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	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Washington State Nurses Association (Staff Nurses - Departments: Public Health & Adult and Juvenile Detention (Juvenile Detention))

	Effective Date:
	1/1/2017

	Affected Agency and/or Agencies:
	Department of Public Health;  Department of Adult & Juvenile Detention

	Note Prepared by:
	Jim Swails, Labor Analyst, Office of Labor Relations
	Phone: 263-1969

	Department Sign Off:
	Haeyoung Yoon, Chief Financial Officer, DPH
	Phone: 263-9042

	Department Sign Off:
	Steven Larsen, Division Director, Admin. Services, DAJD
	Phone: 477-2339

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
	
	X
	

	



	Drew Pounds, Budget Analyst, PSB
	Phone: 263-9236

		Note Reviewed by:  Supplemental Required?

	
	NO
	
	
	
	YES
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	Andrew Bauck, Budget Analyst, PSB
	Phone: 263-9771



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2017
	2018
	2019

	General Fund
	10
	DAJD/Juvenile
		$	20,831
		$	16,203
		$	16,306

	General Fund
	10
	DPH/JHS
		$	478,644
		$	339,156
		$	341,548

	Public Health
	1800
	DPH
		$	634,373
		$	459,643
		$	462,804

	TOTAL:  
	Increase FM previous year
		$	1,133,848
		$	815,002
		$	820,658

	TOTAL:  
	Cumulative
	
		$	1,948,850
		$	2,769,508



	EXPENDITURE BY CATEGORIES:

	Expense Type
	2016 Base
	2017
	2018
	2019

	Salaries
		$	20,608,394
		$	786,065
		$	357,515
		$	634,613

	OT
		$	1,679,942
		$	37,798
		$	38,649
		$	48,301

	PERS & FICA
		$	4,196,894
		$	309,985
		$	234,758
		$	137,744

	BENEFITS
		$	4,623,540
	
		$	184,080
	

	TOTAL
		$	31,108,770
	
	
	

	TOTAL:  
	Increase FM previous year
		$	1,133,848
		$	815,002
		$	820,658

	TOTAL:  
	Cumulative
	
	
		$	1,948,850
		$	2,769,508



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2017 to 12/31/2019

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	1/1/2017  – 2.25%;  1/1/2018  – 2.25%;  1/1/2019  – 2.75%

	
	
	Lump Sum Payment:
	$650/bargaining unit employee payable upon fully legislated contract.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	No Change

	
	
	PERS & FICA:
	2016 – 11.18%;  2017 – 11.85%;  2018 & 2019 – 12.52%; FICA All Years – 7.65%

	
	
	Overtime:
	Forecast based on historical usage.

	4.
	Other Cost Factors:
	

	
	
	
	Includes an additional 3% pay range increase for Advanced Registered Nurse Practitioner classification to help alleviate recruiting issues, and better reflect local market rates.

	
	
	
	Adds $100/month premium for designated professional certifications.

	
	
	
	Increases Preceptor premium to $1.50/hour from $1.00/hour.

	
	
	
	Adopts Joint Labor Management Insurance Committee 4% benefit funding level increase in 2018, with no change for 2017.  Benefit funding level for 2019 remains open.

	
	
	
	Adds Paid Parental Leave (PPL) language consistent with PPL Ordinance 18408; Costs for this group were included in the PPL ordinance documentation.
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