Material Changes to Coalition Labor Agreement (CLA) Appendices

*NOTE:  If no changes are referenced, then the only changes to the
CBA/Appendix are either CLA-related changes or non-material changes.
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	Appendix [010]: Agreement Between King County and Service Employees International Union, Local 925 -Department of Natural Resources and Parks – Parks and Recreation

Negotiator contact (for questions):  Nancy Corado 
Approx number of employees covered by CBA: 145
· Custodian Floor Care at range 31 is being replaced for Utility Worker I - (Aquatic Center) at range 35
· Custodian Lead at range 34 is being replaced for Utility Worker Lead Aquatics Center at range 39
· Parks Specialist III newly accreted position into the bargaining unit at range 49
· Playground Specialist currently at range 45, will be at range 47 
· Newly accreted and created position as Aquatic Center Control Room Lead at range 45 retroactively from July 6, 2020, only one person in this position.
· Reimbursement of $125 per year increased to $150 per year for employees required to wear safety footwear and for STTs that have worked at least 1,800 hours. 
· The above safety footwear yearly allowance will now also be paid to STTs after every 1,800 hours of work.
· Employees must have passed probation by Sept. 30th to be eligible for Jan. 1 Step increase. 
· All STTs and TLTs will be hired at Step 2. 
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion


	Appendix [011]: Agreement Between King County and Service Employees International Union, Local 925, Wastewater Treatment Division - Department of Natural Resources and Parks

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA: 270
· Improved staffing model acknowledges unique nature skill set needed to work at Brightwater.
· Accretion of Wastewater Safety Technician and Administrator jobs.
· Agreement to do salary survey this contract term.


	Appendix [012]: Agreement Between King County and Service Employees International Union, Local 925 – Department of Executive Services – Facilities Management Division

Negotiator contact (for questions):  Nancy Corado 
Approx number of employees covered by CBA: 114
· Custodian currently at range 30, new range 32
· Custodian - Floor Care, currently at range 31, new range 33
· Custodian – Lead, currently at range 34, new range 36
· Custodian – Windows, currently at range 36, new range 38
              (All of the above are retroactive to January 1, 2021)
· The max comp time hours that can be earned is now 40 and not 80, but they are now renewable within each year, not allowed to carry over, cash out by Dec. 31.
· Employees will no longer be required to work both, Saturday and Sunday unless it is an emergency, or with their consent, or unless it is their regular schedule. 
· Removal of Productivity Recognition Program from CBA.


	Appendix [020] Agreement Between King County and Public Safety Employees Union Superior Court Clerks - Judicial Administration

Negotiator contact (for questions): Andre Chevalier
Approx number of employees covered by CBA: (15) 
· Compensatory and overtime standards


	Appendix [021] Agreement Between King County and Public Safety Employees Union Legal Administrative Specialists - Department of Judicial Administration

Negotiator contact (for questions): Andre Chevalier
Approx number of employees covered by CBA: (104)
· Compensatory and overtime standards
· Updated terms on (1) year probationary period and step progression


	Appendix [030]: Agreement Between King County And Service Employees International Union, Local 925, Service Employees International Union -- Involuntary Commitment Specialists - Mental Health, Department of Community and Human Services

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA: 46
· Increase in shift differentials from $0.75/hour to $1.50/hour.


	Appendix [035] Agreement Between King County and Office & Professional Employees International Union, Local 8 Department of Assessments

Negotiator contact (for questions): Lacey O’Connell
Approx number of employees covered by CBA: 43
· County may establish new work locations with notice and opportunity to bargain
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion
· Make up time to align with L763 language in department


	Appendix [037]: Agreement Between King County and Office & Professional Employees International Union, Local 8, Dental, Department of Public Health

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA: 34
· No material changes to note.


	Appendix [038]: Agreement Between King County and Office & Professional Employees International Union, Local 8, Departments: Public Health (Prevention Division), Community and Human Services (Behavioral Health and Recovery Division)

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  11
· No material changes to note.


	Appendix [040]: Agreement Between King County and Professional and Technical Employees, Local 17 – Departments of Executive Services (FMD, FBOD, Airport, RALS), Natural Resources and Parks (Director’s office, Parks, Solid Waste, Water and Land Resources) and Local Services (Permitting and Roads)

Negotiator contact (for questions):  Nancy Corado
Approx number of employees covered by CBA: 386
· January 1 Step increases for the FMD employees in this bargaining unit.
· Maximum amount of comp time to be earned is 80 hours. 
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.


