	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Amalgamated Transit Union, Local 587 (Metro Transit Department)

	Effective Date:
	11/1/2022

	Affected Agency and/or Agencies:
	Metro Transit Department (MTD)

	Note Prepared by:
	Andrew Bauck, Executive Analyst, Office of Labor Relations
	Phone: 206-263-9771

	Department Sign Off:
	Geoff Kaiser, Finance Manager, MTD
	Phone: 206-477-7527

		 Supplemental Required?

	
	NO
	
	
	
	YES
	
	X
	

	



	Reviewed by: TJ Stutman, Executive Analyst, PSB
	Phone: 206-263-9716



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2023
	2024
	2025

	Transit Fund
	4641
	Metro Transit
	67,700,000
	30,700,000
	13,300,000

	TOTAL:  
	Increase over previous year
	$67,700,000
	$30,700,000
	$13,300,000

	
	Ongoing costs from prior years
	---   
	$29,200,000
	$46,200,000

	TOTAL:  
	Compounded annual total
	$67,700,000
	$59,900,000
	$59,500,000



	EXPENDITURE BY CATEGORIES:

	Expense Type
	2022 (Base)
	2023
	2024
	2025

	Salaries
	$267,700,000
	29,100,000
	19,000,000
	7,700,000

	OT
	$74,100,000
	8,000,000
	5,200,000
	2,100,000

	PERS & FICA
	$61,500,000
	10,300,000
	4,700,000
	2,000,000

	Appreciation & Retention Bonuses
	
	19,900,000
	
	

	Hiring Incentives
	
	400,000
	1,800,000
	1,500,000

	2022 Base
	$403,300,000
	
	
	

	TOTAL:  
	Increase over previous year
	$67,700,000
	$30,700,000
	$13,300,000

	
	Ongoing costs from prior years
	---   
	$29,200,000
	$46,200,000

	TOTAL:  
	Compounded annual total
	$67,700,000
	$59,900,000
	$59,500,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	11/1/2022-10/31/2025

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	7.17% increase effective 8/5/2023
6.0% increase effective 11/1/2023
Increase between 2.0% and 4.0% effective 11/1/2024 (assumed at 3.0%)

	
	
	Retro
	9% of wages earned between 11/1/2022 and 8/4/2023 paid as retro

	
	
	Lump Sum Payment:
	$2500 appreciation bonus to active members at ratification
$2500 retention bonus paid at ratification must be repaid if employee separates before 12/31/2024

	3.
	Other Wage-Related Factors:
	

	
	
	Class Increase:
	Wage increases of up to 8% for certain mechanic and maintenance job classes

	
	
	PERS & FICA:
	Assumed at 18%

	
	
	Overtime:
	Based on 2022 actuals

	4.
	Other Cost Factors:
	

	
	
	
	Increases to tool and eyewear allowances assumed as de minimis. 

	
	
	
	Hiring incentive of up to $3000 for certain job classes with critical staffing needs available from 11/1/2023 to 10/31/2025

	
	
	
	Estimates are based on 2022 payroll data. Actual costs are likely to be higher due to increased hiring planned during the contract period. 
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