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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Staff) and Memorandum of Agreement


	Labor Negotiator

	Amy Bann



	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  X 1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The bargaining unit is moving to a benefit time leave system that is previously established in the Wastewater Treatment Division.  It will replace the vacation, holiday and sick leave provisions of the prior agreement.  The employees will have the option to cash out up to 40 hours of benefit time per year, and may transfer up to 100 hours of sick leave into their benefit time bank on a one-time basis.


	2.  The agreement includes standard county COLA (90% CPI-W) for 2009 and 2010.



	3.  The union agrees to the 2009 furlough Memorandum of Agreement.



	4.  New pay provisions include:  10% standby pay and 5% night differential for hourly employees; meal reimbursement benefit for employees held over; and expanded reimbursement for professional memberships, licenses, and exams.



	5.  The bargaining unit adopts King County’s medical insurance benefit plan as agreed to by the Joint Labor Management Insurance Committee for 2010-2012.



	6.  Bereavement leave shall be permitted up to three days per occurrence rather than three days annually.



428S0109