	Appendix [043]: Agreement Between King County and Professional and Technical Employees, Local 17, Professional & Technical and Transit Administrative Support Employees, Metro Transit Department

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 375
· Employees from 047 Appendix (Metro Admin Support bargaining unit) merged their CBA with the 043 bargaining unit, now one Appendix for these two bargaining units
· Updated Professional and Technical bargaining unit layoff and bumping provisions, following needed changes after Metro’s d2D transition.
· Compensatory time cash out to coincide with the end of the tax year
· Accretion of Bus Assembly Inspectors and establishment of their unique terms and conditions, to include a 5% out of state travel premium
· Establishment of a SCADA System Specialist Lead, a 5% training pay premium, and a shift bidding process


	Appendix [046]: Agreement Between King County and Professional and Technical Employees, Local 17, Departments of Local Services (Department Director’s Office and Roads Division ) and Executive Services  (Airport and Fleet Divisions) 

Negotiator contact (for questions): Nancy Corado
Approx number of employees covered by CBA: 25
· Records Management Specialist – DLS-Roads position accreted into the CBA.
· Additional 7 days of executive leave at the discretion of the director up to 10 per year may be granted and they will no longer be contingent to non-probation or the timing in which probation is passed during the year.
· Lead worker pay of 5% above the base rate of pay for employees acting in the role of lead.
· Probation can now be extended to 12 months.
· Step increases will now be only on Jan. 1 granted probation has been passed, no probation increases. 
· Promoted employees will serve a 6-month probation and may revert back to former position or a similar one if they don’t pass probation in the promotional position. 
· Compensatory time will now be capped at 80 hours per year effective 1-1-23.
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.


	Appendix [048]: Agreement Between King County and King County and Professional and Technical Employees, Local 17, Information Technology

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 316
· BU employees will be eligible for GWI for the duration of this agreement, Y-rating, if any will go into effect 1/1/25
· Established the baseline for required certifications and evaluations
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.
· Clarified AHS/standby practice in various teams/divisions in multiple articles
· Added KCSO backgrounding to the CJIS MOA


	Appendix [050] Agreement Between King County and Professional and Technical Employees, Local 17 Court Reporters - Superior Court (Wages Only)

Negotiator contact (for questions): Andre Chevalier
Approx number of employees covered by CBA: (6)
· Overtime and compensatory time standards.
· Reduce number of union stewards required to attend union bargaining. 
· Increase real time reimbursement from $800 to $1,000 per year.
· Remote software reimbursement allocation ($400/annual)


	Appendix [055]: Agreement Between King County and Professional and Technical Employees, Local 17 – Department of Executive Services, Office of Emergency Management

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 14
· Added International Association of Emergency Managers membership to eligibility for dues payment by the County
· Compensatory time cash out to coincide with the end of the tax year


	Appendix [060] Agreement Between King County and Professional and Technical Employees, Local 17 Departments: Public Health, Community & Human Services

Negotiator contact (for questions):  Andre Chevalier
Approx number of employees covered by CBA: (686)
· New temporary and permanent employee work location change terms. 
· Overtime and compensatory time standards.
· Hiring process efficiencies and improvement
· Shift differential increase ($.50) to ($1.00) evening shift and ($.75) to ($1.50) night shift. 
· Remove management restriction on bilingual designated positions for ESJ purposes. 
· Operational improvements for Environmental Health (see Article 3.4) 
· Classification range increases
· Pharmacist (R73) to (R75)
· Pharmacy Assistant (R28) to (R30)
· Pharmacy Supervisor (R77) to (R79)
· Pharmacy Technician (R37) to (R39)
· Public Health Administrative Support Supervisor (R53) to (R55)
· Health and Environmental Inspector (R46) to (R48)
· Advanced Social Worker license premium $50/biweekly pay period.
· Reopener & process to negotiate revised Shared Staffing Agreement 
· Weekend premium when/if revised Shared Staffing Agreement is completed 


	Appendix [065]: Agreement Between King County and Professional and Technical Employees, Local 17 Supervisors – Departments: Executive Services (Facilities Management Division, Fleet, Airport, Office of Emergency Management), Natural Resources and Parks (Parks, Solid Waste), and Local Services (Roads)

