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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Public Safety Employees Union (Superior Court Clerks) representing employees in the department of judicial administration; and establishing the effective date of said agreement.
SUMMARY

This Proposed Ordinance ratifies the agreement between the county and the Department of Judicial Administration employees who work as court clerks.  The employees under this contract are court clerks who assist judges with courtroom proceedings as the primary administrative support staff including attending trials and ensuring that proper records are maintained.  These employees work for the Department of Judicial Administration, an executive agency, that supports the operations of the county’s Superior Court.
The Bargaining Unit at a Glance 

This bargaining unit covers the 67 Court Clerk I and Court Clerk II positions in the Department of Judicial Administration.  These employees serve as courtroom clerks in the Superior Courts located in the King County Courthouse, the Regional Justice Center, and the Juvenile Court Facility.  As members of the judicial system, the courtroom clerks administer oaths to jury panels, document proceedings and are responsible for all trial exhibits.  The employees are necessary to the judges and courtroom staff for the efficient and proper completion of trials and other court proceedings.
Consistency with Labor Policies 

The proposed bargaining agreement appears consistent with adopted labor policies.

Performance Evaluations 
The employees in this bargaining unit receive regular performance evaluations by their supervisors and managers.
Binding Arbitration 
The unit is not eligible for interest arbitration.
New Bargaining Agreement Provisions 

New provisions.--In these negotiations, the parties agreed to a new training pay premium of five percent for employees who spend time training new clerks.  In addition, a new productivity incentive was added to the existing program allowing for new “vacation slot” to be made available when employees meet targeted productivity goals.  When productivity increases to specified levels, the incentive allows more employees to take vacation at given times (otherwise, the contract specifies limits on vacation to ensure adequate year-round coverage and production).  Finally, the agreement specifies that clerks will be allowed internet access for use during non-production times.
Other Changes -- Additionally, the agreement contains language clarifications and minor adjustments to overtime, attendance and vacation scheduling procedures. 
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The cost-of-living increases for 2009 and 2010 follow the standard county settlement agreed to with other labor organizations, with a reopener for 2011 cost-of-living-adjustment.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

Fiscal Note – The cost to implement the CBA for 2009 is $172,617 and for 2010 the contract costs are estimated at $70,047.  The executive reports that financial resources are available to support the contract. It should be noted that the cost to implement the agreement for 2009 is actually much less due to the furlough agreement that calls for employees to take 10 unpaid days off in 2009.  No supplemental appropriation is needed.
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