LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Professional & Technical - Department of Transportation)

	
	



	Term of Contract:
	January 1, 2006 – December 31, 2008

	
	

	Description of Work Performed by bargaining unit members:
	The two bargaining units covered by the Agreement include a variety of professional job classifications in the Roads Services, Fleet Administration, Airport Divisions, and Director’s Office.  In the Planning Bargaining Unit, employees are responsible for long-term planning and management of the road system.  The Professional Bargaining Unit members include the information technology staff who maintain internal information systems and the Roads Division web site.  Other Professional Unit employees are responsible for large capital budgets, grants and expenditures.

	
	

	Negotiator:
	Karen Place

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff of regular employees is based on seniority, in accordance with Council policy.

	
	

	· Interest-Based Bargaining:
	By mutual agreement the parties employed conventional bargaining methods.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Vacation accrual and leave cashout are as provided by County Code.

	
	

	· Diversity in the County’s Workforce:
	The Agreement includes a comprehensive Equal Employment provision which is retained from the prior Agreement without modification.

	
	

	· Contracting Out of Work:
	The Agreement retains an existing provision that restricts contracting out of bargaining unit work, and there is additional new language providing for notice to the Union and an opportunity to discuss potential contracting out.

	
	

	· Labor / Management Committees:
	The Agreement retains the existing provision that establishes a Labor-Management Committee.

	
	

	· Discipline & Grievances:
	The Agreement provides that career service employees may be disciplined only for just cause.  The grievance procedure is three internal steps, with a provision for binding arbitration.

	
	

	· Mediation:
	The Agreement provides the option of mediation of a grievance, by mutual agreement of the parties.

	
	

	· Contract Consolidation:
	The Agreement covers two bargaining units, thereby reducing the number of collective bargaining agreements the County must administer.

	
	

	· Benefits Trust Plan:
	Not applicable.

	
	

	· Health Benefits Cost Sharing:
	Health benefits are as negotiated by the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two members of the bargaining unit participated in negotiations on paid release time.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties began negotiations in late September of 2005, and reached a tentative agreement on January 10, 2006.

	
	

	· Timeliness of Implementation:
	In accordance with policy, the agreement will be implemented as soon as practicably possible if approved.

	
	

	· Use of Temporary and Part-Time Employees:
	Use of part-time and temporary employees is in accordance with County code.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Use of leave for personal and family medical reasons is in accordance with County Code and Washington State law.  Where appropriate, provisions on use of paid leave for family care reference the Washington Family Care Act. 

	
	

	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The Agreement provides for implementation of a bi-weekly pay schedule.

	
	

	· Interest Arbitration Eligible:
	The bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The agreement includes a standard no-strike provision.

	
	

	· additional leave provisions:
	The leaves provided in the agreement are consistent with County Code and other County collective bargaining agreements.

	
	

	· Hours of Work:
	The bargaining unit employees have core work hours based upon a 40-hour work week.
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