Negotiator contact (for questions):  Nancy Corado 
Approx number of employees covered by CBA: 54
· In DES OEM, Certified Emergency Managers will receive a $100 per month premium. 
· Health and Environmental Investigator IV, current range 65, new range 68
· Security Supervisor, current range 58, new range 60
· Supervisor I, current range 58, new range 60


	Appendix [066]: Agreement Between King County and Professional and Technical Employees, Local 17 Section Managers, Departments:  Natural Resources and Parks (Solid Waste, Water and Land Resources), Local Service (Permitting and Roads), and Executive Services (Airport and Fleet)

Negotiator contact (for questions):  Nancy Corado
Approx number of employees covered by CBA: 24
· Manager - Fleet and Warehouse Operations, current range: 74, new range: 75, retroactive to 1-1-21.
· Meal per diem for emergency work in excess of 12 consecutive hours or in excess of 8 consecutive hours when on days off.


	Appendix [070]: Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 21HD – Department of Public Health

Negotiator contact (for questions):  Nancy Corado
Approx number of employees covered by CBA: 98
· Epidemiologist II, current range 62, new range 63
· Social Research Scientist, current range 62, new range 63
· Compensatory time will now be capped at 80 hours per year.
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.
· Probation may now be 6 months at the discretion of management. 


	Appendix [080]: Washington State Council of County and City Employees, Council 2, Local 21AD - Department of Adult & Juvenile Detention

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  45
· New notice requirements for use of vacation leave.
· New standardized procedures for holiday leave and pay, and union leave.
· Additional clarity on management rights regarding mandatory overtime and shift adjustments.



	Appendix [100]: Agreement Between King County and International Brotherhood of Electrical Workers, Local 77, Departments of Information Technology, Local Services, Natural Resources and Parks, and Public Health 

Negotiator contact (for questions): Sasha Alessi
Approx number of employees covered by CBA:  37
· Added standard contractual daily overtime language
· Established a training LMC group to assist employees with career progression/promotion opportunities
· Streamlined promotional application process for traffic signal technicians in the Roads Division. 
· Created a Traffic Signal Technician II position to replace the “Lead” Traffic Signal technician – No change in pay. 
· Market-based wage adjustments:
· Solid Waste Electronics Technician R56 to R57
· Electronic Communication Specialist R61 to R62
· Electronic Communication Technician I R42 to R48
· Electronic Communication Technician II R56 to R57 (effective 1/1/2023)

	Appendix [153]: Agreement Between King County and International Brotherhood of Teamsters Local 117, Capital Division Transit Capital Unit Managers and Transit Capital Supervisors – Metro Transit Department

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 7
· Modification of existing classification series, to newly named (and new descriptions) for classifications of Capital Unit Managers and Transit Capital Supervisors. Parties agreed to reclassify incumbents in new classifications 
· Added voluntary payroll deduction option for political contributions - Democratic, Republican, Independent Voter Education (D.R.I.V.E.) program
· Added AVL policy to Appendix


	Appendix [154]: International Brotherhood of Teamsters Local 117 - Professional & Technical and Administrative Employees

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  654
· The Community Interpreter - Elections classification will be replaced with a new two level series of Language Services Specialist (LSS) I and II - Elections.  The LSS I pay range will remain the same at range 43, but the LSS II will be set at range 51.  Four current employees will be moved from the Community Interpreter - Elections classification into the LSS II at the higher rate of pay.


	Appendix [155]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Prosecuting Attorney’s Office

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 227
· This is a bifurcated CBA and only the wage and benefit agreement is part of the CLA
· Standard work week is increased from 35 hours to 40  hours. Most employees will be moved to 40 hour work weeks, but alternative work scheduled will be approved for those that wish to remain at 35 hours per week.
· Standard contractual overtime provisions adopted
· Creation of a higher-level paralegal II classification at R51
· Increase in victim advocate pay range from R48 to R50
· Incorporated MOAs that added PPMII and IT classifications to CBA – no changes in wages. 
 

