asian
	Male
	$20,125

	WATERSMITH CONSTRUCTION, INC
	Tumwater
	98512
	White/Other
	Male
	$158,050

	WATERSMITH CONSTRUCTION, INC
	Tumwater
	98512
	White/Other
	Male
	$237,000

	WB FLOORING, INC
	Kirkland
	98033
	White/Other
	Male
	$5,000

	WHITE SHIELD INC
	Pasco
	99301
	Native American
	Male
	$2,320

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$100,000

	PERFORMANCE BASED ($TBD)
	TBD
	TBD
	TBD
	TBD
	$50,000

	
CONSTRUCTION TOTAL 
	$10,696,810

	* Contract values shown as $TBD for all on-call work order contracts when the SCS firm’s scope of work has not yet been issued. 
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Table 7 below provides information on the number of SCS businesses by race and gender, to the extent businesses voluntarily provide this race and gender information, in each of the contract categories.
[bookmark: _Toc358808282]Table 7: SCS Firm Statistics
	List of Participating SCS Firms

	All Categories (as of 12/31/2013)
	1,694

	
Architectural Engineering Firms:
	
151

	Minority
	   44

	   Minority Female
	12

	White Female
	   41

	White Male
	   66

	
Construction Firms:
	
360

	Minority
	   110

	   Minority Female
	25

	White Female
	   79

	White Male
	   171

	
Consulting Firms:
	
729

	Minority
	   229

	   Minority Female
	83

	White Female
	   236

	White Male
	   264

	
Goods and Services Firms:
	
454

	Minority
	   187

	   Minority Female
	58

	White Female
	   110

	White Male
	   157

	SCS directory of firms is available online at the following address:

	http://www.kingcounty.gov/scsdirectory 



Tables 8a, 8b, 8c, and 8d below provide a list for the goods and services contract category of the number of SCS businesses by race and gender, to the extent businesses voluntarily provide this race and gender information, in each of the following revenue categories:
[bookmark: _Toc358808283]Table 8: Goods & Services SCS Firms Categorized by Annual Gross Receipts
	Table 8a:  $0 - $500,000  - In Gross Receipts
	
	Table 8b:  $500,000 - $1 Million - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	18
	-
	
	Asian
	Female
	3
	-

	
	Male
	17
	-
	
	
	Male
	7
	-

	Black
	Female
	14
	-
	
	Black
	Female
	-
	-

	
	Male
	54
	-
	
	
	Male
	3
	-

	Hispanic
	Female
	9
	-
	
	Hispanic
	Female
	2
	-

	
	Male
	11
	1
	
	
	Male
	2
	-

	Multi-Racial
	Female
	1
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	2
	-
	
	
	Male
	-
	-

	Native American
	Female
	3
	-
	
	Native American
	Female
	-
	-

	
	Male
	4
	-
	
	
	Male
	3
	-

	Pacific Islander
	Female
	-
	-
	
	Pacific Islander
	Female
	-
	-

	
	Male
	2
	-
	
	
	Male
	-
	-

	White
	Female
	76
	1
	
	White
	Female
	19
	1

	
	Male
	93
	2
	
	
	Male
	31
	1

	Total Firms
	304
	4
	
	Total Firms
	70
	2



	Table 8c: $1 Million - $2 Million -In Gross Receipts
	
	Table 8d:  Over $2 Million - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	2
	-
	
	Asian
	Female
	2
	-

	
	Male
	3
	-
	
	
	Male
	6
	-

	Black
	Female
	1
	1
	
	Black
	Female
	1
	-

	
	Male
	6
	-
	
	
	Male
	3
	-

	Hispanic
	Female
	-
	-
	
	Hispanic
	Female
	1
	-

	
	Male
	1
	-
	
	
	Male
	2
	-

	Multi-Racial
	Female
	-
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	Native American
	Female
	-
	-
	
	Native American
	Female
	1
	1

	
	Male
	2
	-
	
	
	Male
	1
	-

	Pacific Islander
	Female
	-
	-
	
	Pacific Islander
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	White
	Female
	5
	-
	
