LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	International Federation of Professional & Technical Engineers, Local 17 (Court Reporters - Superior Court (Wages Only)) (One Year Contract)

	
	

	Negotiator:
	Alex Golan

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	N/A (contract only covers wages)

	
	

	· Interest-Based Bargaining:
	The parties utilized good faith interest-based bargaining principles.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	This contract makes no change to long-standing vacation accrual rate for Court Reporters.



	
	

	· Diversity in the County’s Workforce:
	Article 4 contains a non-discrimination clause consistent with other King County collective bargaining agreements.

	
	

	· Contracting Out of Work:
	Contract is silent with respect to contracting out of work.

	
	

	· Labor / Management Committees:
	N/A (contract only covers wages)

	
	

	· Discipline & Grievances:
	Article 11 contains a procedure (through arbitration) for wage-related grievances.  This contract is not applicable to discipline.

	
	

	· Mediation:
	Article 11 contains provisions for voluntary mediation of wage-related grievances.

	
	

	· Contract Consolidation:
	This contract covers a single classification (Court Reporter) in the Superior Court.

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	Per Article 12 of the contract, three employees were permitted release time to participate in bargaining this contract.

	
	

	· Timeliness of Labor Contract Negotiations:
	Negotiations began five months prior to the expiration of the contract.  Thorough bargaining of significant wages were completed seven months after expiration of contract.

	
	

	· Timeliness of Implementation:
	Prompt implementation is anticipated.

	
	

	· Use of Temporary and Part-Time Employees:
	Contract is consistent with Logan/Knox settlement and all applicable County ordinances and state laws relating to the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Contract implements Superior Court family and medical leave benefits.
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