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	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	King County Police Officers Guild (King County Sheriff’s Office)

	Effective Date:
	1/1/2022 to 12/31/2024

	Affected Agency and/or Agencies:
	King County Sheriff’s Office

	Note Prepared by:
	Andrew Bauck, Executive Analyst, OLR
	Phone: 263-9771

	Department Sign Off:
	Jason King, Chief Financial Officer, Sheriff’s Office
	Phone: 492-3337

		  Supplemental Required?

	  PSB will request an amendment to the 2023- 2024 Budget to fund this agreement. 
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	Note Reviewed by:
Kapena Pflum, Budget Manager, PSB
	Phone: 263-9680



	Fund Title
	Fund
Code
	Department
	2022
	2023
	2024

	General Fund
	10
	KCSO
		$	7,144,000
		$	12,743,000
	$ 	5,295,000

	TOTAL:  
	Annual Increase
	$	7,144,000
	$	12,743,000
	$ 	5,295,000

	
	Ongoing from prior years
	
	$	7,144,000
	$		19,887,000

	TOTAL:  
	Cumulative
	$	7,144,000
	$	19,887,000
	$ 	24,305,000



	Expense Type
	Fund 
	Dept.
	2021 Base
	2022
	2023
	2024

	Salaries
	10
	KCSO
		$	80,266,339
		$	5,276,000
		$	8.508,000
		$	3,744,000

	OT
	
	
		$	17,206,274
		$	1,032,000
		$	1,822,000
		$	802,000

	Hiring/referral bonuses
	
	
	
	
	
		$	763,000
	

	Ret. & Taxes
	
	
		$	12,913,357
		$	836,000
		$	1.650,000
		$	749,000

	TOTAL
	
	
		$	110,372,655
	
	
	

	TOTAL:  
	Annual Increase
		$	7,144,000
		$	12,743,000
		$	5,295,000

	
	Ongoing from prior years
	
		$	7,144,000
		$	19,887,000

	TOTAL:  
	Cumulative
	
		$	7,144,000
		$	19,887,000
		$	25,182,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/22 to 12/31/24

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	GWI:
	6.0% in 2022 (paid retroactively)
10.0% in 2023
4.0% in 2024

	
	
	Retro/Lump Sum Payment:
	2022 GWI to be paid retroactively

	3.
	Other Wage-Related Factors:
	

	
	
	LEOFF/FICA:
	Taxes and retirement at 13.25% in 2022, 14.87% in 2023, and 16.48% in 2024.

	
	
	Other:
	Includes effects of accelerated education incentive schedule, K-9 care premium, and 2nd tier detective premium. 

	4.
	Other Cost Factors:
	

	
	
	
	1. The County General Fund will receive revenue from contract cities equal to approximately 55% of the cost of this CBA (not shown above). 

2. The County Benefits Fund will receive approximately $672,000 per year in revenue raised through the $100 benefits access fee for the highest cost plan (not shown above). 



	ASSUMPTIONS (Continued):

	4.
	Other Cost Factors:
	

	
	
	
	3. Assumed 65 new hire bonuses ($7,500), 15 lateral hire bonuses ($15,000), and 10 referral bonuses ($5,000) paid each year in 2023 and 2024. Costs for 2024 included as ongoing from prior years.

4. Change from guaranteed hours to actual hours worked, vacation accrual rate for lateral hires, and change in take-home vehicle policy assumed to have de minimis cost.
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