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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Office & Professional Employees International Union, Local 8 (Departments: Public Health (Division of Alcohol, Tobacco and Other Drugs Prevention (Currently in Prevention Division)), Community and Human Services (Mental Health, Chemical Abuse and Dependency Services Division))


	Labor Negotiator

	Cynthia McNabb



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Payroll standardization provisions were negotiated in the areas of holiday and vacation accrual as well as bi-weekly pay practices to align the collective bargaining agreement with PeopleSoft implementation.


	2.  Minimum vacation employee usage reduced from one hour to fifteen minute increments.


	3.  Incorporation of Union Coalition memorandum of agreement regarding zero cost-of-living for 2011.


	4.  



	5.  



	6.  
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