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Metropolitan King County Council
Mobility and Environment Committee

STAFF REPORT

	Agenda Item:
	6
	Name:
	Paul Carlson

	Proposed No.:
	2019-0263
	Date:
	July 2, 2019



SUBJECT

An ordinance approving and adopting a Memorandum of Agreement (MOA) regarding a Building Operating Engineer (BOE) Apprentice Program negotiated by and between King County and the Amalgamated Transit Union (ATU), Local 587, representing Metro Transit Department employees.

SUMMARY

The Metro Transit Department and ATU Local 587 have agreed on the terms of an apprentice program for the position of Building Operating Engineer; this ordinance approves the Memorandum of Agreement, which amends the current Collective Bargaining Agreement (CBA) to establish and define the terms of the Apprentice Program and establishes the effective date.

BACKGROUND 

ATU Local 587 represents thousands of Metro Transit Department employees in dozens of job classifications.  Building Operating Engineers work for Transit Facilities and are responsible for operating and maintaining transit facility heating, ventilation, air conditioning (HVAC), and refrigeration systems.  There are currently three Building Operating Engineers.

The MOA amends the ATU 587 Collective Bargaining Agreement (CBA), Section 18 (Facilities Maintenance Employees) to add the job classification “Building Operating Engineer – Apprentice.”  A description of the job classification is Exhibit A to the MOA. Completion of the program requires 8,000 work hours and a minimum school hour work requirement of 144 hours per year.

Among the key points of the amendments to Section 18:

· Selection is limited to ATU Local 587 represented employees, with preference given to current Transit Facilities Division employees; however, eligibility requirements will be reconsidered after the first two apprentices are hired;
· Wage provisions are established including increased compensation for each 2,000-hour increment completed;
· Terms of probation, progress, graduation, placement and seniority are defined;
· Shift assignments and vacations are required to take account of school schedules;
· A Metro Facilities Apprenticeship Committee shall be formed, with equal representation from management and labor, and shall review the progress of each apprentice and determine if Apprenticeship Standards are met.
· If the Metro Facilities Apprenticeship Committee removes an apprentice from the program, the apprentice will return to his/her previous classification. 

Duration is through October 31, 2022, when the CBA expires, but the terms shall remain in effect until a successor agreement is negotiated.

ANALYSIS

The County and ATU 587 have agreed on the terms of this MOA for a Building Operating Engineer Apprentice Program, which would allow a small number of apprentices to obtain credentials and experience for this job classification. From Metro management’s perspective, apprenticeship programs provide opportunities to promote workers and ensure continuity by training successors to replace current employees when they retire.

[bookmark: _GoBack]According to the fiscal note, this agreement would have no impact on the Transit budget as the budget for these positions has already been established.

INVITED

· Sasha Alessi, Labor Relations Negotiator, Office of Labor Relations
· Danielle Wallace, Project/Program Manager, Metro Transit Department
· Cory Rigtrup, 2nd Vice President, Amalgamated Transit Union, Local 587

ATTACHMENTS

1. Proposed Ordinance 2019-0263 (and its attachments)
2. Transmittal Letter
3. Fiscal Note
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