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	Ordinance/Motion No.
	Coalition Labor Agreement 2025 Extension and Joint Labor Management Insurance Committee Benefits Agreement 2025

	Title:
	Joint Labor Management Insurance Committee Benefits Agreement 2025 and JLMIC Dispute Resolution Process

	Effective Date:
	1/1/2025

	Affected Agency and/or Agencies:
	Benefits Fund, various other County funds and departments

	Note Prepared by:
	Leah Julius, Labor Analyst, Office of Labor Relations
	Phone: 477-1532

	Department Sign Off:
	Michele Ritala, Benefits Plan Manager
	Phone: 263-5843

		Supplemental Required?

	
	NO
	
	x
	
	YES
	
	
	

	



	Note Reviewed by:  Helene Ellickson, Budget Manager
	Phone: 263-9691



	EXPENDITURES FROM: 

	Fund Title
	Fund
Code
	2025

	AIRPORT
	4290
	$66,000

	ANIMAL SERVICES FND
	1431
	$54,000

	AUTO FINGERPRINT IDENT FD
	1220
	$111,000

	BEST START FOR KIDS LEVY
	1480
	$23,000

	BUSINESS RESOURCE CENTER
	5490
	$52,000

	CHILD & FAM SVC FUND
	1421
	$12,000

	COUNTY ROAD FUND
	1030
	$641,000

	DATA PROCESSING SERVICES
	5531
	$551,000

	DCHS ADMINISTRATION
	1080
	$68,000

	DEPT OF LOCAL SERVICES
	1350
	$8,000

	DES TECHNOLOGY FUND
	3250
	$2,000

	DEVELOPMENTAL DISABILITY
	1070
	$51,000

	DNRP DIRECTORS OFFICE
	1600
	$5,000

	EMERGENCY MEDICAL SERVICE
	1190
	$184,000

	EMERGENCY TELEPHONE E911
	1110
	$9,000

	EMPLOYEE BENEFITS PROGRAM
	5500
	$19,000

	ENVIRON HEALTH SERVICES
	1850
	$214,000

	FACILITIES MANAGEMENT SUB
	5511
	$412,000

	FED HOUSNG & COMM DEV FND
	2460
	$102,000

	FINANCE & BUS OPERATIONS
	5450
	$171,000

	GENERAL FUND
	0010
	$4,441,000

	GRANTS FUND
	2140
	$46,000

	HEALTH THROUGH HOUSING
	1320
	$14,000

	HISTORCL PRSRVTN & H PRGM
	1471
	$3,000

	I-NET OPERATING
	4531
	$5,000

	INSURANCE
	5520
	$5,000

	KC EMPLOYEE DEFERRED COMP ADMIN
	1330
	$3,000

	KC FLD CNTRL OPR CONTRACT
	1561
	$56,000

	KING COUNTY GIS FUND
	5481
	$29,000

	MENTAL HEALTH
	1120
	$167,000

	MIDD
	1135
	$51,000

	NOXIOUS WEED CONTROL
	1311
	$2,000

	PARKS CAPITAL FUND
	3581
	$2,000

	PARKS OPERATING LEVY
	1451
	$515,000

	PLANNING AND PERMITTING
	1340
	$119,000

	PUBLIC HEALTH
	1800
	$966,000

	PUBLIC HEALTH ADMINISTRATION
	1890
	$35,000

	PUBLIC TRANSPORTATION OP
	4641
	$1,315,000

	PUBLIC WORKS EQUIP RENTAL
	5570
	$89,000

	PUGET SOUND EMERGENCY RADIO NETWORK CAPITAL
	3361
	$3,000

	PUGET SOUND TAXPAYER ACCOUNTABILITY FUND
	1490
	$8,000

	RADIO COMM OPRTNG FND
	4501
	$15,000

	RECORDER'S O & M FUND
	1090
	$9,000

	SAFETY & WORKERS' COMP
	5420
	$35,000

	SHARED SERVICES FUND
	1210
	$282,000

	SOLID WASTE OPERATING
	4040
	$680,000

	SURFACE WATER MGT FUND
	1211
	$60,000

	VETERANS RELIEF
	1060
	$19,000

	VETERANS SENIORS & HUMAN SVCS LEVY
	1143
	$49,000

	WATER QUALITY OPERATING
	4611
	$1,244,000

	EMPLOYEE BENEFITS PROGRAM (Plan Design Savings)
	5500
	($ 4,807,000)

	TOTAL:  
	
		$	8,493,000



	REVENUES BY FUND: 

	Expense
Type
	Fund
Code
	2025

	Health Benefits (employee contribution)
	5500
	$ 4,404,000

	Health Benefits (employer contribution) 
	5500
	$13,300,000

	Total Annual Increment:
	
		$17,704,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	MOA Period(s):
	1/1/2025– 12/31/2025

	2.
	Eligible Employees
	Estimated 7,679 JLMIC-eligible employees represented by bargaining units party to the CLA.

	3.
	Cost Factors:
	· Negotiated employee contribution will result in $4.8M/yr. additional revenue to the Benefits Fund.
· Negotiated changes in plan design will result in ongoing savings of $4.4M/yr. to the Benefits Fund.

	
	
	
	· Benefits funding rate charged to departments will increase from $1600 per employee

	
	
	
	per month (PEPM) in 2024 to $1744 PEPM in 2025. 
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