	White
	Female
	10
	1

	
	Male
	13
	-
	
	
	Male
	20
	2

	Total Firms
	33
	1
	
	Total Firms
	47
	4


Tables 9a, 9b, 9c and 9d below provide a list for the consulting services contract category of the number of SCS businesses by race and gender, to the extent businesses voluntarily provide this race and gender information, in each of the following revenue categories:
Table 9: A&E & Technical Consulting SCS Firms’ Categorized by Annual Gross Receipts
	Table 9a:  $0 - $250,000  - In Gross Receipts
	
	Table 9b:  $250,000 - $500,000 - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	38
	1
	
	Asian
	Female
	3
	-

	
	Male
	40
	3
	
	
	Male
	11
	1

	Black
	Female
	17
	3
	
	Black
	Female
	1
	1

	
	Male
	42
	-
	
	
	Male
	4
	1

	Hispanic
	Female
	10
	1
	
	Hispanic
	Female
	1
	-

	
	Male
	14
	1
	
	
	Male
	5
	1

	Multi-Racial
	Female
	3
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	5
	1
	
	
	Male
	-
	-

	Native American
	Female
	9
	1
	
	Native American
	Female
	-
	-

	
	Male
	9
	-
	
	
	Male
	-
	-

	Pacific Islander
	Female
	-
	-
	
	Pacific Islander
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	2
	3

	White
	Female
	190
	14
	
	White
	Female
	20
	-

	
	Male
	205
	17
	
	
	Male
	46
	10

	Total Firms
	582
	42
	
	Total Firms
	93
	17



	Table 9c: $500,000 - $1 Million -In Gross Receipts
	
	Table 9d:  Over $1 Million - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	4
	-
	
	Asian
	Female
	6
	4

	
	Male
	10
	-
	
	
	Male
	16
	4

	Black
	Female
	-
	-
	
	Black
	Female
	2
	-

	
	Male
	5
	4
	
	
	Male
	7
	-

	Hispanic
	Female
	-
	-
	
	Hispanic
	Female
	1
	-

	
	Male
	1
	-
	
	
	Male
	2
	-

	Multi-Racial
	Female
	-
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	Native American
	Female
	-
	-
	
	Native American
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	5
	-

	Pacific Islander
	Female
	-
	
	
	Pacific Islander
	Female
	-
	-

	
	Male
	-
	
	
	
	Male
	-
	-

	White
	Female
	32
	7
	
	White
	Female
	35
	9

	
	Male
	29
	3
	
	
	Male
	50
	13

	Total Firms
	81
	14
	
	Total Firms
	124
	30


Tables 10a, 10b, 10c, and 10d below provides a list for the construction services contract category of the number of SCS businesses by race and gender, to the extent businesses voluntarily provide this race and gender information, in each of the following revenue categories shown on the next page.
Table 10: Construction SCS Firms’ by Annual Gross Receipts
	Table 10a:  $0 - $500,000  - In Gross Receipts
	
	Table 10b:  $500,000 - $3 Million - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	6
	6
	
	Asian
	Female
	1
	1

	
	Male
	12
	4
	
	
	Male
	8
	7

	Black
	Female
	5
	-
	
	Black
	Female
	-
	-

	
	Male
	24
	5
	
	
	Male
	4
	-

	Hispanic
	Female
	2
	-
	
	Hispanic
	Female
	1
	1

	
	Male
	10
	1
	
	
	Male
	1
	2

	Multi-Racial
	Female
	1
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	Native American
	Female
	5
	-
	
	Native American
	Female
	2
	-

	
	Male
	9
	1
	
	
	Male
	3
	2

	Pacific Islander
	Female
	-
	-
	
	Pacific Islander
	Female
	-
	-

	
	Male
	1
	-
	
	
	Male
	-
	-

	White
	Female
	35
	10
	
	White
	Female
	35
	26

	
	Male
	80
	25
	
	
	Male
	57
	15

	Total Firms
	190
	52
	
	Total Firms
	112
	54


		
	Table 10c: $3 Million - $8 Million -In Gross Receipts
	
	Table 10d:  Over $8 Million - In Gross Receipts

	Race
	Gender
	Certified Firms
	Contract Firms
	
	Race
	Gender
	Certified Firms
	Contract Firms

	Asian
	Female
	-
	-
	
	Asian
	Female
	-
	-

	
	Male
	3
	1
	
	
	Male
	-
	-

	Black
	Female
	1
	-
	
	Black
	Female
	-
	-

	
	Male
	3
	1
	
	
	Male
	1
	-

	Hispanic
	Female
	1
	-
	
	Hispanic
	Female
	-
	-

	
	Male
	3
	-
	
	
	Male
	-
	-

	Multi-Racial
	Female
	-
	-
	
	Multi-Racial
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	Native American
	Female
	-
	-
	