	Appendix [156]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Professional, Technical and Administrative Support, Wastewater Treatment Division, Department of Natural Resources and Parks

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA: 82
· Salary increase for Industrial Maintenance Program Specialists from Range 63 to Range 65, retroactive to 1/1/2021.
· Changes regarding hiring and transfer processes for internal and external candidates.
· Clarifications about eligibility for Merit Over the Top pay.
· New caps and cash out levels for Benefit Time are established on a prospective basis.
· To transition to the new Benefit Time cap and cash out levels in 2023, employees will be allowed a one-time cash out of up to 120 hours in total (which may be more than their current allowable cash out), provided they meet the existing contractual thresholds for cash out.
· Addition of certification pay for Chief Process Analysts who hold an Operator III certification.


	Appendix [157]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Supervisors, Wastewater Treatment Division, Department of Natural Resources and Parks

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  27
· Salary increases retroactive to 1/1/2021: Wastewater Safety and Emergency Manager (Range 70 to Range 72); Wastewater Treatment Supervisor (Range 70 to Range 72); Wastewater Treatment Supervisor-Rotating (Rang 69 to Range 71); Environmental Programs Managing Supervisor (Range 74 to Range 75); Project Control Engineer Supervisor (Range 74 to Range 75).
· Changes regarding hiring and transfer processes for internal and external candidates.
· Clarifications about eligibility for Merit Over the Top pay.
· New caps and cash out levels for Benefit Time are established on a prospective basis.
· To transition to the new Benefit Time cap and cash out levels in 2023, employees will be allowed a one-time cash out of up to 120 hours in total (which may be more than their current allowable cash out), provided they meet the existing contractual thresholds for cash out.


	Appendix [159]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Managers and Assistant Managers – Wastewater Treatment Division, Department of Natural Resources and Parks

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  17
· Salary increase retroactive to 1/1/2021:  Financial Services Manager – WTD (Range 79 to Range 80).
· New caps and cash out levels for Benefit Time are established on a prospective basis.
· Agreement to perform a joint wage study, with retroactivity to 1/1/2023. 


	Appendix [160]: Agreement Between King County an International Brotherhood of Teamsters, Local 174, Departments: Natural Resources and Parks, Local Services, and Executive Services

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  241
· Guaranteed vacation slots for each job classification were negotiated for Solid Waste employees.
· Solid Waste employees may pick no more than 28 days of vacation in the first pick period.
· Hazardous Materials Endorsement: $70/month for those who are required to hold the endorsement and 2.5% premium for hours worked operating a fuel truck (SWD) or striper truck (Roads).
· Lead compensation: 7.5% increased to 10%, prospectively implemented with new CBA.
· Training pay increased from 5% to 10%, implemented retroactively to 5/1/2022.
· Minimum pay for virtual meetings is clarified.
· Third shift differential (15%) paid for actual hours worked prior to 6:00 a.m. when assigned a shift extension.
· All drivers across all Divisions may be trained to operate snowplows and can be called into service, addressing staffing problems and putting all our snowplows out on the roads.  Drivers will be paid time-and-a-half when operating snow plows in snow and ice emergencies Phase 2 or higher. Considerable cost savings to the current model of contracting out snowplow work.
· Solid Waste will conduct site-specific safety meetings.
· Reopener for 5 day hauling and tipping, closure of the landfill on weekends.
· “90 minute rule” – employees with down time will hostel rather than sit idle.
· Domiciling of fleet (parking outside landfill) shift bid system developed.
· Tailgate sanders – shared work with Joint Units Agreement unions.
· Alert status rewritten and unified across all Roads bargaining units.
· Roads work site selection process stabilized.
· Transfer Station Operators: TSO-in-Training program developed.  Position accreted into bargaining unit and wage rate established at Range 43.
· Clarity on seniority, resolving some disputes.
· Employees can be required to serve as trainers.


	Appendix [170]: Agreement Between King County and Animal Control Officers Guild, Department of Executive Services Records and Licensing Services Regional Animal Services

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 31
· Established 80 hour comp time cap with 12/31 cash out
· Clarified holidays observed on the calendar date and not CLA language
· ACO Sergeants are not eligible for the 5% inspection premium
· ACOs work a straight 8 inclusive of meal periods
· Established AVL agreement
· Established translation premium
· Created new ACO Lead position (1 employee)
· Increased the ACO 2 ranges (8 employees)
· Unfroze the Veterinary Technician wages and placed on squared table


	Appendix [191]: Agreement Between King County and Public Safety Employees Union - Non-Commissioned - Department of Adult & Juvenile Detention

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  73
· New notice requirements for use of vacation and compensatory time to reduce impact on mandatory overtime.
· New non-renewable cap of 80 hours of compensatory time per calendar year, as well as year-end cash out.
· Elimination of 10-day mandatory overtime “wheel” to more equitably distribute mandatory overtime.
· Step increase not automatic at six months employment, requires successful completion of probation.


