KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Memorandum of Agreement regarding 2011 Zero COLA (Addressing the 2011 Budget Crisis) as part of a two year economic agreement for the King County Corrections Guild (Department of Adult and Juvenile Detention)

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2012 (Economic Agreement)

	
	

	Description of Work Performed by bargaining unit members:
	These employees are responsible for the safety and security at the King County Corrections Facility in downtown Seattle and the Maleng Regional Justice Center in Kent.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The underlying interest arbitration award agreement provides for layoffs based on seniority within the Department and classification.

	
	

	· Interest-Based Bargaining:
	The parties engaged in a collaborate bargaining process that led to this agreement.

	
	

	· Diversity in the County’s Workforce:
	The underlying interest arbitration award agreement contains a comprehensive non-discrimination clause.

	
	

	· Contracting Out of Work:
	The underlying interest arbitration aware agreement does not address contracting out.

	
	

	· Labor / Management Committees:
	Management and the Guild have historically conducted Labor/Management meetings and the underlying interest arbitration award agreement provides for that continuation.

	
	

	· Mediation:
	The underlying interest arbitration award agreement specifically provides for the option of mediation for the settlement of disputes.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	Health benefits are offered consistent with the agreements of the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were able to reach a tentative agreement on this memorandum of agreement prior to the expiration of the underlying interest arbitration award agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and/or part-time employees is limited due to the nature of the work of Corrections Officers and Corrections Sergeants.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The underlying interest arbitration award agreement contains a provision for the full implementation of bi-weekly pay.

	
	

	· Interest Arbitration Eligible:
	The bargaining unit is interest arbitration eligible.

	
	

	· No strike provision:
	The underlying interest arbitration award agreement contains an article prohibiting work stoppages.

	
	

	· additional leave provisions:
	No change in leave provisions.  Established leave provisions are consistent with County Code and Policy.

	
	

	· Hours of Work:
	The underlying interest arbitration award agreement provides for a 40 hour, 50 minute work week (5 days of 8 hours, 10 minutes.)

	
	

	· Performance Evaluations:
	The underlying interest arbitration award agreement provides for the ability to evaluate employees.
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