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King County




Law, Justice, Health and Human Services Committee

STAFF REPORT

	Agenda Item:
	10
	Name:
	Nick Wagner

	Proposed No.:
	2012-0194
	Date:
	12 June 2012

	Invited:
	Lance King, Labor Negotiator, Office of Labor Relations, King County Executive Office
Jennifer Atchison, President, King County Prosecuting Attorneys Association


SUMMARY

Proposed Ordinance 2012-0194 (pp. 149-50 of these materials
) would approve a collective bargaining agreement (CBA) between King County and the King County Prosecuting Attorneys Association. The CBA (pp. 151-69) covers 82 employees in the Prosecuting Attorney’s Office.  As required by law, the CBA covers only wages and wage-related matters, while all other working conditions are covered under a separate collective bargaining agreement between the King County Prosecuting Attorneys Association and the Prosecuting Attorney’s Office.
1. Term of the CBA

The CBA covers the two-year period from 1 July 2011 through 30 June 2013. (CBA Article 16, p. 164)

2. The Bargaining Unit

As described in the transmittal letter (pp. 175-76), the bargaining unit consists of all non-senior deputies in the Criminal Division of the Prosecuting Attorney’s Office.  These employees represent King County and the State of Washington in the prosecution of felonies and misdemeanors in King County District and Superior Courts; state and federal courts of appeal; and the Washington and U.S. Supreme Courts.  They handle a high case volume in a wide variety of criminal matters, including the juvenile court, domestic violence unit, sexually violent predators unit, and drug courts.
Addendum A to the CBA (p. 165) contains a complete list of the job classifications included in the bargaining unit.

NEW CONTRACT PROVISIONS

The proposed CBA is a two-year rollover, or continuation, of the previous CBA, except for the following changes:

1. COLAs

Section 1(c) of Article 9 of the CBA (p. 158) and the memorandum of agreement (MOA) that is an attachment to the CBA (pp. 167-69) provide for the following cost of living adjustments (COLAs), which are the same as those agreed to by the vast majority of the County’s represented employees:

	Year
	COLA Formula
	COLA

	2011
	No COLA
	Zero

	2012
	90% of CPI-W increase for Seattle-Tacoma-Bremerton,
 with 0% floor and no ceiling
	1.63%

	2013
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	2.75%

	2014
	95% of CPI-W increase for Seattle-Tacoma-Bremerton, with 0% floor and no ceiling
	2.04%


The specific COLA percentages listed in the table for 2013 and 2014 are based on projections by the County’s Office of Economic and Financial Analysis (OEFA).

2. COLA reopener

The MOA (at p. 168) provides that COLA negotiations will be reopened if, comparing the current year to the previous year, there is either (1) an increase in the King County unemployment rate of more than two percentage points or (2) a decline of more than seven percent in county retail sales. Each year by July 30th the county will assess whether either of these conditions has been met. This is the same as the reopener that the vast majority of the county’s represented employees have agreed to.

3. Wage reopener
The CBA includes no changes in the pay ranges for the classifications covered by the CBA; however, Section 1(d) of Article 9 of the CBA (pp. 158-59) provides that “the parties mutually agree to re-open the agreement for the purpose of bargaining wages.” The CBA contains no presumption about whether a wage adjustment will result from the bargaining.
FISCAL IMPACT

The fiscal impact of the COLAs is described in the Fiscal Note (p. 30) and is summarized in the table below. The cost increases listed for 2013 and 2014 are based on the 7 March 2012 projections by the County’s Office of Economic and Financial Analysis. 

	
	2011
	2012
	2013
	2014

	Increase over previous year
	$0
	$
114,570
	$
196,443
	$
149,733

	Cumulative increase over 2010
	$0
	$
114,570
	$
311,013
	$
460,746


CONSISTENCY WITH LABOR POLICIES

The proposed CBA is consistent with the County’s adopted labor policies.

LEGAL REVIEW

The CBA has been reviewed by the Office of the Prosecuting Attorney, Civil Division. (Transmittal letter, p. 176 of these materials)
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� More specifically: “the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).”


� See the OEFA website: �HYPERLINK "http://www.kingcounty.gov/business/Forecasting.aspx"�http://www.kingcounty.gov/business/Forecasting.aspx�.
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