LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	King County Juvenile Detention Guild (Department of Adult & Juvenile Detention) and Memorandum of Understanding

	
	



	Term of Contract:
	January 1, 2006 to December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	Line staff in Juvenile Detention Division

	
	

	Negotiator:
	Claudia Balducci

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Agreement provides for layoff by seniority, with bumping rights and recall rights for two years after layoff.

	
	

	· Interest-Based Bargaining:
	Although the negotiations were protracted, the parties were ultimately successful in crafting an agreement that met the interests of both parties.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Leave cashout provisions are consistent with Personnel Guidelines and county ordinances.

	
	

	· Diversity in the County’s Workforce:
	Agreement provides for non-discrimination on the basis of race, color, creed, religion, national origin, age, sex, sexual orientation, marital status, physical, mental or sensory disability.

	
	

	· Contracting Out of Work:
	Nothing in the contract conflicts with county policy or the law on contracting out of bargaining unit work.

	
	

	· Labor / Management Committees:
	Agreement provides for a monthly labor-management committee, which has been meeting and active for many years.

	
	

	· Discipline & Grievances:
	Agreement provides for just cause for disciplinary actions and a grievance mechanism to address contract disputes.

	
	

	· Mediation:
	The parties are free to mediate disputes at any time, but the contract calls for a voluntary mediation step after Step 3 of the contractual grievance procedure.

	
	

	· Contract Consolidation:
	This is a wall-to-wall bargaining unit, covering all non-confidential line staff within the Juvenile Detention Division.  A wall-to-wall unit is helpful with cutting down on the number of contracts in the division.

	
	

	· Benefits Trust Plan:
	All benefits are as provided via the JLMIC.

	
	

	· Health Benefits Cost Sharing:
	All benefits are as provided via the JLMIC.

	
	

	· Release Time:
	During negotiations, a maximum of two employees were allowed paid release time to attend negotiations, in keeping with county policy.

	
	

	· Timeliness of Labor Contract Negotiations:
	As noted above, these negotiations were protracted and complex.  Negotiations were delayed by a number of factors, including a negative vote on the first tentative agreement.

	
	

	· Timeliness of Implementation:
	Implementation is proceeding in keeping with county timelines.

	
	

	· Use of Temporary and Part-Time Employees:
	Provisions regarding temporary and part-time employees are consistent with county policy.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	New language ensures that the agreement remains in compliance with King County Family Medical Leave and changing state and federal laws.

	
	

	

	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Legislation contains a Memorandum of Understanding allowing for biweekly pay. 

	
	

	· Interest Arbitration Eligible:
	This group is not interest-arbitration eligible.

	
	

	· No strike provision:
	The contract prohibits work stoppages.

	
	

	· additional leave provisions:
	Agreement provides for standard county vacation, sick and holiday leaves of absence.  It also provides for family/medical leave and jury duty in keeping with the law and county policy.

	
	

	· Hours of Work:
	The bargaining unit has historically worked a “5/4” work schedule, meaning five eight-hour days one week and four eight-hour days the next.  This agreement phases out the “5/4” work schedule in favor of a full 5-day workweek, beginning with employees hired after the agreement takes effect.
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