	Appendix [192] Agreement Between King County And Public Safety Employees Union, Social Service Professionals – Department of Community and Human Services

Negotiator contact (for questions): David Levin
Approx number of employees covered by CBA:  39
· No material changes to note.


	Appendix [193]: Agreement Between King County and Public Safety Employees Union, Non-Commissioned Professional Employees - King County Sheriff's Office

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 133
· Evidence Specialists - current range 42, new range 46, effective retro to 1/1/21. Impacts 10 employees.
· Sheriff's Data Technicians - current range 44, new range 46, effective retro to 1/1/21. Impacts 12 employees.
· Compensatory time cash out to coincide with the end of the tax year
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement


	Appendix [212]: Agreement Between King County and Public Safety Employees Union Communications Specialists Supervisors - King County Sheriff's Office

Negotiator contact (for questions): Lacey O’Connell
Approx number of employees covered by CBA: 9
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement
· Established education premium
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.
· Reopener no later than 9/1/22 for wage study


	Appendix [214]: Agreement Between King County and Public Safety Employees Union, Fire Investigator - King County Sheriff’s Office

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 2
· Fire Investigator I - current range 54, new range 56, effective retro to 1/1/21
· Fire Investigator II - current range 59, new range 61, effective retro to 1/1/21, impacts 1 current employee
· Assistant Fire Marshal - current range 64, new range 66, effective retro to 1/1/21, impacts 1 current employee
· Compensatory time cash out to coincide with the end of the tax year
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement
· Step increase not automatic at six months employment, requires successful completion of probation.


	Appendix [220] Agreement Between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 Department of Assessments 

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA:
· Assessments Auditor – current range: 55, new range: 57. Effective prospectively upon implementation of CLA. Affects one employee.
· County will consider employee’s preference when assigning schedules
· County may establish new work schedules/locations with notice and opportunity to bargain
· Compensatory time will be cashed out on 12/31


	Appendix [260]: Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 1652 – Medical Examiners, Department of Public Health

Negotiator contact (for questions):  Nancy Corado
Approx number of employees covered by CBA: 25
· Forensic Autopsy Technician – Lead, current range: 53, new range: 54
· Forensic Medicolegal Death Investigator II, current range: 55, new range: 56
· Forensic Medicolegal Death Investigator – Lead, current range: 56, new range: 59
· Overnight shift premium pay increased from 2.5% to 5% of the hourly base rate of pay
· Overtime pay will now appear to also include any applicable hourly pay premium
· New Job Progression language for Medicolegal Death Investigators’ advancement opportunity. 


	Appendix [272]: Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 2084 FM – Department of Executive Services, Facilities Management Division

Negotiator contact (for questions):  Nancy Corado 
Approx number of employees covered by CBA: 7
· Custodian, current range: 30, new range: 32
· New vacation request deadline of April 1 for vacation periods from May to the following April 30. 
· Compensatory time will now be capped at 80 hours per year.
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.


	Appendix [273] Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 2084-SC Superior Court -Staff (Wages Only) 

Negotiator contact (for questions):  Andre Chevalier
Approx number of employees covered by CBA: (70)
· Extended $2,000 incentive payment for employees to transition from 5/4 schedule to 40hr workweeks.
· New standard Overtime and Comp Time terms.
· Administrative Specialist body of work classification review report / reopener. 



	Appendix [274] Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 2084SC-S Superior Court - Supervisors (Wages Only)  

Negotiator contact (for questions): Andre Chevalier 
Approx number of employees covered by CBA: (10)
· New standard Overtime and Comp Time terms.
· $2,000 incentive payment for employees to transition from 5/4 schedule to 40hr workweeks.
· Classification range adjustments
· Administrative Specialist IV from R45 to R46
· Juvenile Probation Counselor Supervisor (and Screening) R60 to R62
· Juvenile Program Services Supervisor R60 to R62
· Merit Leave (Superior Court benefit) for 40hr workweek employees – acts as incentive to transition from 5/4 schedule to 40hr workweeks. 


