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SUBJECT

Proposed Ordinance 2007-0299 would approve and adopt the collective bargaining agreement negotiated by and between King County and the International Federation of Professional and Technical Engineers (IFPTE), Local 17 representing employees in the departments of Development and Environmental Services; Natural Resources and Parks; Transportation; and establish the effective date of said agreement.
SUMMARY

Proposed Ordinance 2007-0299 would approve a new three-year collective bargaining agreement (CBA) with IFPTE, Local 17 through April 30, 2009.
Proposed Ordinance 2007-0299 -The Bargaining Unit at a Glance 

The approximately 500 employees in the bargaining unit work in the departments of Development and Environmental Services; Natural Resources and Parks; and Transportation.  They perform a wide variety of services, including professional, technical and clerical services.  They work in areas such as permitting, engineering, environmental protection, planning, code enforcement, building inspection and building plans examinations.  The proposed new collective bargaining agreement (CBA) would replace the CBA which expired on December 31, 2006.
Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is ineligible.
New CBA Provisions 

Performance Evaluation – Employees are to receive annual performance evaluations.  Performance evaluations are for the purpose of notifying an employee of performance expectations and the supervisor’s evaluation of the employee’s performance relative to those expectations.  Performance evaluations are not to be used for disciplinary purposes and can be appealed per the 2000 King County Personnel Guidelines.
Requests for Reclassification –The CBA allows for reclassification requests that the County fails to process in 180 days after submittal by the employee for considered by Human Resources.  An employee may file a classification grievance under either the terms of the CBA or the King County Personnel Guidelines, but not both.
Licenses and Certification – The previous CBA allowed for a two-tiered compensation system for licensing and certification.  The proposed CBA removes language establishing a two-tiered compensation system for licensing and certification.
Potential Changes to Payroll Provision – The bargaining unit is on a semi-monthly payroll schedule.  Local 17 agrees to move to a bi-weekly schedule should change be enacted via ordinance or executive policy.
New CBA Clarifications 
Bereavement Leave – The CBA clarifies that three days of bereavement leave is granted on a per occurrence basis for the death of a member of the employee’s immediate family.
Compensatory Time Off – The CBA clarifies that compensatory time off can be earned as a mix of time off and paid time (e.g. one hour of straight time, one half hour of time off).

Seniority Based Reduction in Workforce – The CBA clarifies that if an employee attempting to exercise their bumping rights is found unqualified for the position of less seniority, Career Support Services must perform a comprehensive assessment of the skills of the employee selected for layoff to assist in finding a more appropriate bumping option.

Ongoing Contract Provisions 

Nearly all of the provisions from prior agreements were carried over unchanged into the proposed agreement. Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement calls for no strikes or work slowdowns. 
Fiscal Note – The 2007 cost to implement the CBA is $891,745.  The 2008 and 2009 costs are estimated at approximately $1,036,602 and $1,062,517 respectively.  A supplemental request for new appropriation authority is not expected.
	Expense Type
	Department
	2006 Base
	2007
	2008
	2009

	Salaries
	All
	
$
35,153,121
	
$
771,015
	
$
894,305
	
$
916,662

	OT
	
	
$
868,621
	
$
17,372
	
$
22,149
	
$
22,703

	PERS & FICA
	
	
$
4,722,450
	
$
103,357
	
$
120,147
	
$
123,150

	TOTAL
	
	
$
40,744,192
	
$
891,745
	
$
1,036,602
	
$
1,062,517
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1. Proposed Ordinance 2007-0299 with attachments
2. Fiscal Note

3. Transmittal letter, dated May 3, 2007

4. Contract Summary

5. Contract Checklist
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1.  Trish Murphy, Labor Negotiator, Department of Executive Services
2.  Rick Hayes, Acting Labor Relations Manager, Department of Executive Services
3.  Ray Goforth, IFPTE, Local 17 Representative
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