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COMMITTEE ACTION

	
Proposed Substitute Ordinance 2018-0223.2, which would approve a Collective Bargaining Agreement (CBA) between King County and the International Brotherhood of Electrical Workers (IBEW) Local 77 (Department of Transportation, Transit), passed out of committee on May 16, 2018, with a “Do Pass” recommendation. The Ordinance was amended in committee to attach the signed copy of the Agreement and to correct two wage rates.





SUBJECT

AN ORDINANCE approving the collective bargaining agreement between King County and the International Brotherhood of Electrical Workers, Local 77 (Department of Transportation, Transit).

SUMMARY

Proposed Ordinance 2018-0233 would approve a Collective Bargaining Agreement (CBA) for King County Metro Transit electrical workers.  The CBA is effective through December 31, 2018.  It replaces the current CBA for 2015-2018, making the following changes:  (1) approving 2017 and 2018 pay rates, and (2) revising 12 Articles of the current CBA to reflect the language contained in provisions of the Master Labor Agreement (MLA).  

BACKGROUND 

The International Brotherhood of Electrical Workers (IBEW) Local 77 represents 86 employees of the Metro Transit Division’s Power and Rail sections.

The Power Section employees repair and maintain electrical systems for trolley buses, the Downtown Seattle Transit Tunnel, transit bases, and park and ride facilities.  

Bus Section workers perform ongoing maintenance, repair and upgrading of trolley bus equipment and lines, maintenance of the Proterra battery bus charging stations at Eastgate Park & Ride and, as new battery facilities are developed, will provide maintenance of charging stations at Bellevue Base, Redmond Transit Center, South Base, and other locations. 

The Rail Section workers maintain, repair, and upgrade Sound Transit rail electric systems and electric equipment in light rail facilities.

Job categories include Cable Splicer, Electrician Constructor, Fire Detection Specialist, Line Crew Chief and Temporary Chief, Pole Hauler, Rail Electrical Worker, Transit Facilities Electrician, Utility Line Worker.  These are listed in Addendum A to the CBA, the tables listing the wage rates for each of the four years 2015 through 2018.

Ordinance 18258, approved in March 2016, adopted a CBA effective for 2015-2018.  Article 13.8.1.C provided that 2017 and 2018 wage rates would be negotiated subsequently.  The County and the Union have completed this negotiation.

Master Labor Agreement Provisions Adopted

Although IBEW Local 77 is not part of the King County Coalition of Unions that entered into the Master Labor Agreement, the Union agreed to modify the CBA to incorporate language from the MLA.  Table 1 lists the CBA Articles and describes the impact of the proposed revisions.

Table 1.   IBEW 77 CBA Articles and Impacts of Proposed Revisions

	Article
	Impact of Proposed Revision

	1: Scope of Agreement
	No change

	2: Employment and Job Postings
	Retain existing CBA language; add MLA Article 18, Job Posting, in part and with some revisions

	3: Union Recognition and Membership
	Retain existing CBA language; add MLA Article 20, Union Notification

	4: Joint Labor Management
	No change

	5:  Grievance and Arbitration Procedure
	Delete CBA language; add MLA Article 26, Grievance Procedure, with some revisions

	6:  Holidays
	Delete CBA language; add MLA Article 10, Holidays, Eligibility, with some revisions

	7:  Vacations
	Retain CBA language, except revise and retitle 7.3, Maximum Accrual Leave, to reflect MLA Article 9, Vacation Leave Cap

	8:  Sick Leave
	Retain portions of existing CBA language; revise other portions to reflect MLA Articles 34, Sick Leave, and 11, FMLA/KCFML

	9:  Paid Leaves
	Retain existing CBA language on Donations of Leave, Organ Donors Leave, and Leave Examination.  Revise existing CBA language to reflect MLA Articles 8, Bereavement Leave, 4, Leave for Volunteer Service, 5, Jury Duty, 2, Military Leave, and 7, Paid Parental Leave 

	10:  Industrial Injury or Illness
	No change

	11:  Leave of Absence
	Revise existing CBA language to reflect MLA Article 3, Unpaid Leaves of Absence; retain existing provision for 1 paid leave day for a family emergency

	12:  Hours of Work
	No change

	13:  Wage Rates
	Add the 2017 and 2018 cost-of-living adjustments (COLAs)

	14:  Meal Periods
	No change

	15:  General and Miscellaneous
	Retain most existing CBA language; revise contracting out language to match MLA Article 16, Contracting Out; add MLA Articles 21, Union Engagement, and 23, Use of County Billboards and Electronic Devices

	16: Term Limited Temporary (TLT) Employees
	Retain existing CBA language; add MLA Article 17, TLT Positions, which comprises one sentence stating that TLTs will not be used to replace regular FTE or Career Service positions

	17:  Work Rules
	No change

	18:  Saving Clause
	No change

	19:  Work Stoppage 
	No change

	20:  Performance Evaluations
	No change

	21:  Medical, Dental & Life Insurance
	No change

	22:  Reclassification and Resulting Pay 
	New – add MLA Article 14, Reclassification and Resulting Pay

	23:  Term of Agreement
	No change [but renumbered, was 22]



Wage Rate Changes

Addendum A to the CBA lists each year’s hourly pay rates for all job classifications in the Union.  Compared to 2016, the 2017 wage rate change consists of a 2.25 percent cost-of-living adjustment (COLA) and a 0.75 percent market adjustment, for a total of 3.0 percent.

Compared to 2017, the 2018 wage rate change consists of a 2.7 percent COLA and a 0.3 percent market adjustment, for a total of 3.0 percent.

With a base total of $11,681,400 in salaries, overtime, and employer contributions to PERS and FICA, the Fiscal Note assigns a $350,400 expenditure increase in 2017 and another $361,000 increase in 2018.

This Union is subject to interest arbitration because it represents public transportation workers.  The County uses the following agencies when assessing the market position of the Transit power electricians:  Puget Sound Energy, Seattle City Light, Snohomish County PUD, and Tacoma City Light.  Within this group, the two settled contracts provide 3 percent raises in 2018.
  
ANALYSIS

Approval of Proposed Ordinance 2018-0233 would adopt a CBA that is described as the product of good faith negotiations.  In addition to the wage increases for 2017 and 2018, the CBA adopts provisions of the MLA, furthering the County’s objective of standardizing provisions across as many CBAs as possible.

AMENDMENT

[bookmark: _GoBack]The Committee adopted a technical amendment, which replaced the CBA as transmitted, which was unsigned, with an identical version signed by the County Executive and the Local 77 Business Manager/Financial Secretary.  The amendment also corrected two wage rates.
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