	Appendix [275]: Agreement Between King County And Washington State Council of County and City Employees, Council 2, Local 1652-R, Industrial and Hazardous Waste

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  34
· Salary increases retroactive to 1/1/2021: Industrial Waste Compliance Investigator I (Range 56 to Range 58); Industrial Waste Compliance Investigator II (Range 60 to Range 62); Industrial Waste Compliance Investigator III (Range 65 to Range 67); Industrial Waste Compliance Specialist I (Range 50 to Range 53); Industrial Waste Compliance Specialist II (Range 53 to Range 56); Industrial Waste Compliance Specialist III (Range 59 to Range 62).
· Call-in pay shall be pursuant to CLA.
· Increased standards for promoting internal candidates.
· Probation shortened to six months for all classifications.
· Reopener to update performance appraisal system.
· Salary survey will be conducted at end of this contract term, but will be used for the next contract term only.


	Appendix [276]: Washington State Council of County and City Employees, Council 2, Local 2084-S - Department of Adult & Juvenile Detention (Juvenile Division Supervisors)

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  11
· New annual vacation bidding in rounds for more equitable distribution of leave.
· New notice requirements for use of vacation and compensatory time to reduce impact on mandatory overtime.
· New non-renewable cap of 80 hours of compensatory time per calendar year, as well as year-end cash out.
· New standardized language for work on holidays and shift bidding.
· The Corrections Supervisors classification will move from a unique wage table to the same step on the next closest range on the County’s squared table (range 58).  
· The current Education Incentive for BA/MA degrees (2%/3% of base wages) will be expanded to include a 1% premium for AA degree.
· A new FTO (field training officer) premium was added at 4% of base wage, to be assigned at management’s discretion.


	Appendix [296]: King County Juvenile Detention Guild, Non-Supervisory Staff - Juvenile Division, Department of Adult & Juvenile Detention 

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  23
· New Coalition Appendix
· New flexibility in assigning work schedules and starting times, simplified shift bidding.
· Expanded eligible subjects for current tuition reimbursement.  The Agreement previously provided tuition reimbursement in the field of criminal justice, but was expanded to include human services, psychology, sociology, nursing, education, food services, or child and/or adolescent development.  Maximum reimbursement remains the same, capped $5,250 per employee per year.


	Appendix [330]: Public Safety Employees Union - Department of Adult & Juvenile Detention Management

Negotiator contact (for questions):  Diana Joy
Approx number of employees covered by CBA:  10
· Approved vacation time may not later be converted to compensatory time off.
· New standardized procedures for holiday leave and pay, and step increases.
· New annual cash out of compensatory time.
· New provision of tuition reimbursement in alignment with other Department bargaining units, but with added required time in service.


	Appendix [350]: Agreement Between King County and Joint Crafts Council, Construction Crafts

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 134
· 2 range increase for carpenters – 20 employees
· 2 range increase for plumbers – 6 employees
· 3 range increase for plumbing inspector – 12 employees
· 2 range increase for senior plumbing inspector – 3 employees
· 3 range increase for electricians – 14 employees
· 1 range increase for heavy duty mechanics – 23 employees 
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.
· Alert status premium only applies in Roads/Fleet
· Established a 5% service truck premium – 7 employees


	Appendix [351]: Agreement Between King County and International Union of Operating Engineers, Local 302, Equipment Operators – Departments: Natural Resources and Parks, Local Services, and Executive Services

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  85
· Wage increases implemented prospectively with new CBA:  Vegetation Specialists (Range 47 to Range 49); Solid Waste Preventative Maintenance Specialists (Range 46 to Range 48); Solid Waste Preventative Maintenance Specialists – NONCDL (Range 46 to Range 48).
· Solid Waste Preventative Maintenance Specialists will be required to hold ASE and TIA certifications.
· Vegetation Specialists will be placed on 12 hour Alert Status shifts during snow and ice events and will be required to operate loaders.
· 3/13 pilot program work schedule made permanent.
· Parks employees who choose to wear ANSI-rated boots will receive a $200 boot allowance per the CLA.