	Native American
	Female
	-
	-

	
	Male
	3
	5
	
	
	Male
	-
	-

	Pacific Islander
	Female
	-
	-
	
	Pacific Islander
	Female
	-
	-

	
	Male
	-
	-
	
	
	Male
	-
	-

	White
	Female
	8
	16
	
	White
	Female
	1
	2

	
	Male
	31
	27
	
	
	Male
	3
	10

	Total Firms
	53
	50
	
	Total Firms
	5
	12


[bookmark: _Toc358808286]utilization Data –Other Certified small, MINORITY, Women and Disadvantaged Businesses 
	All Certified Firms[footnoteRef:2]  [2:  A business may possess more than one type of certification. For example, a business certified by King County as a Small Contractor and Supplier (SCS) may also be certified by the state of Washington as a Women-owned Business Enterprise (WBE). The total dollars for each certification type is reported separately.] 


Reporting period: January 1, 2013 to December 31, 2013

	Certification Type
	Goods and Services
	Consulting
	Construction
	Total Contracts to Certified Firms

	King County Small Contractors Suppliers
	$3,105,000
	$8,941,438
	$20,252,634
	$32,299,072

	Minority Business Enterprises[footnoteRef:3] [3:  Includes Minority Business Enterprise firms certified by WA State OMWBE and Northwest Minority Supplier Diversity Council] 

	$54,948,761
	$2,783,476
	$7,663,028
	$65,395,265

	Women Business Enterprises
	$280,000
	$2,808,189
	$4,459,877
	$7,548,067

	Disadvantaged Business Enterprises
	$480,000
	$3,380,345
	$8,384,181
	$12,244,527



The Contracting Opportunities Program is one tool among many that King County uses to support the participation of small businesses in its contracting opportunities. Other tools include outreach and business development efforts that complement the County’s existing federal small business programs. These federal small business programs include the United States Department of Transportation (USDOT) Disadvantaged Business Enterprise (DBE) Program, and the Environmental Protection Agency’s (EPA) Fair Share Program that includes Good Faith Efforts requirements and voluntary goals for Minority Business Enterprises (MBE) and Women Business Enterprises (WBE).  These federal programs support the inclusion of other “Certified” firms. The table above shows data on the County’s use of all of these categories of “Certified” businesses.   
The term “Certified” in this section means a business that is certified by the Washington State Office of Minority and Women’s Businesses Enterprises (OMWBE) and/or the Northwest Minority Supplier Development Council (NMSDC). The OMWBE is by statute the sole certifying agency in the state of Washington for businesses seeking federal and state certification as a DBE, MBE or WBE for participation in the federal USDOT or EPA programs. The participation of these OMWBE certified firms are included in the data reported in this section. The NMSDC and its 39 regional councils serve as a link between public agencies and private sector corporations to minority owned businesses that it certifies. The NMSDC certifies businesses that are at least 51% ethnic minority owned. The participation of NMSDC certified MBE firms are included in the MBE data reported in this section.
Construction	19.9%
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2013	2012	19.899999999999999	16.3	Consulting	22.6%
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CONTRACT CATEGORY 2009 2010 2011 2012 2013

Construction 12% 17% 18% 16% 20%

Total Dollars $3,501,682$11,749,925$15,079,246$11,160,867$10,696,810

Consulting 20% 21% 25% 12% 23%

Total Dollars $5,329,365 $3,061,420 $5,507,235 $1,269,637 $7,186,225

Goods & Services 4% 5% 3% 4% 5%

Total Dollars $6,498,315 $5,213,356 $1,598,169 $5,219,213 $2,405,000
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