Labor, Operations and Technology Committee
 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Washington State Council of County and City Employees, Local 21-AD - Department of Adult and Juvenile Detention

	
	

	Negotiator:
	Claudia Balducci

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides that a reduction in force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	The parties agreed to roll over the existing contract without conducting bargaining sessions. 

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides vacation accrual and sick leave

cash-out consistent with Title 3 of the King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract does not contain specific language on diversity.  The contract continues the previously-negotiated non-discrimination clause. 

	
	

	· Contracting Out of Work:
	The contract prohibits use of temporary employees to supplant regular employees.

	
	

	· Labor / Management Committees:
	The contract provides for a labor-management committee.

	
	

	· Discipline & Grievances:
	The contract provides for a five-step grievance process, including binding arbitration.

	
	

	· Mediation:
	The contract provides for grievance mediation prior to advancing disputes to the third step of the process.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee for insured benefits.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	This is a rollover contract. There were no bargaining sessions and therefore no need to use release time or Union Leave Bank time. 

	
	

	· Timeliness of Labor Contract Negotiations:
	The current contract expired as of December 21, 2002.  This rollover agreement provides for retroactive COLA to covered employees. 

	
	

	· Timeliness of Implementation:
	Staff from the Human Resources Division of the Department of Executive Services and the Department of Adult and Juvenile Detention have been working to ensure timely implementation of all wage and non-wage provisions provided for in this Agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for regular employees to work a part-time schedule with department approval.  The use of temporary employees is limited by contract.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The parties agreed to incorporate language requiring compliance with the new Washington State Family Care Act and all other relevant ordinances and statutes. 
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