	Appendix [352]: Agreement Between King County and International Brotherhood of Teamsters Local 117 Security Screeners - King County Sheriff's Office

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 29
· 5% training premium for full day or more
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion.


	Appendix [370]: Agreement Between King County and King County Prosecuting Attorneys Association, Prosecuting Attorney’s Office

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 103
· This is a bifurcated CBA and only the wage and benefit agreement is part of the CLA
· Adjusted step progression to allow for steps 6, 8 and 10 to be skipped (The percentage increase between steps is variable in this wage table and these “skip” steps are approximately half of a square table step increase).
· Streamlined the deputy prosecuting attorney classification system for increased HR efficiency. Prior system had five different levels for deputy prosecuting attorney that were organized as different jobs in the HR system – by collapsing them into a single job that has 11 pay steps, HR will save approximately 40 hours of work per year that was required to move employees from one job to another in the HR system. 


	Appendix [430]: Agreement Between King County and Public Safety employees Union, King County Civic Television – King County Council

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 3
· This is a Council Bargaining unit and as a separate branch of government is not obligated to follow all parts of the CLA
· Added standard contractual overtime language.
· Updated list of CLA provisions that will apply or not apply to this bargaining unit. 


	Appendix [446]: Agreement Between King County and King County Maritime Coalition, Marine Division, Metro Transit Department

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA:  32
· Added standard language regarding step placement upon hire, completion of probation, and annual increases 
· Added standard contractual overtime definitions
· Incorporated and modified an MOA that addressed bump-up Captains (deckhand with captain’s license that can operate the water taxi) licensure, training, and pay. 


	Appendix [447] Agreement Between King County and Professional and Technical Employees, Local 17, Staff Finance – Department of Community and Human Services

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA: 23
· Current employees will regain eligibility for Merit-Over-the-Top pay; however, future hired employees will not be eligible.
· Trail service period added for internal promotions.
· Additional pre-layoff processes to layoff and recall provisions.


	Appendix [448] Agreement Between King County and Professional and Technical Employees, Local 17, Project Program Managers, Department of Community and Human Services 

Negotiator contact (for questions):  David Levin
Approx number of employees covered by CBA:  157
· The current wage ranges remain unchanged for all classifications.
· This is a first collective bargaining agreement.  All contract text is new.  As such, every provision is a material change.
· No bargained provisions add direct quantifiable costs to the County.
· Future hired employees will not be eligible for Merit-Over-the Top pay.


	Appendix [450]: Agreement Between King County and Public, Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 Communications Specialists - King County Sheriff's Office

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 52
· Call receiver 1 range increase
· Dispatcher 3 range increase
· Mandatory progression to dispatcher training after 18 months’ service
· Voluntary progression to dispatcher training prior to 18 months by mutual agreement between the County and the employee
· County has the right to create a lateral hiring program and agrees to bargain effects
· Shift trades must be completed within FLSA workweek or paid OT/charged leave as appropriate
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement


	Appendix [454]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Legislative Analysts – King County Council

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 19
· This is a Council Bargaining unit and as a separate branch of government is not obligated to follow all parts of the CLA
· Added D.R.I.V.E. provision
· Incorporating current council policies re work from home/return to work.
· To assist with recruitment, increased Legislative Analyst wage from R62 to R65
· Removed unused Legislative Assistant position from wage table


	Appendix [456]: Agreement Between King County and International Brotherhood of Teamsters Local 117 Information Technology Managers and Supervisors - Department of King County Information Technology, Executive Branch Departments; Department of Executive Services

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 100
· No substantive changes


	Appendix [458] Agreement Between King County and Washington State Council of County and City Employees, Council 2, Local 2084-SC Superior Court - Family Court Operations; Court Appointed Special Advocates Specialists and Attorneys CASA (Wages Only) 

Negotiator contact (for questions):  Andre Chevalier
Approx number of employees covered by CBA: (16)
· Added Indigenous Peoples’ Day (IPD) hours worked leave provision for FLSA-exempt employees required to work.
· Step progression consistent with Superior Court.


	Appendix [459]: Agreement Between King County and Technical Employees’ Association, Staff – Wastewater Treatment Division, Department of Natural Resources and Parks

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 251
· This group is new to the Coalition, this is their first contract in the Coalition. The result is their adoption of many standard provisions found in the CLA, such as donated leave, sick leave, grievance article, etc.
· Benefit time (BT) accrual rates updated to incorporate the new holidays of IPD and Juneteenth.
· Lower BT cap established for new employees hired after July 1, 2023.
· Adopted standard contractual overtime provisions
· Updated list of certifications that are eligible for certification pay to reflect the current state of the industry for plumbing, right of way, design, and LEED certifications.
· Agreed to a wage study for the construction manager classification series, which will be retroactive to 1/1/2023. 


	Appendix [460]: Agreement Between King County and King County Security Guild  - Security Officers, Dispatchers, Sergeants – Department of Executive Services, Facilities Management Division

Negotiator contact (for questions):  Nancy Corado
Approx number of employees covered by CBA: 57
· Training Pay of $1.45 per hour for people assigned to train new hires 
· $0.50 per hour for people working overnight shifts, 1:00pm to 5:00am
· Effective 1-1-22, all employees in this bargaining unit will be paid up to $200 boot allowance per year for the department’s required footwear. 
· Security Officer, current range 36, new range effective upon ratification 39
· Security Officer – Dispatch, current range 38, new range effective upon ratification 41
· Security Sergeant, current range 41, new range effective upon ratification 45
· Re-deployment now possible prior to or during posts to different locations based on business needs.


	Appendix [461]: Agreement Between King County and International Brotherhood of Teamsters Local 117 Joint Units Agreement

Negotiator contact (for questions):  Lacey O’Connell
Approx number of employees covered by CBA: 177
· 50% premium for operation of tailgate sanders and support vehicles during phase 2 snow and ice events 
· 5% training premium for employees assigned in to train another employee for a full day
· Compensatory time cash out to coincide with the end of the tax year w/40 hr carryover and cash out by 3/31 with management discretion. 
· Chemical Dependency Program Screeners now earn shift premium at rate in the Appendix
· Chemical Dependency Program Screeners now may use comp time in the same manner as the rest of the Appendix


	Appendix [462]: Agreement Between King County and Service Employees International Union, Local 925, Department of Public Defense

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 335
· Added language to advertise and solicit interest in lateral position movement for non-attorney staff.
· Incorporated the “capacity counsel panel” as an exception to the prohibition on contracting out. 
· Standardized probation periods for new public defenders to 12 months with all time spent as a TLT counting towards the probation period. 
· For public defenders, added 4 additional steps (steps 15-18) in exchange for eliminating all senior levels from the CBA. Those employees in senior steps will be given legacy status to maintain their current pay. 
· Negotiated the unions agreement to the DPD on-call attorney policy and the DPD bar complaint policy. 


	Appendix [463]: Agreement Between King County and King County Regional AFIS Guild, Automated Fingerprint Identification System - King County Sheriff's Office

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 51
· Compensatory time cash out to coincide with the end of the tax year
· Adoption of policies and procedures for the Office of Law Enforcement consistent with County Ordinance 18500 and King County Code 2.75
· Enhanced and updated vacation minimum staffing provisions
· Eliminated unused translation premium
· Increased Education Premium by $15 monthly and eliminated education premium eligibility for new hires
· Agreement to reopen wage discussions, perform a wage study, and use study to inform whether market adjustments should be made to wage rates


	Appendix [464]: Agreement Between King County and Public Safety Employees Union, Non-Commissioned Professional Employees - Supervisory - King County Sheriff's Office

Negotiator contact (for questions):  Angela Marshall
Approx number of employees covered by CBA: 27
· Compensatory time cash out to coincide with the end of the tax year
· Adoption of same OLEO language that is adopted by ordinance or as determined by an arbitrator pursuant to RCW 41.56.450 for the KCPOG Collective Bargaining Agreement


	Appendix [465]: Agreement Between King County and International Brotherhood of Teamsters, Local 117, Supervisors and Managers – Department of Public Defense

Negotiator contact (for questions):  Sasha Alessi
Approx number of employees covered by CBA: 35
· Established a system to review workload for supervisors that allows for discussion and agreed adjustment if appropriate
· Incorporated the “Managing Attorney Preparedness Program” (MAPP) MOA into the CBA. This program provides for stretch opportunities for senior-level supervisors to learn and prepare for interim or permanent appointment to a managing attorney position (equivalent to a division director position). 
· Added a new classification of Paralegal Supervisor at R52. 





